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Expected Learning Outcomes

NAN1SUSSLAUNULDY

' a
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AU

1.1 The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and are

known to all stakeholders.

1.2 The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected

learning outcomes of the programme.

1.3 The programme to show that the expected learning outcomes consist
of both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study

discipline).

1.4 The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate.

Overall
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1. Expected Learning Outcomes

1.1 The programme to show that the expected learning outcomes are appropriately

formulated in accordance with an established learning taxonomy, are aligned to the vision

and mission of the university, and are known to all stakeholders
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Develop and update tourism industry knowledge

1. Source current
information on tourism
industry

2. Use sourced tourism

industry information
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Develop and update local knowledge

1. Develop local

knowledge

2. Update local knowledge

3. Maintain contact with
local communities
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Competencies of learning how to learn
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Competencies on acquiring information
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Digital competencies
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1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.
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1.3 The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problem solving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge

and skills of the study discipline).
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1.4 The programme to show that the requirements of the stakeholders, especially the external

stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
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1.5 The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate.
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AUN 2

Programme Structure and Content

NANISUTSLUUAULDY

' a
InaNN1sUITLIIU

2.1 The specifications of the programme and all its courses are shown to
be comprehensive, up-to-date, and made available and communicated to
all stakeholders.

2.2 The design of the curriculum is shown to be constructively aligned with

achieving the expected learning outcomes.

2.3 The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders.

2.4 The contribution made by each course in achieving the expected

learning outcomes is shown to be clear.

2.5 The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.

2.6 The curriculum to have option(s) for students to pursue major and/or

minor specialisations.

2.7 The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date and
relevant to industry.

Overall

2. Programme Structure and Content

2.1 The specifications of the programme and all its courses are shown to be comprehensive,

up-to-date, and made available and communicated to all stakeholders.

vdngmsiamuInsviesien Insusuusmdngnsvn 5 9 auszeznand al.od. Avua danns
v mdngnsagiioudseudesnisvosidlddmdonnngy laensaeuniuanuAadiuianin g3
dulddmdsaeueniidrfy Ao fuszneunislugraimnssunisvie wilen glivadin quvuvieuien
mhgunady Awdiin waznielu Wy dnAnvitiagdu aanansd yaansiiieates iilewuUszua
udoyadmivldlunmsusugméngns Fandngmsinisi Program Specification Aifirnandutiagdu

nsaurislulduune.2 atud1anveanangns uasiundeNnangnsin1sineuns (64TD2.1.1) uag

A1U130a3UYININITMELNIIANINA15197 2.1.1
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https://erp.mju.ac.th/openFile.aspx?id=NTEzNzk1&method=inline

MI599 2.1.1 NISIIBLING Program Specification tay Course Specification

Stakeholders Channel of communication Providers
Program Specification Course Specification
dldUdin/gUsenaunis/ | Website, Facebook - NUUINMINTANI/9Y
YUYU Open House
thiewifiauleaiasou | Website, Facebook, Tiktok - Hnimnsmsfinw/anu
Open House
infnwdagiu Website, Facebook, Tiktok | MS team 5183%1, Ngy Line | 81913588@0U1873
n
8191386d0UY, YARINT \dmdngms, sz Website dinu3nms NUUENSNIANY/8713158
HSURRYRUMENENS

d1m3U Course Specification ¥843183¥19199UBINANEAT ABINIUAINTTU Check and Share

F19191595URnveUNAngasuAunsvaauauiulagiurenien wazaudoulesszning

2

[

TrgUsrasAreesgiviu PLOs vewangns wasiinsuiudseguiuureune.3 wasune.5 asnndos

9

UN159ANTSITEUNTADULUU OBE UarJULUUNAD.YBIMNINGRY

MANERNIANITIHEUNT Program Specification Tu%aen196197 19U Facebook U 3Inende Aas
WATE1YT RBAIU Website Anuz waziinsddiviaguuiwnlulsaseulayingrdengudimviuneg laeing

Usuillembimnzauiunguidvauneusazngu fia Program Specification atiuify uazatudmiungy

Ai3eulusuian hitp:/online.anyflip.com/qgjjec/hrrr/mobile/ Feveanresenarndudonieiidl
Usgdnsnn ilesnnvdngmsliveniainsdindouiinlusevatasi 4 auamnsasinlisenindnuni
Py wagdmiunisweunsune.3 nanaaslanduianiuliauansddasunnvimuingg
LNEJLLWﬂu}J’uLL'iWUENﬂ’liL%‘Eluﬂ’liﬂauﬁlui’]ﬂ%smﬁ?u*’] FanannsdanunsavhenugemnsiitinAnwiazaan
fianfe Tu MS Team ngudv 13en14 Line wie Facebook muaumanzan wazlunnninnsinu
mdngnsiinsAdiufanssu Check and Share WunalnlunisiAuiamy uagiinsnaunuiioussidy
UszAnSnmiarUsyavEnavestemninisaeasyniesaiiothnaluuiulssiannludnnsinw 2565

2.2 The design of the curriculum is shown to be constructively aligned with achieving the expected

learning outcomes.

n1sa¥1e PLOs vesvidngmstuldinannanudesnssnduvesfdlddands Tny PLOs i
Asu 2 naa TduA nadwsnisiisudianizdu (Specific LOs) uasnadndniaiousialy (Generic LOs)
a%ﬁﬁummqwﬁmsﬁauﬁ Bloom’s Taxonomy W&t nEui1 PLOs aneenuuulasiadauaziiion
4158Manan3A3835n13 Backward Curriculum Design lagvinn1suen PLOs aanilu Knowledge (K),
Attitude (A) uag Skill (S) anduvinnisdang K A S senunfusieiviilelorarsdaouarusa
CLOs 578729161149 [Uaaniuun159nnanssunIsiseunIsaeu tazn1suseidunaliaenndodfunNaansiu

a o Y] ° =
Lﬁﬁuzﬁ']llﬂ/lﬂaﬂijmiﬂ']wu@ HIUFTIIN 2.2.1
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a a Y 1Y) Y] Y ) a . s
M7 NN 2.2.1 LLE‘WNNaﬂ"lﬁLiﬂugﬁﬁﬂ‘UMaﬂfﬂ(ﬂi LaZAINUADAARDINULUIAA Revised Bloom’s

Learning Taxonomy

Types Bloom’s Learning Taxonomy
of Knowledge (K) Affective (A) Psychomotor (S) | Level
LOs
Z|E ol |2 18] 5|8
PLOs Outcome Statement & |¢ |8 |2 (£ £ % zlE|s|2|5|8]|6 E Slel%
AIEIEI82|8|2]5)2)8]%|8]8|5|5|% |52
x |35 5 = z
1 fleduandilamnudiusvemdnms | v Vv v U
wuAa waziinuzsegieniunmsiauins
vioudluaegnadibu
2 Jeunsathiemdnns wufn uasinugenag | v/ v v v AP
Ulonuuulszaunsalmansvieaiien
atadsbu
3 [Eansauszendndnnis wifnuaginuy 4 vIivi|v AN
GiNqLﬁa‘lﬁmﬂmméMadLﬁauuuiﬁuﬁﬁuwm
AUVAINMANEVNIUSTTURATUTUNTDY
luit
4 fusadwuasansnsuimsdaniade | v vVIvivivY AN
iauinsvieadieaegadsbu
5 [inusyTuatesssu $3nUins anuiulinveu Vv 254 u
FroderumuRsseUsIARIN
6 [immanansalumsiFeuiadiuazuui v Vv v AP
Ivvifufuaniunsnifsundas

peslsfinu ndngmsléviinataunduanudngnsuiuused 2560 Tngtnerseiniiuiu
MesureTivnd uussgluvdngast 2565 lnedslallddanudlafeafundnnng danisfnuiged
wadws (Outcome-Based Education) w3e OBE dsluiinnsfinwn 2564 vidngaswatimanglimeinuny
wazsgivianzdeiy Miluaszddylunsiaundisou Insesnuuusgivimumdnns OBE sy
TeAU 2 Sv/neu Aeseivn WNn331l ’J’GuuSiiuLLawwﬂgﬁﬁ@ngIWSLﬁ@ﬂﬂiﬂaaLﬁsa WAL WN 344
mMsdnnisvieaiieandsiing uagsedn wi 351 Msdanismineinsuyudifienisviendies uazivl
242 3938115035 FeoransdFuiinvoundngns Iauddlviaeivdsnann tien PLOs uag Sub-

PLOs Mindngnsivua lUldeanuuunisdanisiSeunisaeu (64TD2.2.1 Wi 242 3n3INgIn15U3NI3)

(64TD2.2.1 Wil 651 N3IANTITNTNYINTUYWELNDNITYIBLINLI)

waNNUU B1TTETURAYOUNANENS lasuiuliasgrianudenisvesiidladiude
INMTINNYNENaNTBnAs waglaiinisuenUssinvvasanudenisieldnumunisiivun PLOs wax
fnsuinan1sdunwaliuseneuns/glidudinuuuilasiasiamensdniainnisimaaniafinw
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undlfifienumunisivun CLOs lslinnsdansisunisaeuluseindnarduldmuvdnnig
OBE Tiunniign Fslulnsinu 2565 ndngmstunulymnedvunuiinisususs CLOs riaenndariu
msdansfinyiuuy OBE Triasunnaieiviunu Inddy uaginiugiinin neifiandunsefianan
fn3sl3luAanssu Check and Share teifunalnlunisffudnn

2.3 The design of the curriculum is shown to include feedback from stakeholders, especially

external stakeholders.

lun1seanuuundngeaslainisiideyannudesnisdnduresfiduladiudsainnisining
véngmslaoimssnand flivadin dunugueieaiiod fuszneuns daldannsdisa msdunival
waznsaunuivanulsznaunislussninstvaania wldlumstivun PLOs vesmdngns sads
Funwalvdimiiunfunsssaudiyandng

lutinsfine 2564 ndnanslanniunisaeunnuAniiuangusenaun1siILNIsmAania
Anwkagnsdun walkuuilAEs 1 sy naondunalsiliunsussy PLOs vestind@nwtuln 4
i dudayaleunduiiousuusnilonuaznsdnnisiseun1saeuvemangns Auwnsad 2.3.1

53



1317 2.3.1 asuAnufeansvesldnladudsannsInnenangns wasannnansdun1walLuull

[

Iﬂiaa%Naauaﬁuéﬁdatﬂﬁdnuﬁaﬂwsuaﬂﬁﬁﬂﬂmmaawéhqmiaﬂﬂﬂwﬁlwﬁauﬁaﬁﬂwﬂ?J2564Lﬁ@%&ﬁu

o

o .y
Jayadeundu
dfidaulddudeiiddnyuas asudayannusainissniy Types of Requirements
nangas
fusznaunts/gléSadin/quuwisaiisn/une.1 uaz TPQ/Avdiin/Aud Basic Express Nice to have
Uagliy Requirement | Requirement | Requirement
1 upe.l 1Ae.1 YNTe warsuma Travel /
2. TPQl Consultant 52AU 2-3 ALAUSY
Fosnuuuusunsaiuazliniisesiosiu
3. Adeir/ Wusnaves 1 finwensieuinaendin (R1) /
ANTUATUINGTRY 2. vinwgmaudusenounis (R2) /
4. Funuanuseving 1. fanuanunsalunisusmsdanisyig /
(R1)
2. @1u15008nLUULduUNIIieaiien /
ONLUVUINT (R2)
3. Wnwzn1seenwuudoniaqidu de /
paulall (R3)
4. awnsndearsnividenguiiienis /
vieufigvden i3 1 (Ra)
5. yAdnA WA (RS) /
5 #fauvuainyuyu | L AU15000NULUULEUN VBT 87 /
Vieudien Tuussu (R1)
2. fvwensyadienisiniies (R2) /
3. @19NRNLUUNITUINTT (R3) /
6. MILNUINNUUIBIY | 1. vinwensiniilasenig (R1) /
swsRnendies | 2. Wnwenasldlusunsureuiaines /
*ﬁugm (R2)
3. mshnuneldusainesiu (R3) /
7. Aunulningidy |1 Anuiaunseann (R1) /
217fnw 2. vinwensldnwii 3 (R2) /
8. FunuAuwdin 1. fnwenisidudusznaunisgsie /
vieudien (R1)
2. AnuAuUNIRan (R2) /
9. Fawnudn@nw ¥4 2 | 1. Anuiimunsnaneeulal (R1) /
way Uil 4 2. ANUIAUNSUIMIIANISTS (R2) /
3. N99BNLUU online content (R3) /
4. swdi 3 (RG) /
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Nnuadana lulinisfinu 2564 néngasanunsafmuaianssulundngmaiiisidu fo Tnssnns
TD YSE (Tourism Development Young Social Entrepreneurs) miﬁmmﬁﬂ‘wst}l\mimaumﬁﬁaﬁmm
sueni Fadulasamsdeiulidnfnwidniuegiswalionts 3 Series uardianunsniietoyadoundy
fand1d uldluniseenuuuianssulundngasifiuidnlulnisiinen 2565 Aelasin1g Creative
Functional Food Design N1589nkUUD1IMSLEemtd e1mnsiiflansiueyyadasegeainingivaiy
qamauiurennynsnsdunidinietisvesany oaisassdifusyoms duasunsadayaduay
AuALALVASIBTlewEesue s neimlaind1u Capers uarduariuiad Sddassnstiassiluiou
NINYIAN 2565 wagnanansinisaunuaziivdayaniufen1ssnduegidiuls drudelud
AR 2565 aewiailos

2.4 The contribution made by each course in achieving the expected learning outcomes is shown

to be clear.

dngasRRMIYiondies U 2565 & PLOs favun 6 4o uasiyndefiseinsaiuogansutiu
Imiw‘imsmG]GUawé’ﬂqmmmimﬂizﬂauﬁmﬁaL“ﬂummifuazﬁﬂwsmqmmﬁwé’ﬂqmﬁmum N3
nszeranIsFouivemdngasdmeiniiethlulduusitnisdanisSeunsaou wasdvuaidonls
aonndenunansFeuiiainnis lagnsnszanenanisiiouivesmdngnsn i Bloom’s Taxonomy g
5783%1 (Curriculum mapping) wariinsepnwuUANLSURRTEUTBAaYSIE T RaLTIaViTH PLO
seArtuussarald nuesiedl 2.4.1 uansnisaduayu PLOs vasmeivlundngmsianizngaivn
WA NEXIYNBNLAENANIYVILBNLGEN
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M1999% 2.4.1 uananisatuayu PLOs ¥ee5g i lundngasianienduiviunuy nguivieniay

U a A
ﬂ@iﬂJ’J‘mL@ﬂLa@ﬂ
Bloom’s Learning Taxonomy
518391
Knowledge Affective Psychomotor
1 2 3 4 5 6 1 2 3 4 5 1 2 3 4 5

PLO 1 : fiannujuazidrlannuduiusvawmannis wuafia uazinwedneigafiunsianinisviesiieragededy

10601100 syuuilruazdwndey | O | @ | O | O | @ | O | O | @ | O ® O | ® |0 | O
1‘0603203 nguIngdmIuNs e 0cloele elelocolel|e ° oclololo
Vioaen

10601240 I93INeINITUINIG e & o e e O [ J ® O| @ ® | ® | OO
10601241 ngRnssunITvieadien ® | ®6 O|O|@®@ | O ® O |OC|@®@ | O|@® | O

10601261 winnssiamean ® & o e o o o o ® O] e ® | ® | ® O |O

10601302 Msinn1svieadiealag

YU

10601320 MsSnn1sAALSY [ J [ J [ J [ J [ J [ J (o] [ J ® O| @ ® O [ J O | O

10601340 MsRmUINsTiodien

]
DYNLIYU

10601350 M3dnn1snsnensuyud

a‘ ' a
LWDNITNBILNEYT

10601351 dwAmansiunng

' a
NaWNYI

10601361 nMswandetiiants

' a
NaWNY3

10601450 N139ANITFINANTT
: ® ® OO @@ |  ®@|OC| @ ®@ O| @ O|®@| O |O|O

' a oW
NDUNYIDYNEIYU
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10601210 M33Aszitoyaiu

L ® O|O0O|OC|@®@ | O|OC| ®@ | O ® O|® |  O|O0O | @

QNAVNTTUNITVBATNE?
10601240 I9INYINITUTT [ N J o o [ J o [ J ® O| @ ® | O (o] (o]
10601241 ngAnssunsvieaiie ® | ® O|O|@®@ | O ® O |OC|® O|@®@ | O
10601260 waluladansaumnauag

y o [ oOo|oO|e@|O0O|OC|@® | O|O| @ | O|O|O0OC|0® |0
ASADENTNNNTVIDNTYD
10601261 wannisdinamean ® | &6 o o o6 o6 o o o O e o o o oo
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Bloom’s Learning Taxonomy

57197391

Knowledge Affective Psychomotor
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LAZUSUNVBINUN

10601100 szuvilnAuazdunden | O [ J o (o] [ J (o] (o] [ J (o] o oO| @ (o] (e}
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Bloom’s Learning Taxonomy

57197391
Knowledge Affective Psychomotor
3 4 6 1 2 3 4 5 2 3 4
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Bloom’s Taxonomy

Knowledge Affective Psychomotor
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Bloom’s Taxonomy

Knowledge Affective Psychomotor
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2.5 The curriculum to show that all its courses are logically structured, properly sequenced

(progression from basic to intermediate to specialised courses), and are integrated.

ndngmaimunseadien T 2565 fnmseenuuulassaiauasionwemdngns sauvisatis
m’mL%amiaﬂmwiaziwiﬁmLﬁaﬁﬂ‘démamiL%'&Juifﬁmwi’a Tnensiniiesseinegrauduszuuain
18739 AU ("3%wﬁu§1u) I NANE IUTITIVIYTUINIG 1ATRU Arualukkun1sAng lag
mesueednuandiiduanusailes InsinuasedniSeudiudeunoundminaud1 fyve
fugumeinindngrsjaiiy wu nelnmsiensideyanansvioniswioaisuteusgivssde

FFITeneansvieniied Wuduy

60
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Foundation
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2.6 The curriculum to have option(s) for students to pursue major and/or minor specialisations.
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2.7 The programme to show that its curriculum is reviewed periodically following an established

procedure and that it remains up-to-date and relevant to industry.
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AUN 3
Teaching and Learning Approach

NAN1SUTSLUUAULDY

< a
naeNn1sUssLay

AU

3.1 The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in the

teaching and learning activities.

3.2 The teaching and learning activities are shown to allow students to

participate responsibly in the learning process.

3.3 The teaching and learning activities are shown to involve active learning

by the students.

3.4 The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for life-long
learning (e.g., commitment to critical inquiry, information-processing skills,

and a willingness to experiment with new ideas and practices).

3.5 The teaching and learning activities are shown to inculcate in students,

new ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are aligned

to the expected learning outcomes.
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3. Teaching and Learning Approach
3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and learning activities.
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3.2 The teaching and learning activities are shown to allow students to participate responsibly in
the learning process.
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3.3 The teaching and learning activities are shown to involve active learning by the students.
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M5197 3.3 (D)

ATHOULUY Active Learning
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Collaborative

Student-led review sessions
Analysis or reactions to videos
Student debates

Student generated exam questions
Mini-research proposals or project
Analyze case studies
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Write and produce a newsletter
Concept mapping

Work-based Learning
Project-based Learning
Activity-based Learning
Problem-based Learning
Research-based Learning
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3.4 The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).
wangasiinsimuaileunisiseusnaeniinvewangns (life-long leaming w38 adaptability
quotient) Tagtduanssauy 4 a1u lawa 1. A21ua1u150TUN159AN19AULEY (Self-management
competencies) 2. mma’mﬂiﬂiumiﬁsuilﬁamiﬁﬂui (Competencies of learning how to learn) 3.

mmmmmiumﬁu%yja (Competencies on acquiring information) kag 4. ANNAINITOLTIRINE

(Digital competencies) Inaiisgazidansail

M13097 3.4 Jeumsiseusnaeniinueanangns (life-long learning 38 adaptability quotient

#inwe Life - Long Learning #3a Adaptability Quotient #1v13%auIn1sviaaiien

1. puauInlunisinn1sauLed (Self-management competencies)

1.1 annsadadulafioanufinmtinsedn (Ability to take new decision for career development)
1.2 mmmﬂsmﬁ‘umzmumiL%‘Emimaﬂmma& (The ability of self-assessment in learning process)

1.3 anansavheegslinusindeduiiieusneu(Ability to work cooperatively with colleagues)
1.4 @ansosuliaveunuvesnuedtuntsitauduiin (Taking responsibility individually in team work)
1.5 fdusiuegransehniesulufanssuiee (Actively participating all activities)

2. mmmmszﬂumaSwil,ﬁamaﬁaui (Competencies of learning how to learn)

P.1 anunsnavineufanssunsiieusnie (Following the programs of all leaming activities)

0.2 fmniaﬁgﬂﬁﬂmﬂumsmmﬁﬁaui (Ability to pose question without hesitation in the process of
learning)

2.3 mmaaa%’ml,muﬁumﬁmLﬁ'a%fummfluﬁawmﬂ (Ability to form concept maps in acquiring
knowledge on the subject)

0.4 gansaldniwegravinzanlunsyuiunisseus (Ability to use language effectively in the process of
learning)

2.5 ﬁm’mLﬁuaﬂLﬁuIRﬂuﬂixU’mmiL%Emi (Ability to form empathy in the process of learning)

3. mmmmﬁm‘lumi%’uﬁaaﬂa (Competencies on acquiring information)
3.1 14 e-mail Wiedwianuayainlunisangleudeya (Facilitate transition of information via e-mail)
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3.2 awsadnfedoyaniag vudunesiinan search engines 19U Google (Access to information on
internet through search engines such as Google)

3.3 aunsasudeyalnlg anlnsdwsiiletie (Utilizing mobile phones in accessing to new information
3.4 awnsaliusglevianiesevisdatesulatlunisiuteyalvaiq (Benefit from social utility websites

such as face book, twitter in the process of gathering information)

4. PIMUENTLTRINA (Digital competencies)

4.1 anunsaduiindeyauunewuiianes (Ability to save data in computer)

1.2 anunsaldownesiinle (Ability to use Internet)

4.3 aunsalfusdlevinneiesdiemadunesiin wu unanuesulal mideRuriuagiale(Benefit from
online internet tools such as online journals, newspapers, videos)

4.4 anansealduseleriainnguuresula (Benefit from online news-group)

4.5 ansalalusunsudmsuaunuissulail (Ability to use chat-programs such as chat, and msn.)

1.6 anunsauaduteyauudumesidauniieusuau (Facilitate sharing information on internet with

colleagues)

Tu¥n1sfnwn 2564 wdngasiinisdearsderunisiouinasndin(life-long learning 3o
adaptability quotient) lugaenaseiasunmunisussys tngliornsddaeuaunsaifensinuensisous
naonTinfidonadesiuinguszasdueseivuazisinnisdsunsasuluseitug feeemeiv
Wi 351 MI3dansmineInsuyweliienisviendien eniinwensSeuinasninlufueuausaly
N33ANAULeY (Self-management competencies)fa 1.1 aunsadndulafiennnuiantinisendn
(Ability to take new decision for career development) Tunisidendunisnuiienisadasauniy
ANULTEIMYVBINLLEY LAYTIEIV W 331 Famsssunazusangidayyilneifienisviouile iden
Winwen1siseuInaentinlunuauausalun1siuteya (Competencies on acquiring information)
1 3.1 anunsnidnfedoyasie vudumesiingn search engines 1 Google (Access to information
on internet through search engines such as Google) ’LumsaaﬂwammﬁamﬁﬁwLﬁaﬂmmamu
Ineldn1wdangy (64TD3.4.1 Wi 331 JAIUSTIU) (64TD3.4.1 Win 351 N15IANITNTNEINT)

nangnsldnanssy Check and Share lun1smduiinauuazUsziiung Inedlu@lananssunia
JaRureamdngniduasurinuenisiseuinaendinlunumi1a9 1y ANTTuANwI9ULAZHNUTUTY
UftRmaieimuinwemadutaamaiuaznisdansmsieaiivndumanamie fduadurinugdu
1. Arwanansalunisdanismutes (Self-management competencies) 2. AuasalUNSIEoUS LD
n15158u3 (Competencies of learning how to learn) wa¥ 3. Al1uatu1salunisSudeya
(Competencies on acquiring information) {ufu wavlulnis@nwn 2565 mé’ﬂqumuwuﬁ%ﬂ%’uﬂqq
195 action verb ifawuluiinwensiseuimasadinynsuiiennsinnisizeunisasunassusziiusa

NAAAABINUNITINNISANYILUU OBE

72


https://erp.mju.ac.th/openFile.aspx?id=NTEzODE3&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTEzODE5&method=inline

3.5 The teaching and learning activities are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset.

ndngmaLtiuglrenansdiaeuinnisinmatsumsasulneUgniliuasianngGeulusunisadg
wwIRAluLY ANARGeEs19assA nsiludasianinnssy wasuuifnvenisilugusznounis Wiuns
Uszn lulnisfine 2564 wangnslefanssu Check and Share TunisiiufasuuazUseiiiung lned
uAlinanssunAdsAuremanansduasy Ugnlaasiaungisouluiunisaiawuifnlyge AnuAng
a519a53d Maduasieuinnssy waskuifnvainisduiusenaunis wu

- 190553 TDYSE Module 1: Introduction to Social Entrepreneur, TDYSE Module 3: Chiang
Mai Social Enterprise fidaiafuinuzsnuunasvesnmaidugusznaunisiitedan

- AanssunsiineusunsAnBaesnuuy (Design Thinking) WileeanuuuuInig uavUszaunisal
nansvieaiien fduasuvinvedunisaiiauuidnluge anuAnidadeassd waznisidudaing
uinnssu Famandngeslfimannismenuasuianssumusenounisnisnurumsaniunuly
véngns lneilulinisin 2565 néngasnsunuiasfisdnuneinluvdngnsfiaenndesiuliulge
TinsufoRasemuglunsdanisSeunsaeuvesudiazeivuaznisusyifiunaiiaonndesiunisdn
N1sANYILUU OBE

3.6 The teaching and learning processes are shown to be continuously improved to ensure their
relevance to the needs of industry and are aligned to the expected learning outcomes.
wangasiinsruaunismumunisiseunisaeuluudazsedn lngldnisnvaeulussuuuay
nalnlunsifuuasinmueeisseiilos Ssmmdngmsldmmuslierasdiaeunir CLOs S13wey T
peNUUUNNTIARANTINNSEBUMSaRU uaznsUsiiunaliaenndostuNadnsTuSeu SmuTindngns
Mvun lwln1sfnw 2564 wingnsiinismumunszsuIuMIteunsaouiuIvuNuLa IR TIAY
Tungdvnnanans@nuiiiunismuasy lasfinnsandinsinfanssunsiiounisaeuiiaonndosiy
Snqusrasdusiazseiv daluneneividnanisussdulunisieunisaeusglusefuiidesuuss 49
mavdngnslaudslienansdiaounstunazyiuusdunansinuialy wazifielilsdoyaunldlunis
Uu PLOs vewmidngnslvidenaaesiuaiudesnisvesgildiuladiuds uazaenndosdoiviinuay
panks1u Tulnisfinw 2565 nandnanslinuaunisdrsiauasiivdeyaninuaianisuasaiy

Aoin1svesiiduliddslinsuynngu
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AUN 4

Student Assessment

NAN1SUTEIUAULDY
ASUU
nUIINITUIEIIY
31415
4.1 A variety of assessment methods are shown to be used and /
are shown to be constructively aligned to achieving the expected
learning outcomes and the teaching and learning objectives.
4.2 The assessment and assessment-appeal policies are shown to /
be explicit, communicated to students, and applied consistently.
4.3 The assessment standards and procedures for student /
progression and degree completion, are shown to be explicit,
communicated to students, and applied consistently.
4.4 The assessments methods are shown to include rubrics, /

marking schemes, timelines, and regulations, and these are shown

to ensure validity, reliability, and fairness in assessment.

4.5 The assessment methods are shown to measure the
achievement of the expected learning outcomes of the

programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a

timely manner.

4.7 The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance to
the needs of industry and alignment to the expected learning

outcomes.
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4. Student Assessment
4.1 A variety of assessment methods are shown to be used and are shown to be constructively
aligned to achieving the expected learning outcomes and the teaching and learning objectives.
nangastamuualisednlunangns enansdiaeunesinnisiiountsaoukasn1sinUseiliung
di3suliaenadestunadninisiiouiuazazdeaimunisnisindsziiunanisdousinainvate
aonAdesiu CLOs vosneivuasinguszasdnsiiou madngnslévhsuiananadlelferasdiaeu
thlusmuaguia (Rubric) Tusedniiinaifeunisaouiiinisinauevinduidou uazinaeinisl
AzUUL (Marking Scheme) TusnedmAfinisiiausnadnu (64TD4.1.1) Famavdngnslaudaieouls
019158 aouruyamsBluauarn1sUssguane lulnsAne 2564 ndngnstathmangliseiniida
luudazn1Ansfinw 1ensAnwas 2 w7 deges1edulann s1831 W 242 F9INe1N15UINIG
(64TDA4.1.2 4AD.3 W 242) (64TD4.1.3 wAB.5 Wi 242) , Wi 310 I3isemesmsvieaiion (64TD4.1.4

1A9.3 WN 310) (64TD4.1.5 1AB.5 Wn 310), W 331 "'muﬁﬁﬁmLLasmmﬂgﬁﬁzgigwlmLﬁamiﬁaqLﬁsn

(64TD4.1.6 uAB.3 W 331) (64TDA.1.7 3AB.5 Wi 331) Uag Wn 351 N15dAnITninensuyudiile
A3Vioailed (64TDA.1.8 wAB.3 wn 351) (64TD4.1.9 uAa.5 Wi 351) Felulnsdnw 2565 AN

fadrmngliienansdaeunnunsusa (Rubric) waginuginisliaziuu (Marking Scheme) Taglanig

Y Y
nausedrdeRuLagiviwny aanisfnwa 5 391 lagldhanssy Check and Share Wunalnlunis
MAuAeMIYN SININRUdsasIlresdaeudanisiseunsaeular InUssliunadisoulidenndag
fUNAaNENTTEUS uazaisaruaIsn1sindsuliunansiseuiivanvatsuayaesaenndesiu CLOs

V0 UAL TNQUITAIANISEUSITAUNINETY

4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated to

students, and applied consistently.

muuleurgdrinuimsiasiaunzns usenangiuwInIaniIsIanIseunsaouLas
nsaeulszsnniafinu 2564 tu ndngnslduddlioansdiaeunnmeivvemangmsfosinisuds
azBuansinyszidiunanisiioudiszylilu uae 3 TWuAdieusunsunazidilaluauusnvesns
Bountsaou MeandeansinussdunaninFoud Wi woRnssy/ Sunuiasusadu uwwudssduild
Tuusiagfanssu dadrumsvssidiu inasiildlumsusaidiuse veuwmdenitazasy fvuatuiaily

N5A0U NI Yaann1sdey Sudmanansivemnislunisdnnistegnssaiuaztasouseulngli

% =

UnANwIBUAITDRNEITUNTA AZIUL LASNANITTEUHIMIIUUINITNISANY (Aouaned aues dndwnis

Anwvimihnsuiaveulunisfudeseassudinan) dmiunisdeaseuianssunadedulundngns

=1 &

(AauaNAY LeeaUsyes u
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Asuiinveulwiesdana) Fuduaunarslunissusedilaensanioniu
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4.3 The assessment standards and procedures for student progression and degree completion,
are shown to be explicit, communicated to students, and applied consistently.

NANENINNUALIBITINARULAZ DI TENUS WU TN 15TWToYaLALITULKNUNIS

= o 1 a a % o U = | 1 a U U & 1 a
Seu Puumheie wagfanssunsdmsu ue. 2 U uwag 4 U Tudiuvesianssunangnsengg fAe miehn
M3gunasavanans dmsutnane 4 U 99w 136 nihegin wazdwmiudndnwl 4 U ilsuid e
U 78 Mg Famamdngasleavwadlinsvlufanssuguilinatunsnilanu dnfinwn uagnia
nangasuaunuglieoasdnusnulaudaaninue aenanndnasslunisnudn@ne (64TDA.3.1)
wanantunangasdalaudunmeinisaunisfing Ae dnAnwidesdinsawavasauliddesnin 2.00 uax
LADUIYULATADUNI UV MU LU TeNI1 120 MUAM UBNAINUULNANYIILABIFBUKIU ICT
WAZNITADUINILAUNIYIBINGY NOUIUNITANYINUNALTUNTIAENNIINEIFURALIZADITLI3IUAD
o a a ) Yo ¢ P a = A

N335UYRIMENgRIINNTNANEkarInTINedeliTvuanaLazang ULy Tulnisfing 2564 Aiiusn
\Wesnanunisel COVID-19 yilvidnAnwlilasiuianssulusedvuasfanssulundnansasuniy
WU NAMERazUNINGIdeMUAlY NmEanansiausegurnsoioauluIninIsiaulsulues
v} 1 & v = ;4 1 a U L= { 1 v | = U d" b4 o.'/
Aanana fie UnAnwianunsansinfnssuiuinAnwsutedulnisfinunanluiieldaussausiasdalus
AanssuAsoUARNMININANanTI19bS sauiatinfnwimdngss 4 U Tunianisfnwigavineneunisania
peslfuRnuteulunazsndninusiauivdngasivuall (64TD4.3.2) wazluUn1s@nw 2565 N9
wangnseuImIslun1sussdiu YLO vesindnwiunldiludeyadeunduiiieusuunioniuazng

JansseunIsaeuvemangasauilavinisimsesideyaninudeinisinduiieldludeyatoundu

4.4 The assessments methods are shown to include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
wangnslauiulse PLOs vamdnanstulnilaefiuvlouiglimnieivideddinadilunisinuas
Uszilluuuudsnaeivinuiasinuagianaaiielviasueiansdgaeurluimunaguia (Rubric) uaz
wnaugin1siinzuuu (Marking Scheme) Tusedgvesnuieas Famandnanslawdeieulienarsdaouru
nManedianazn1suseguany F901913585aaudulimuaisnisusediu Yranaifiviinisuseiiiv
umdndunzwuunlilssiiunsiteus lngseydeyannegadaiaulu uae. 3 way sauvianisitvuali
a 1Y) Y v . a a A & | = a a
nedvtunangasaedinisly rubric lun1sussdiunanisiteu vieludrunilwesnisusuiiufanssy
nM9i3ews 1w rubric dusunsyssidiunisiiaueduwuy Oral Presentation Fadavindunuuyseiiiy
NA19YBINANGAT LU Lnugin1TIRAruUNLTeUTzIdUN19Y1191897U vIen1suLaueuUY oral
presentation tJusiu W &Un1sfine 2564 funsednlifinisueumnedunuliuigizeu lnefmvu
¢ v a o a 9] . a & v Y] v Jo A
wnaginsiiazkuudalnuniely Rubric lun1suseilluranuidume (@aenaisiuuludidini 4.1)
aatuludn1sfnyn 2565 nanansinunuliudars1e3¥1v1n1s Defense Teasulusigiviinuies

SuRave WBlYinsEUINNTRANUNITEUIUNMITIANITSBUNTAB UV IMANgR ST UUNINE T
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4.5 The assessment methods are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.
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4.6 Feedback of student assessment is shown to be provided in a timely manner.
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4.7 The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.
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AUN 5

Academic Staff

NAN1SUSSLAUNULDY

9N ISUSELIY AZUY

1 2 3 4

5.1The programme to show that academic staff 4
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of
the academic staff fulfil the needs for education,

research, and service.

5.2 The programme to show that staff workload is v
measured and monitored to improve the quality of

education, research, and service.

5.3 The programme to show that the competences of 4
the academic staff are determined, evaluated, and

communicated.

5.4 The programme to show that the duties allocated v
to the academic staff are appropriate to qualifications,

experience, and aptitude.

5.5 The programme to show that promotion of the v
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6 The programme to show that the rights and v
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7 The programme to show that the training and v

developmental needs of the academic staff are

systematically identified, and that appropriate training
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WnNaNNISUSELIU AZLUY
1 2 3 q 5 6 T

and development activities are implemented to fulfil
the identified needs.

58 The programme to show that performance v
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

Overall v

5. Academic Staff

5.1 The programme to show that academic staff planning (including succession, promotion,
re-deployment, termination, and retirement plans) is carried out to ensure that the quality

and quantity of the academic staff fulfil the needs for education, research, and service.
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1 8197981 A7.9888A1 D1THIAANA | UTE51U019158 1 fanAy 2581 16 U
HSURATEUNANENS
2 | @1ansel m3.NURTN Bundnsg 91371585 FURAYOU 1 panAw 2586 211
NANEAT
3| 1919l M. BRI dunes 91N IIRIUHAYOU 1 panAy 2576 1139
NANEAS
4 | 9149l pg.qmn d9msena 9191385 URAYRY 1 panAx 2578 139
NANENS
5 | 81979 A9 31399900 TAWUE BYIYNITHATDISY 1 panmy 2583 189
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5.2 The programme to show that staff workload is measured and monitored to improve the

quality of education, research, and service.

nangaslausziiiuniseuaouvetonsdyaeulundngns 89A1 FTE 109819158 d0ues

nangnIwanslanadl

M1519% 5.2.1 LLamasﬁ'agaﬁmdquﬁnﬁnmsiammsé%awé’ngm (Staff-to-student Ratio)

37U MUY ST
Uszum Y18 | NS | Iuu Aty | ausutRdiguwi
(519) FTE 19N Usguguten
HY8AanI19158 - 2 2 - 1 -
919158 10 9 19 - 13 -
U (AL) 10 11 21 14
UmsAnw | dadaueransdaetinfnen
Staff-to-student Ratio
2564 1:27.52
2563 1:38.84
2562 1:38.06
2561 1:22.69
2560 1:23.63
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M1319% 5.2.2 N1SAUINIAT FTE of Academic staff
9191389 luAne (219158Tunangns)

Academic staff

UnsAnwn 2561

Un1sAnwn 2562

Un1sAnwn 2563

UnsAnw 2564

Total *FTE Load Total *FTE Load Total *FTE Load Total *FTE Load
class/year class/year class/year class/year
919198 A3 W38 VRS 4.125 1.03 | Overloaded 4.64 1.16 | Overloaded 3.07 0.77 OK 3.09 0.77 OK
219138 A5.3888A1 D1ITHUIAANT 7.06 1.76 Overloaded 6.64 1.41 Overloaded 5.57 1.39 | Overloaded 6.75 1* Overloaded
919138 a15.5ATNIA Sune 3.125 0.78 OK 2.14 0.535 OK 2.07 0.51 OK 1.06 0.26 OK
a1nsdigmiiand giey 7.5 1.875 | Overloaded 9.25 231 | Overloaded 10.25 2.56 | Overloaded 6.53 il Overloaded
gstingan Indandnssn 5.125 1.28 | Overloaded 4.64 1.16 | Overloaded 4.57 1.14 | Overloaded 4.56 i Overloaded
gy 4.03906
y
NUBWA: *FTE 1 AU = 1 FTE (Aguuazuans 1 FTE udvinnifiu 1 azuansdaninu Overloaded)
919138 luAnE (919138URNNANENAS)
Academic staff UnsAnen 2561 UnsAnen 2562 Un1sAnwn 2563 Un1sAnwn 2564
Total *FTE Load Total *FTE Load Total *FTE Load Total *FTE Load
class/year class/year class/year class/year

919158 AT.UMUNT L¥1IUUTEYS 2.125 0.53 OK 2.14 0.535 OK 1.07 0.27 OK 1 0.25 OK
AANTNYINTNG
219138 A5.A5A AsgnsATINTY 2.37 .059 oK 2.25 0.56 OK 2.25 0.56 OK 4.03 1 Overloaded
812158 AT.HUAY DUNINS 1.625 0.41 oK 2.64 0.66 OK 3.07 0.77 OK 3.03 0.76 OK
919138 A3.nuseU §329dveIng 3.125 0.78 OK 3.64 0.91 OK 4.07 1.02 | Overloaded 4.03 1 Overloaded
212158 f3.4NTNIT e 3.625 0.91 oK 3.14 0.785 OK 3.07 0.77 OK 3.03 0.76 OK
wA.5nSA1 A3 fivindiaugs 4.125 1.03 | Overloaded 4.14 1.035 | Overloaded 3.07 0.77 OK 1.5 0.37 OK
219158059u wauluy 3.625 0.90 oK 2.64 0.66 OK 3.07 0.77 OK 3 0.75 OK
Funsusves
9191580304l59U WIFITIU 4.125 1.03 | Overloaded 2.14 0.535 OK 2.07 0.52 OK 2 0.5 OK
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Academic staff

Unsdnwn 2561

UnsAnwn 2562

Un1sAnwn 2563

Unsdnwn 2564

Total *FTE Load Total *FTE Load Total *FTE Load Total *FTE Load
class/year class/year class/year class/year
819158 A58 AnBANGNY 4.56 1.14 | Overloaded 5.14 1.285 | Overloaded 3.07 0.77 OK 15 0.37 OK
91391559 WYITIIUNA 4.125 1.03 | Overloaded 6.14 1.535 | Overloaded 6 1.5 Overloaded 6 1 Overloaded
mmiéaﬂﬁm L%EJL?‘ju 3.625 091 OK 4a.64 1.16 Overloaded 3.07 0.77 OK 4.5 1 Overloaded
NRNYLYR: *FTE 1 AU = 1 FTE (ﬁaﬁuamﬁm 1 FTE u@nannu 1 amam%’amw Overloaded)
97191589 UBNAME
Academic staff Un1sAnwn 2561 Un1sAnwn 2562 Un1sAnwn 2563 UnsAnw 2564
Total *FTE Load Total *FTE Load Total *FTE Load Total *FTE Load
class/year class/year class/year class/year
819138 A3.UTPENA ARTAY 4 1 OK 5 1.25 | Overloaded 4 1 OK 15 0.37 OK
919158 1i5eein n3 3 1.5 0.375 OK 1 0.25 OK 1.75 0.44 OK 1.75 0.44 OK
YULAA
919158 n3.31057 Sagsian 2 0.5 OK 2 0.5 OK 1 0.25 OK 0.75 OK
HA.AT.ANURN WuGUauAT - - - - - - 3 0.75 OK 0.75 OK
919158 As.Lyeg lanes - - - - - - - - - 3 0.75 OK

waewg: *FTE 1 AY = 1 FTE (A9uuazuany 1 FTE ugvaniu 1 aguanivan31u Overloaded)
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Wnsgu Ing wanansildnadiueansed 1 audetind@nuilagyssuna 27 AL Fagnsaulilagens
NaANInIgINesal.ed. Aduualife 1 : 25 szuladnlulnisfine 2564 9193dfSuingeU
Mangnsdwu 5 au dnsenisasuniulaniemsaeunedInlundngasiiununiIuiu 3 au uaz
NN TIUsEIMANgnT (Megluany) Bnduiu 11 Ay dansznisaeuniuianiznisasy
T NUNANGATAUNUNTINIU 4 AU AITUMENERTIREIUTENTNNITRITUINTEUIUNTIUAY

A4 o9 va a wa & v ™ = & 9

NsNIEAENMTENU WeviAnanuaunalun1suf iRy Weswululn1sfnw) 2564 Ummangns

1Yo &

IBayo1sdarnuning1aewsdly menununs Wuigiemans1a15d as.anvan Nuswauas un
Wuornsdifaeuluneivinaluladansaumauasnsdeasnanisvie adien (Wn260), Teivine
mansiunsvioniion (Wn360) wazenasdainuming1douwsily Inenunguws 1éun 819156 as.
wg lawmws sduennsdiaouluseinnguaizuazanudasnfovesnisvieaiiion (nn24d)
uenNHuAINNSTTU M ITlmaidan 1 Salud 2564 shlslulinisfnu 2565 aildnmdans
Ansdfistuliudenansd as. ine danszga dvzadudaoulunein nmavieadisnddaasy

4UAIN NTIATIEVTOYAAIURAAIMNTIUNTVIBANET Uay N1FIANTTViBAE AUy

lngnangaslavszyanazaianisalintlulnisine 2565 4 Maenansdluame Lazenansduen
Az AzdiTILIUNTEmMesaNSIAUTNITAUNMSANYT N153T8LAZNITUINITNNEIVINTG FITINTIA

Aanssuasuaiaszaunsal anuiuasyinvelinudnAnwlaegediusydnsam

5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.

nangmsiinsuszifiunanisuiRnudrsdmnaugimuinsmsuiivniioUssifiunans
UfuRnuyaainsagdvInsiiunsyiauluiusiandnas nsiseunsasy MY kagn1suINIg
RLALRE mmjﬁaﬂixLﬁuwamiﬂﬁﬁ’aamqﬂmmma%mmsﬁmﬁwmé’aﬁmum n1sUszidlu TOR
dwsuseyana wazmsdmidennasnisufiRem (Performance Agreement : PA ) LilaUsznaunis
doutuduouvosyeansaueimuinmsveniion nsvviumsnsssdunansufifissnisves
mmsé%‘dﬁzLﬁumuéaﬁmﬂaaﬁ’uiﬁﬁaw’fw%mmaé’mqwémawm%aﬁmmimﬁ’;%ﬁfﬂLLazm
whvang afangAnssuinanseenlunsufiRsunistaimunlagaussouy (Competency) 13
Uszifiuaniazuuunnan 2 d1ufe AruuunsUssfiunadugniaiunis fuazuuunisusediu
aussaugdnaruvils ednnAnduanuiuazldazuuunanisufiisvnig fsezthluldlunns
- o

fiansananuinureu saensuldiiludeyalunisuSnemisessninaduiuRiuddedudaye Fanns
FadsuarUszfiuanuaunsnvesyAaINTaeIvIN1sTeInaNasiwUlinuUsznundndssa Uil
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sussauzmausiisnusienswaungBouniu PLO vamidngns

1) A3 LAz AEENIEIUAISTAININISa B fieInunasin st fisadadulan
(Global Sustainable Tourism Criteria : GSTC)

2) MurusazUsTEiuRan TVAUWa e fietet1eaEiu (SDG for Tourism)

3) mmiﬁaﬁzwﬁmLLazmsaﬁﬂﬁ%aLmé’am

4) anus LaTiNYENNTIOAUAILVLNY

5 A31U3 WAaETiN¥EAI1UNITAALTI98NWUY Design Thinking [fon1508n LU
Uszaunisod

6) BONHUULATINUHUNITSEUFVOSeUlApg1liUEaVEm
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ANLOU LuginAIBE1s 8t
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duaSulvdSeuinsalegnsaieassd (Wawwinweaulaa)
12) 9191580530018 L uazLEndounIuAIAun

Taglunisuseiliunanisasulunimseun 1 way 2 ¥89Un15AnY 2564 NEUNNTALRagY84
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M15799 5.3.1 WaAINATINARAINANITUTEEUD13ILAaUNN 18TV AT1UN1TIANS
BYUNITEDU TUNIATEUN 1 wag 2 VaUN1SANwI 2564
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4.14 4.30 4.22
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5.4 The programme to show that the duties allocated to the academic staff are

appropriate to qualifications, experience, and aptitude.
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Yo a

wanslmiulana

M19197 5.4.1 ATV IYVD981158E daufuANFInARBIYRsTIe I vINTURavauTy
NANgNS

i 819158 AUV FIYNIURAYIY

1L |emwsd asfisi  asens@nidy | nnsdanisdunuinisuaznis | glimansivenisiaumineins
vieuiles, gilmansmaveniiey | MIveuiie (Wn332)

o

FITYN9NITVRAWNY (WN310)

2. | 919158 AsuuEY  BuMNS M3IANTTUNUINTUALNNS msdamaninensuyudiiions
Vioaiien, mmz’ﬁﬁu, mvioadien | vieadien (wn3s1)

Tngyuyy / ¥IRNuE,N133nNIs
29ANS ,wqamiuﬁﬂﬁauﬁm

3. | @9 asgnenis  lwenn 3379158y, §5RaN1sviRafies , | MsWmuIN1SYiaaieIeg1edsEu
n13¥nnIsAIsanielaneyuy, | (Wn340)
N33ANTSTINAENS

4. | 919159 AT ALES n15UsELduNg, N133AN1SNT [ N1sTtAs gvideyaniy
Weuneilag Uy, N153ANTT | aRETNNTTUNITBLTEY (W0
PNSNYINTNITNDUNE 210)
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i 219158 ATV 383V MIURAYIU
N15UTZLHUNANTENUNIINIS
vioailyd (Wnddo)
N1IINILNUBASWHAYUINTST
vioailed (Wndd1)

5. | @138 avalvg) Angaugny | N15RUNNEUIATS,NITUINISEING, | N1TABAUNNNYETIUYIALAY

maamil NUIMITINAIT,NTFRAITLNDNTT | TWUSTTU (WN460)
NAIUIYU VY

6. | sd asUuuns  Wwnillsees | nsvisaiisndeiausssuiaryuvy | UseiRaansinedionisvioaien

gausnwININe (WN330)

7. | 219199 A5.30051  Saviiaun Tourism , Recreation and | A153ANISNSWEIATNIINTS

Hospitality Management, | viodigludnuazysain1g (wWn
Business Administration 342)

8. | 919138 A3 sty wuifin NsIANISMViBANelneyus nsvieaiielagyuyy (Wn3a5)
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nAnw
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WINNTIUNITUINT (WN323)
Recreation and Tourism
Management, Sustainable N133ANISNANKIN (WN320)
Economic, Event Organizer, HR,
Hospitality, Strategic Planning
and Policy
14. | 2197564y WYIsIIUNA NOMUIENINTYIBUTE? NONUIEUALBIANTAIWINA DY

(1Wn310)
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Tua1ur9IN15USNISAIUNITIVYTARLAUNANYY WALNISUSANSIBINISLAAIAY FIUDINITIN
NANTTUATUNENGA A9 Aaziin1siansaviamuate Uszaunisal AN ATV hanITE

Nuiksagyuilsgiensznemszanuliingay uasiinUssansnmlunsufinnu

5.5 The programme to show that promotion of the academic staff is based on a merit

system which accounts for teaching, research, and service.

nanansalaldszuunisuseiunanisuiRnuresaniasdanunusideimunves
uninedeuald feszuu APS FunueignAmuanisusziduassanuiludiuignimualae
uinedelfesnadain fszuuuagnalnlunsdmuanisinasinisssiiiunissnu/sunouns
UizLﬁumﬁgmuﬁu’ﬂuizﬁmmzLLazizﬁuwé’ﬂqm fiail szuunisdszduniszaudie APS
Usznaumensusziiunissanuludalsinauazaunmaivaiuluyng a1u wseumenisuseiiiu
AUTIOULAULBININ PA (Performance Agreement) Taglud 2564 %ﬁszmiwznmﬂizl,ﬁué?uwi 1
manAs 2563 f 30 Augteu 2564 Tdasdimsusuduliaziuuniszaufivs (Incentive) fovay
10 fifisalasanenssunsUsadiu ddlunsunnasinisussiiunssauiilussfunnziay
seiundngns finnuasnndesioiiuszariuasiit invesnasinsUseiuguniwnisAnulusedy
uTinedbuarsvduany SntavninnzasinisudsienenssunsUsaiu wasvhussniedeansly

yranssunsuegwntaduaednvaldnusiiunussuane wasdearsiluseynaa

SnnmzuazndngesiimsliiAs shifitnanufirumedunisBeunsaeu n33d uaznis
Uinmsinnslasmsussmaluiiuszgunuznssunsssiinue Avssguonansduazyaaing siuds
wounsluteasdovesaay uazndngnsiiieliindsle uazadrussgslaunynainsliimuinuies
soly

5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and understood.

= 1 a 4% Vo Y | [ [
augiiidmansduasulvnniasglasunisatuayuasunnvitu Wulumuuwnunisiau
AuLed (Individual development plan: IDP) wuutannain1sufusau (Performance Agreement :
PA) wazhuuUssliiunaaedvInis IngAnslasnanansiuuInIensaiuayun1siRiuInue99os
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IANTTLIYUNISADU IDNITEDU LAaZNITINUSLIUNA U8
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5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development

activities are implemented to fulfil the identified needs.
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5.8 The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality.
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AUN 6

Student Support Service
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6.1

The student intake policy, admission criteria,
and admission procedures to the programme
are  shown to be clearly defined,

communicated, published, and up-to-date.

6.2

Both short-term and long-term planning of
academic and non-academic support services
are shown to be carried out to ensure
sufficiency and quality of support services for

teaching, research, and community service.

6.3

An adequate system is shown to exist for
student progress, academic performance, and
workload  monitoring.  Student  progress,
academic performance, and workload are
shown to be systematically recorded and
monitored. Feedback to students and

corrective actions are made where necessary.

6.4

Co-curricular activities, student competition,
and other student support services are shown
to be available to improve learning

experience and employability.

6.5

The competences of the support staff
rendering student services are shown to be
identified for recruitment and deployment.
These competences are shown to be
evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6

Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.

Overall
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6. Student Support Service

6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated,
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6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services

for teaching, research, and community service.
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6.3 An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and

corrective actions are made where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are

shown to be available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and

relationships are shown to be well-defined to ensure smooth delivery of the services.
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M1304 6.5.2 ANBSUNEANBAISMIUAIEETUAYNIYINTG LNETUAYUNITANLTUUVBIANEATHIUINAILINITIDALTY?
A1anal AUN-QA Version 4.0
Criteria Criteria Funuiindngastosnisanaeatuayy ADBUNEAN ML KSuiinvau
tnausi AUN 3.0 wnausi AUN 4.0 (Output) Job Description (sneatiuayw)
Y94 1 @ 2564) %94 3 Y94 4 Y94 5
999 2

AUN.1.1

The expected learning
outcomes have been
clearly formulated and
aligned with the vision
and mission of the

university.

AUN.1.1

The programme to show
that the expected learning
outcomes are appropriately
formulated in accordance
with an established learning
taxonomy, are aligned to
the vision and mission of
the university, and are
known to all stakeholders
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Criteria Criteria JusunnangnsianITINaEiuayY AaUNEAN ML HiuRavay
tnausi AUN 3.0 wnauai AUN 4.0 (Output) Job Description (maaﬁuaqu)
Y99 1 @ 2564) ¥99 3 Y93 4 499 5

489 2
AUN 1.4 - aydfeyarufosnisvesdlanlidude enuNatoya - s aued

The programme to show
that the requirements of
the stakeholders,
especially the external
stakeholders, are gathered,
and that these are
reflected in the expected

learning outcomes.
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4. ToauauuzdmIuguimslunis
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AUN. 2.3

The programme and
course specifications are
communicated and made
available to the
stakeholders.

AUN 2.1

The specifications of the
programme and all its
courses are shown to be
comprehensive, up-to-date,
and made available and
communicated to all

stakeholders
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Criteria Criteria JusunnangnsianITINaEiuayY AaUNEAN ML HiuRavay
tnausi AUN 3.0 wnauai AUN 4.0 (Output) Job Description (maaﬁuaqu)
409 1 @ 2564) 494 3 994 4 984 5
489 2
AUN. 4.1 AUN 3.1 - SﬁayjaLmau,w:}'U%’snggqmiﬁﬂwwaqwé’ﬂgms %’aﬁ’mumamé’nqm - AInda vndu

The educational
philosophy is well
articulated and
communicated to all

The educational
philosophy is shown to be
articulated and
communicated to all
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Teaching and learning
activities enhance life-long

learning.

The assessment and
assessment-appeal policies
are shown to be

explicit, communicated to
students, and applied

consistently
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Criteria
tneusi AUN 3.0
499 1

Criteria
naust AUN 4.0
® 2564)
489 2

Bunuimangasiesn1sINaaETuaL
(Output)
%993

A9 UNBANWZITY
Job Description
494 4

ATuiinveu
(snwaduayw)
484 5

AUN 5

AUN. 8.1
The student intake policy
and admission criteria are

defined, communicated,

published, and up-to date.

AUN 6.1

The student intake policy,
admission criteria, and
admission procedures to
the programme are shown
to be clearly defined,
communicated, published,

and up-to-date

- duendevisnavinailunmssutindnyl
UsgmalvifiduladudsSunsuriumis
I3 s ¥ [ ¥ & 2 ]
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- fianuanansalun1sdulnnsiinly
sUuuUsng 9 tiemeunsierimun
Yomangns wazUSuugstoyalv
\utlgiiuegrsasiniaue

- AaANTE ¥1IBu

AUN 6.3

An adequate system is
shown to exist for student
progress, academic
performance, and workload
monitoring. Student
progress, academic
performance, and workload
are shown to be
systematically recorded
and monitored. Feedback
to students and corrective
actions are made where

necessary.
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AUN 6.5
The competences of the
support staff rendering
student services are shown
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Criteria
tneusi AUN 3.0
499 1

Criteria
naust AUN 4.0
® 2564)
489 2

Bunuimangasiesn1sINaaETuaL
(Output)
%993

A9 UNBANWZITY
Job Description
494 4

ATuiinveu
(snwaduayw)
484 5

to be identified for
recruitment and
deployment. These
competences are shown to
be evaluated to ensure
their continued relevance
to stakeholders needs.
Roles and relationships are
shown to be well-defined
to ensure smooth delivery

of the services

AUN 6.6

Student support services
are shown to be subjected
to evaluation,
benchmarking, and

enhancement
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Criteria
tneusi AUN 3.0
499 1

Criteria
naust AUN 4.0
® 2564)
489 2

Bunuimangasiesn1sINaaETuaL
(Output)
%993

A9 UNBANWZITY
Job Description
494 4

ATuiinveu
(snwaduayw)
484 5

AUN. 7.1

Support staff planning (at
the library, laboratory, IT
facility and student
services) is carried out to
fulfill the needs for
education, research and

service.

AUN 7.2

Recruitment and selection
criteria for appointment,
deployment and
promotion are determined
and communicated.

AUN. 7.3

Competences of support
staff are identified and
evaluated.
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$i9 9
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- AInda 918
- AuANnd aue

- HR

1. aussaugvesmeaiuayuivInsuminedeul
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2. nuinsUssiiunan1sUUR A imuINg
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Criteria Criteria Fuauiivdngnsdasnisanaeatiuayu AaUNEAN ML HiuRavay
tnausi AUN 3.0 wnauai AUN 4.0 (Output) Job Description (maaﬁuagu)
Y99 1 @ 2564) ¥99 3 Y93 4 Y99 5
da9 2
1.6 ATILOANY DANGY
1.7 39U3ns
2. aussouziianiy
AUN. 7.4 - 1. finnug Anuanansatunsld - AAUNSA aues
Training and waluladansaumnd 019

developmental needs of
support staff are identified
and activities are
implemented to fulfill
them.

AUN. 7.5

Performance management
including rewards and
recognition is
implemented to motivate
and support education,
research and service
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Criteria
tneusi AUN 3.0
499 1

Criteria
naust AUN 4.0
® 2564)
489 2

Bunuimangasiesn1sINaaETuaL
(Output)
%993

A9 UNBANWZITY
Job Description
494 4

ATuiinveu
(snwaduayw)
484 5

AUN 7.1

The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to
be sufficient.
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ANTAUNAAN 9

- AUALNIA auAS

AUN 7.2

The laboratories and
equipment are shown to
be up-to-date, readily
available, and effectively

deployed
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gunsaindiauviuade wiewldnu way
ansausuldlaagnaivsg@vsnm

1. eonuuuUssiiuviosiRng
\sesile uargunsal

- AALNIA a3

AUN 7.3

A digital library is shown to
be set-up, in keeping with
progress in

information and

communication technology

fnsUszdiunsdnmseuiosayandvia
wWeldenndasiuanuinIvTnues
waluladansaumAlaznsdeans

1. sanuuUUsELiuviRaaynAlvia

- AANNIA a3

AUN 7.6

The environmental, health,
and safety standards and
access for people with
special needs are shown to
be defined and

implemented.

fn1susedumsiiusnseudawindes
aunm wazAuUaends Tandansdnia
dvdugiilanudenisiiiay

1. PanuuUUUsTluAuEwIndDY
quan uarAudasndy s1udans
Whilsdmsugniianudesnisiiay

- AMAUNIA ANAS
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Criteria
tneusi AUN 3.0
499 1

Criteria
naust AUN 4.0
® 2564)
489 2

Bunuimangasiesn1sINaaETuaL
(Output)
%993

A9 UNBANWZITY
Job Description
494 4

ATuiinveu
(snwaduayw)
484 5

AUN 7.7

The university is shown to
provide a physical, social,
and psychological
environment that is
conducive for education,
research, and

personal wellbeing.

TN5USERNEN VL INADUN TN TNEIAY
wazdnlandenansiseu N15INY way
AMANTIndILYAAR

1. 99NUUUUTHIUANNLINRDUNNG
menmdseuuazdnlafiBerionts
SEU MTIE warANA T IndIY
UAAA

- AMANNA aue

AUN 7.8

The competences of the
support staff rendering
services related to

facilities are shown to be
identified and evaluated to
ensure that their skills
remain relevant to

stakeholder needs.

MvunaussauzveumThiaatiuayy 7

YuthalusnisinedesiuaEnuneaing

azann teliulaindmihilaeaiuayus
Vinveiidenndostunrmdesnisvesiiaim
gidwde 019 iesayn siosfiRn1s left

uaguINsUNAn

1. #UTTOULVRIUTTUNSNY

2. aussaurveRd M TTIUS NS
ADUNIADIVBIUNT IV

3. aussaurveRdMThUsTaLY
nengn3

4. @ussauzapsinIvinslanyiauy
finwn

- AANNA aueAs

AUN 7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown
to be subjected to
evaluation and

enhancement.

Insussiiiuiazn1sUTuURAMN YR
81UANNALAIN (Viedayn WeUfuRnIs
Lol wazusnistindnun)

1. 80NLUUUTEEIUAMANYBIR
UIYANUALAIN

< )
- PONEUNIA FUAT
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Criteria Criteria FUNUNMANGATARINIINELATUEYY AaUNEAN ML HiuRavay
tnausi AUN 3.0 wnauai AUN 4.0 (Output) Job Description (maaﬁuagu)
199 1 @ 2564) %04 3 %04 4 499 5
Y93 2
AUN. 11.1 AUN 8.1 - uswsndeyatdndnwlud nsfinwisineg 1. iBnsmsdaivdoyaiiiendes | - aosauwed aued

The pass rates and
dropout rates are
established, monitored
and benchmarked for

The pass rate, dropout
rate, and average time to
graduate are shown to be

established, monitored,

wiu Sutdndnulundngns Snudnfnw
Tuwsazdul wazduudnfnefiatesnuie
retired

Inseiteyauarasunaiiindnu retired 1y

flunangms deyadounds 3-5 Y

2. au3 Anuansalunig
Tnnzidayauarasunanis
pufiuau 3 Udounde wavaiuise

improvement and benchmarked for POINNNNISSULIVRITARN YN sgjqqsf?uﬂﬁ retired wansaduns il
improvement wielindngaminluuuusanasinisudh ns
IREPUNISIBEUTIBIVIANNY wazdndIu
deviinluudaymanisinm
AUN. 11.2 - 3msqxﬁmm@ﬁ SnanwldinanSeu uiunii 1. iagﬁ‘mﬁmiﬁﬂLﬁu‘ﬁaﬂgaﬁlﬁﬁlﬁl’aﬂ - @mamwaﬁ Aues
The average time to fvun delindngasviuuima Yiudsadly | Auvdngas Teyadeunds 3-5 7
graduate is established, 2. au3 AnuasnIalunig
monitored and Tnnzvidayauaraiunanis
benchmarked for Aliuany 3 Vdounds tazaunse
improvement. uanawardunsmle
AUN. 11.3 AUN 8.2 - \fudeyanisifauiinsafuindwsiuns 1. fnsmsdaiudoyaiiiendes | - auauned aued

Employability of graduates
is established, monitored
and benchmarked for
improvement.

Employability as well as
self-employment,
entrepreneurship, and
advancement to further
studies, are shown to be
established, monitored,
and benchmarked for

improvement

vioudien srezattunsiiawi Quisuade
wazanvesnshildnwihvesiaianisfine
Tuusiagnangmslutnisfinwisineg

flundngns Yeyadoundas 3-5 Y

2. Jau3 Anuasnsalunig
Tnnzvideyauaraiunanis
Andua 3 Ydounas wazanunsn
wansraidunsmld
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Criteria
tneusi AUN 3.0
499 1

Criteria
naust AUN 4.0
® 2564)
489 2

Bunuimangasiesn1sINaaETuaL
(Output)
%993

A9 UNBANWZITY
Job Description
494 4

ATuiinveu
(snwaduayw)
484 5

AUN 8.3

Research and creative work
output and activities carried
out by the

academic staff and
students, are shown to be
established, monitored,
and benchmarked for

improvement.

Hsyuunsmiiuiamuuaziiie s
aussouy Wieusuuglumemvhaiseves
yransanInnsuazgise faenndomnss
muANABsNseildladiudy

- AMANNA aue

AUN 8.4

Data are provided to show
directly the achievement of
the programme outcomes,
which are established and

monitored.

fiszuuiiuRanudoya iieuansliiiuds
awdnsavemanaasnudmneiingg
IARWATMAUATU

1. fnsfnnudeyannudiiaves
wangmamuihvanedifnisdais
wagimuniy e1fi

1.1 PLOs

1.2 Aanssuiaduvidngasana YLO 7
Iomvunllundnans
TngiiuAnmumnaansinyily
MsUsEYNRINIERSURAYOU
NANgns

- ANUAAY LReeUTEYS
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Criteria Criteria Funuiindngnsdasnisanaeatiuayy AaUNEAN ML HiuRavay
tnausi AUN 3.0 wnauai AUN 4.0 (Output) Job Description (maaﬁuagu)
Y99 1 @ 2564) %99 3 Y93 4 Y99 5
da9 2
AUN. 11.5 AUN 8.5

The satisfaction levels of
stakeholders are
established, monitored
and benchmarked for

improvement.

Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and
benchmarked for

improvement

deamemsUssiiiuesulaively Tudin
TflfeAuiANNELNTILATANAN YLD

v A

JaufinTiaululnsfnuiaiee sauseaanu
Anwiuvoatudin 1AedfuNaYeINISiSaunIs
ADUABNITYINIU waLAUARTIRBNISUSINS

dnmsveImnangns

1. fiAug anuanansalunisdnnig
Usgyn awnsaduiinnisussyule
2. faug anwannsatunisly
google form uavasunald

2. Tanuaansauanidayaiiieuna
mssniiua 3 Vdounds uag
anunsouanwaunsile

3. IinwelumsWeunenuiavasy
189U

- AANNIA aues
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yaaInsavatuayuIvInIsvemanansinisussiliunanisuineusnedeainaue
fiamnnseufieniieUssifiunanisujsinunugiieussifiunanisujiRcuyaainsats
atfuayuivinisfiuniinerdoiivua finszuiun1suszdiu TOR uaznsdmsindonnanis
U URa1u (Performance Agreement : PA ) Lﬁaﬂizﬂa‘umiL?iau%u@mﬁamammmmmz
fiun1svieailes ﬂizmumimiﬂizLﬁumamiﬂﬁﬂ’ammzﬂizLﬁumméqﬁmnmﬁ’uﬁﬁaﬂéfu
w’%ammNaé’mqw%‘mwu%qﬁmumiﬂaﬁaﬁ?}/’ﬁ’mmsmLﬂmma swdanginssuiiuanseanlunis
UjtRswnnsdsivunlaeaussauy (Competency) wazndngasinisiiasiziuazladnii
MeSuisdnvarnuaTuayITINIAINMT AUN-QA sefundngns dernoSuidnuazaunis
ansalfilutoyassuieniszaussiunangnsadluiuuniszsnu (Performance Agreement :
PA) wazuuuUszifiusansuftaanu (TOR) eifunaminisujoRauldediedaau uazndngns

[

falFinnsirenisnszanewnnet AUNQA sefuanizdduuingg telfiluuunufiRaulussi
nangnsfidonlosgnusziuansle lasfiiuunynainsasatuayuivinsinanisusudivly
seiuimdulumunasiinpsgrunen lifitefeaseulunsufoeu deududnmilefiuandy
Wi M3 JuRnuainauiaNaInnaresyaaInsaeatuayuizIngg neuaueienIu

¥ Yal | Y 1 = U a 4 ¥ L U ¥
@@Qﬂﬂﬁﬂ@ﬂ@ﬂﬁ?ﬂi@ﬁﬁumﬂLLa8ﬂ’?i"i]@ﬂ’ﬁLiEJuﬂ’]iﬁ@‘lﬂMﬂ@ﬂﬂa@QﬂU PLO Guamaﬂqmlm

6.6 Student support services are shown to be subjected to evaluation, benchmarking,

and enhancement.

NuUIMINsAnwwazfanisindnen lalrdnAnwissAauUSaIng @u3eIimuInIg
Y199 7187 Usehiun1siusn159999UUsNNsNNSANYI warUseiuenansanusne Unsnen 2564
FIusUsziuaNuianeladedativayunisissunIsasuLaran mwIngon FeUsInguancil

a a Y a a = a ¢l =
M19194N 6.6.2 Na‘ljizL&I‘Llﬂ’]ibl‘WUiﬂ']i‘l]'e]s‘N’]‘UU'iﬂ’]iﬂ']'iﬂﬂH’] azUsLuUD19158NUINYN

Uszihuuseiiiu Aade SEAU

AIUNNTIAUINTS IHAIUSNEINIIBINTTUASLUSUUINS MTIALATN AN

1| suuinslimuineiosnsisounisaeunsens 3.21 Urunang
Jnslusgaule

2 | lasuusnmsuugnnlimusnemenunsiedinlunig 3.08 Uunans
weuluszauln

3 | SAndiswelalasousmaneaiu viseviesdmiuliuinng 2.96 Uunans
AUsSnwAdnaEnetuszaule

4 | lasuusmanemunisanay wnladgymiluszaule 2.92 U1unang
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Uszinuuseiiiu Aade SEAU

5 | Bnslimusnwnianuniigaugonnfonuau 3.16 Uunans
ABINTVIETUAIUTIW

6 | Y9amansiiAUInel AeanananIIunBanIg 2.99 Urunans

9191567UF e

1| fnsdanutihAnwiilelideya uazuilsrnudaiu 2.81 Uunang
YaItNANYI

2 | femelaldindnwetehisuazainaus windloy 3.00 Uunang
1
fuanunsalunisundgyyianizriladnfne 3.15 U1unansg
finslilenmatn@nwdmuiiieUsnwetwazmnuay 3.16 Urunans
U

5 | amuftanelafilasurUinenanenasefivsnelag 3.14 Urunang
AT

VUEMO):

wuuUszifiunsliuinisvesnuudnisnisinuwasUssifiuenansdiivinu Jn1sfine
2564
https://docs.google.com/forms/d/e/1FAIpQLSAPV0ZrhFjdcafhlpkEuURE-
K3499UrMmPVOfPxuN3ILO yY3w/viewform?usp=sf _link

Aade 4.51 - 5.00 vaneds TnsUfiRegluszduanniiga

Aade 3.51 - 4.50 mneds Sn1sufiRegluszsu unn
Aads 2.51 - 3.50 e fnsufdRedluseiu Uunang
Aady 1.51 - 2.50 vaneds InsufdRegluszduiien
Aads 1.00 - 1.50 mneds InmsuitReglusziuiiosiign

M1319 6.6.3 NAUTTEUAMUNIND AR FIATUAYUNITTIUNITADULAZANINWINS DUANE
WAILIN1TYa g7 un1Ingrdendld UszanUn1sfne 2564 seaudiyyns 191390

NRIUINTSYID YN
- L2 . SEAUAMUNIND 1R 9 | ARAe | STAU
ANuNwe lasadeatiuayuy = >
- v an | wn | Uu | Yoy | Use
ASI58UNTHDULAZENTNLINADN o "
a0 N84 Ngn
1. iosl38u 3.87 110
1.1 anuianeladevunauaraninuindes | 26 41 34 5 0 106 3.83 10
WU UASEINN QNN Uawldes
sum sy 24.53 | 38.68 | 32.08 | 4.72 | 0.00 | 100.00
23 43 33 6 1 106 3.76 10
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https://docs.google.com/forms/d/e/1FAIpQLSdPV0ZrhFjdcafhlpkEuRE-K3499UrMmPv0fPxuN3IL0_yY3w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSdPV0ZrhFjdcafhlpkEuRE-K3499UrMmPv0fPxuN3IL0_yY3w/viewform?usp=sf_link

Angq duasuliindneinauila
NANNIT WNAALATTINYEAS 9 7N

e SZAUAMUNIND 1R 590 | Awade | seeu
ANuNwa lasadeatiuayuy v ”
A3138UNNSEOULAZENINLING DN iJ-’m wn | U ey Eaa
Ngn nang Nen
1.2 auwinzavesdiy 1A8 Swunn 21.70 | 40.57 | 31.13 | 5.66 | 0.94 | 100.00
WigenawmzaniuI g lgnu
1.3 gunsal densiseumsaouniely 24 49 26 5 2 106 3.83 )
vioaSeuiidnlilimsns egluanmd
waznsouldau 22.64 | 46.23 | 2453 | 472 | 1.89 | 100.00
1.4 gunsal demsi3oumsaouniesly 23 44 32 5 2 106 3.76 N
vieaSou dnllsusnsilenuiuass | 21.70 | 4151 | 30.19 | 472 | 1.89 | 100.00
1.5 $runudonisaeunargunsainielu 23 52 24 6 1 106 3.85 Pl
easeudanuiissnenanisloau 21.70 | 49.06 | 22.64 | 5.66 | 0.94 | 100.00
1.6 eassuianuazenn \Wusedeu 26 49 28 3 0 106 3.92 1N
an nwsaulaanu 24.53 | 46.23 | 26.42 | 2.83 | 0.00 | 100.00
1.7 dwihiuidaminietunely 27 45 29 5 0 106 3.89 N
NS YUMYAITUAZAIN SIALEY 2547 | 4245 | 27.36 | 4.72 | 0.00 | 100.00
1.8 ﬁﬁmﬁwﬁﬁmmif ANAINTE LAY 30 50 25 1 0 106 4.03 11N
anudeglunisliusnng 28.30 | 47.17 | 23.58 | 0.94 | 0.00 | 100.00
1.9 msdanesssudanumunzaunanisld | 27 53 23 2 1 106 3.97 17N
NuvesinAniifinudeinsiiey 25.47 | 50.00 | 21.70 | 1.89 | 0.94 | 100.00
2. amuﬁﬁnmgmu 3.97 N
2.1 agnuiifiruwnzausensiiionssy | 25 a4 33 2 2 106 3.83 110
2358 | 41.51 | 31.13 | 1.89 | 1.89 | 100.00
2.2 anmwndeulneihlumngauiuns 25 51 27 2 1 106 3.92 11N
Seus 2358 | 48.11 | 2547 | 1.89 | 0.94 | 100.00
2.3 SEeLamINEEL 17 51 33 q 1 106 3.75 1N
16.04 | 48.11 | 31.13 | 3.77 | 0.94 | 100.00
2.4 ANUMINFANLATANUTVOINGINT 36 43 24 2 1 106 4.05 1N
(inﬁﬁsqmm) 3396 | 40.57 | 2264 | 1.89 | 0.94 | 100.00
25 amuﬁﬁﬂmgmuuazmiﬁwﬁﬁmisu 34 50 20 2 0 106 4.09 1N
#99 deasulvidnAnwiianuiluds
NANNIT WUIAA LAZEINITBTUE
T’]“ﬁ?’imﬁ(zmﬁﬁﬂmi"“‘”ﬁm Haw 32,08 | 47.17 | 18.87 | 1.89 | 0.00 | 100.00
NBEAEY NPINUNTARILINTG
vioudien
2.6 anuiiAnwiguuLarNTIAINTIY 28 51 26 1 0 106 4.00 N
A9 daasulininAnwAnannugila
ﬁ?UﬂmﬁﬁmLLa%ﬁ]%EJﬁiilﬂuf.J"U’l%W 2642 | 48.11 | 2453 | 0.94 | 0.00 | 100.00
2.7 anuiiAnwigauuaznsiAanssy 31 52 22 1 0 106 4.07 1N
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e SZAUAMUNIND 1R 590 | Awade | seeu
ANuNwa lasadeatiuayuy S >
A3138UNNSEOULAZENINLING DN iJ-’m wn | U ey Eaa
Ngn naNa Nen
Aenfunsiaunnsvendien was 29.25 | 49.06 | 20.75 | 0.94 | 0.00 | 100.00
annsaluuszgndldlunisuins
Fansunasieadien
2.8 amuﬁﬁﬂmamuLLazmiﬁﬂﬁﬁmiiu 27 53 24 1 1 106 3.98 4N
Anse duasuliindneinauila
nann1s Ansizvinazuiluaniunisal
gmg] ﬁLﬁﬂ%uIUHSBU’JuﬂﬁU%MW? 2547 | 50.00 | 22.64 | 0.94 | 0.94 | 100.00
Fansunasieadien
2.9 anuiiAnwigauuazMsiAIN Ty 32 49 23 1 1 106 4.04 170
Angq deasuliindnwiinamudila
VANN3 AAATUASUSSIUNAMIUINT 750071 46 23 | 21.70 | 0.94 | 0.94 | 100.00
LNOWNAUILNAIYIDILTET
2.10 anuiidnwignuuagnsyiianssy 29 51 24 1 1 106 4.00 Gl
fnge dnasulvitnAnwinaudila
LL'LJ’J‘VINﬂ']iﬁ@ll‘lé"lea'WiENLﬁEJ’J 27.36 | 48.11 | 22.64 | 0.94 | 0.94 | 100.00
2.11 amuﬁﬁﬂmgmuuazmiﬁﬁf\msiu 27 52 25 1 1 106 3.97 41N
A duasuliindnednlanin
menshanugliiann uasUssgndld | o547 | 49.06 | 23.58 | 094 | 0.94 | 100.00
Tun1susznau@n
3. featfuayudrumaluladansaume szuuiaFoting Network - LAN & Wireless 3.72 un
3.1 UsTUUATeYlTaeLisane 22 a5 36 3 0 106 3.81 11N
Ansldau 20.75 | 42.45 | 33.96 | 2.83 | 0.00 | 100.00
3.2 anwdzmnlunIRdauResTUY 23 39 36 7 1 106 3.72 1N
Suwesiin 21.70 | 36.79 | 3396 | 6.60 | 0.94 | 100.00
3.3 gaunnuasszuUdumesin @wnsald | 22 33 41 10 1 106 3.63 paly
nudumediinldegsaiiion 20.75 | 31.13 | 38.68 | 9.43 | 0.00 | 100.00
3.4 AnusBuwesidnmnzauronsly 18 a1 40 6 1 106 3.65 1N
AUATUNITLBBUNTADU 16.98 | 38.68 | 37.74 | 5.66 | 0.94 | 100.00
3.5 WwthiwdUemsyuueiedei 28 36 36 5 1 106 3.80 11N
Aintushernaianan 53015 26.42 | 33.96 | 33.96 | 4.72 | 0.94 | 100.00
4. HUNTTUINTIAATINNTNEINTUAZNISITIDNS 3.81 gl
4.1 WildnlarNTaNSINEINO LAz ATIU 22 a7 31 4 2 106 3.78 110
AUADINIT 20.75 | 44.34 | 29.25 | 3.77 | 1.89 | 100.00
4.2 fanuvannvians uaziiilemn 20 54 27 2 3 106 3.81 110
ASOUARNYINAIYTIY 18.87 | 50.94 | 25.47 | 1.89 | 2.83 | 100.00
4.3 glivsnstidusailuninausie 23 40 38 1 4 106 | 3.73 1N
LSRRI RGH 21.70 | 37.74 | 35.85 | 0.94 | 3.77 | 100.00
25 52 25 2 2 106 3.91 un
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sEAUAIUNanala sy | AWAY | SETAU

ANuNwa lasadeatiuayuy

A3138UNNSEOULAZENINLING DN iJ-’m wn | U ey Eaa
Ngn nang Nen
4.4 USMsAUAUANTAUWAYERIaLALaY | 23.58 | 49.06 | 23.58 | 1.89 | 1.89 | 100.00
gudeyadidnvseiind fesenisidnd
wazyualy
5. fuypanns/dudmtii glkuians 4.01 N
5.1 #Au3 Anuansalunisliuinig 32 49 22 3 0 106 4.04 11N
ARUAON LUt aduelaeenstnan | 3019 | 46.23 | 20.75 | 2.83 | 0.00 | 100.00
5.2 fimnunsefiodniu uaylvnim 28 50 26 2 0 106 3.98 110
Prewdegliusng 26.42 | 47.17 | 24.53 | 1.89 | 0.00 | 100.00
6. D1ANTEAT 3.76 1N
6.1 douiifanuaenseludinouay 24 48 29 4 1 106 3.85 110
nSNIAY 2264 | 4528 | 27.36 | 3.77 | 0.94 | 100.00
6.2 Yangunsalfiliuinisneluenans 19 52 30 4 1 106 3.79 un
Wioane wieuld a1 1 1ing Uanlv
sy 17.92 | 49.06 | 28.30 | 3.77 | 0.94 | 100.00
6.3 ANUTEEVDITRUNTUIANS 21 a3 32 3 7 106 3.64 11N
19.81 | 40.57 | 30.19 | 283 | 6.60 | 100.00
6.4 szauANfsLdsInglueiag i 21 49 30 4 2 106 3.78 110
AIULNUTEU 19.81 | 46.23 | 28.30 | 3.77 | 1.89 | 100.00
6.5 anmundeulaevhluienumanzay 21 48 31 3 3 106 3.76 110
donsidnuvesin@nwiidaiu
P 19.81 | 45.28 | 29.25 | 2.83 | 2.83 | 100.00
7. $ruBawandon 3.83 N
7.1 Fwndeulngsousinsiinuazenn 25 48 29 3 1 106 3.88 110
wazlisumstige quastsaiiiane 2358 | 45.28 | 27.36 | 2.83 | 0.94 | 100.00
7.2 TUIUSIVYLLNEIND LRUNZEURDNNT 23 46 30 5 2 106 3.78 110
Tgau 21.70 | 4340 | 28.30 | 4.72 | 1.89 | 100.00
8. AUFIANLAZININET 3.94 u1n
8.1 uflanusiunuszasdisesanisin 25 54 25 1 1 106 3.95 11N

A9NITUNISBYUNTARULAZNINTTY

23.58 | 50.94 | 2358 | 0.94 | 0.94 | 100.00

TUNUINNG
8.2 anmundaulaeilufiaumansan 24 56 23 1 2 106 3.93 11N
fonTsiseus 22.64 | 52.83 | 21.70 | 0.94 | 1.89 | 100.00
9. §rueAIs daudi u,a3§aé’1u1ﬂmwazmnmﬂuﬁmaqﬂ 3.81 7N
9.1 AMNNATDIN LI qmmﬁmﬂiu 25 49 28 3 1 106 3.89 4N
DIANTHANUALNZ AN 2358 | 46.23 | 26.42 | 2.83 | 0.94 | 100.00
9.2 vimsguaIuyAAa (Individual Room) 24 44 30 7 1 106 3.78 1N
HunyanaonI1siee 22.64 | 41.51 | 2830 | 6.60 | 0.94 | 100.00
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- D2 e STAUAUNIND LA sy | AWAY | SETAU
ANuNwa lasadeatiuayuy v ”
- Y wn | wn | U | dew | dew
ANSL3EUNISHDULAZANTNLINADY I .
Ngn nang Ngn
9.3 vimadnwIAUAIINGY (Study Room) 26 42 31 5 2 106 3.80 1A
wazaUNIAlgWILANUAEAINLTEIND
LAZLALZ AL 2453 | 39.62 | 29.25 | 4.72 1.89 | 100.00
9.4 ﬁﬁqéwuLﬁanwa AYLAUNS AL 24 45 30 4 3 106 3.78 un
22.64 | 42.45 | 28.30 | 3.77 | 2.83 | 100.00
9.5 viosayalAnumangausan1slday 23 a8 28 3 4 106 | 3.78 1N
YRIUNANYINTAIIUADINTALAY 21.70 | 45.28 | 26.42 | 2.83 | 3.77 | 100.00
Aadelnesay 3.86 110
UGG

LLU‘U‘UizLﬁummﬁqwaslﬁ]Gia?aaﬁfuayumﬁL%'&Jum'iaauLLazamwLLamé’ammxﬁmmmiﬁmLﬁaa
wiInedewdld Usedndnisfne 2564 sedulSyaes auniviauinisvieaiien
fmunAsesuauianelawdsiiiensudana fsuanmet 5 sy Sl

Aade 4.21-500  venefe Anaiawelainniiga

ARAn 3.41 - 420  vwnede  Aufianelaunn

ARAY 2.61 - 3.40  vaneds  awfianelalunans

Aade 1.81 - 260  wneds  anufianelatos

Ady 1.00 - 180  yanefls mnuflenelatiosiian

auiuldimayszfiudssinunsdauinslisuinymagnisuasuueuunsiddinug
fnfnw smdmalszifiuUszifue1asdivinw daedseglussduiunatmnusziiu 1a
Fululdanmsiinisdanisiieunisaeu wagnuenaseiuinwilull 2564 fiknusn vangnslade
Tustuvuesulat vierureamisnisdeansaiag wuulildmudiyanaidudilng Fevinli
Faunslimuinwimaining wazuuzunmsiiFinuntndnu fuindnuldlivadasinfians
FiluTmsfine 2565 puuleuevesmmingrdeiiimsnguuuunsGeunsaounuuludubou
Unf fagvhliiannanss wasyeansavatvayulundngasldlndadutnAnwanndeiu

uenntundngasléinanisussdiu uasdoiauouuzrasinAnwilududug ifinnsan
Tuituszyuvdngnaiiienagliinnuivugaun wagmsiamnsliuinsind@nulinseiuay

Aeisesdndnwmeldlulnis@nw 2565
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AUN 7
Facilities and Infrastructure
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7.1 The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to be

sufficient.

7.2 The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with progress in

information and communication technology.

7.4 The information technology systems are shown to be set up to meet

the needs of staff and students.

7.5 The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully
exploit information technology for teaching, research, service, and

administration.

7.6 The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented.

7.7 The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing.

7.8 The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that

their skills remain relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student

services) are shown to be subjected to evaluation and

enhancement
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7.1 The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.
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7.2 The laboratories and equipment are shown to be up-to-date, readily available,

and effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information

and communication technology.
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7.4 The information technology systems are shown to be set up to meet the needs
of staff and students.
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7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.
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7.6 The environmental, health, and safety standards and access for people with

special needs are shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal wellbeing.
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7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant
to stakeholder needs
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.
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AUN 8
Output and Outcome
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8.1 The pass rates and dropout rates are established, monitored and

benchmarked for improvement.

8.2 Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established,

monitored, and benchmarked for improvement.

8.3 Research and creative work output and activities carried out by the
academic staff and students, are shown to be established, monitored,

and benchmarked for improvement.

8.4 Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement.

8.1 The pass rates and dropout rates are established, monitored and

benchmarked for improvement.

wangns dszuvlunisaiuay fanunsisgeunisamzideu lnensullanianisany
91y véngmsiuatisszaziansamelounus eivifrunnauunsine Wedndnw
amefouudiadanuszoznafimmun nunsidoulasfanaazidilunsiaaeunisameideuly
spuu emeaumasuutinAnuiiamedouluuiassneinluiheiving todavhimdasie
o191585asulunsazsiedv uagndngasiaiinsfvsiuudeyatindnuifiaeviuluasy
nsenwanaunzifounar anaiiiethdeyailsunuIesuiieuivdwauin@nvusniduienm
SruawditnAnwftareenseminednmsfinuaintu ndngnss azssnudeyadnanlitunuud

Funsruiedudnganenssunisusednangiieiiasamiwunislunisiiuinaiunnain

ANSAN®

136




YSuey1n3 a1 imuinisvieainies wangns 4 U

U 1Y YnsAnunitindnunduFanisine agen/ | ARy | 9NIINT
QRECHITY U Wugaw AsaY
2560 2561 2562 2563 2564
2560 112 0 0 0 93 8 7 4 93.75%
2561 97 0 0 0 0 0 15 82 84.54%
2562 105 0 0 0 0 0 11 94 89.52%
2563 109 0 0 0 0 0 10 99 90.83%
2564 76 0 0 0 0 0 11 65 85.53%
U3yey1s3 anvundsimunnisvisaiien wangns 4 UiisudniFeu (2Usaiileq)
Y I1UIY YnsnwritiinAnwdnsanisine agen/ | A%y | 8RTINTS
nsAnen U Wugaw AvaY
2560 2561 2562 2563 2564
2560 56 0 a6 2 0 0 8 0 85.71%
2561 79 0 0 51 7 4 16 1 79.75%
2562 58 0 0 0 a5 4 4 5 93.10%
2563 66 0 0 0 0 10 56 84.85%
2564 87 0 0 0 0 0 11 76 87.36%

unasfinuesdoya : www.educationmjuacth (Yoya s Yuil 7/6/2565)
vanewe : 1 UnAnvmdngnsd U siacl seeyd@dniianising 1uau 71 au
2. dnfnwmdnansa Uiteudiseu 2 U 51a63 seoydfdnianisinm
917U 46 AY

dmsulinAnwinateensenitamsany) vanans lngusesnu mmiéﬁ%’uﬁmawé’ﬂam
LAY mmswﬂiﬂmmmimmmmﬂﬂﬂmLﬂuﬁwuma ledaaun1usIUaY Laammﬂmmmﬂ 9 7

=

E"NB\IaﬂiuVl‘UﬂUuﬂﬁﬂUﬂWﬂfjiU%ﬂ/lN'Jsmﬂ'ﬁLLﬁ ¥R 4 llﬂ'ﬁL'ﬁﬂﬂﬂﬂﬂﬂ‘iﬂ’]L"U’HﬂWUL‘WE]‘W@@EIQQ

a

aungidesnniSesatoen asunuiunasesesin@nwsedinaiiumalnsdw wazidey
funasamuLilenaneEazBEnlymMuesnIsateenITnINIAN
Hadefidsmaronisanoenseninenisinuvesin@nw mangns 4 Y) lawn wansenuan
anunsainsunsszuiavedain 19 Mstheantunisdne dnAnwiileudusow midnans 2 Y
seulo) loun Joymvanmsduvesaseunsh WnAnmdndudeudaunissienisieusiuna
denalvldanunsavumianliiunsiseula
ienstlestutlymnisaneensenininianisiine ludnis@ne 2564 91913855 URAYOU
sdnansldussguniuldtoasidesiudmivlilunisudlatom fe msduliunumussuuuas
nalnuasenansdiuinu ioatresmnuduiusinddaseninmdngnss Aulind@nwifiedaadale

'
a

UnAnwaiunsailala yareseasidenveslymiuardninAnyidean1siiuiiy Lean1sussg

137



Whnunglunisandns Drop out wazkdnduluinfnwiveandngns dusanisfnwiniunsey
naniidvuald sviednRnssuiantindne eduadulitnAnwifianuidngnity dunns
wulz WaReiuilons yaaIns 819158 waiudmndngas savansvhAanssusuiy Aanssud
A1vunlionitdu TD Welcoming Freshmen, Tourism Career path Development, TD Young
Social Entrepreneurs, N1SHN8UIUNISAALTI08NLUY (Design Thinking) \iopenuuuU3nIsuas
Uszaunisalnianisvieaidien, miﬁﬂm@mumﬁmmiﬁuﬁvimLﬁa’ﬂqumuumma, Basic
Cookery, Creative Functional Food Design for Wellness Tourism, ﬁﬁmiimﬁﬂ‘wmmumﬁmma
‘ﬁ”uﬁviaaLﬁaﬂuﬂgmu/LmdmaaLﬁm, nstneusio R NYEdTumaTan s ITisLaznIs
doanslunuiaqnadogisiion1dn (High Performance Tourist Guide), AanssuAnwIgauuas
'E’JﬂaumL%qﬂﬁﬁﬁﬂmﬁaﬁwmﬁﬂmmsLﬂuﬁﬂﬂLwﬂﬁLLazmﬁmmimsviaqLﬁmlﬁumﬂmﬂmﬁa,
T,ﬂNmiammqﬁma{]mtywﬁm%ﬁﬂﬁwmmiviaal;ﬁm - Usushegalsmeldusunnisvieadiesly
A Next Normal uag lasesnisimseuaunioudmiunisaeuinaiuiauaiuisalunisidu
dinawen (s

Tunsfinun 2564 ndngasm ddlaildvinnsidonuvinededifisuifioussduinnsgiuns
fniuu Inevdngnss asudidumslulnnsfine 2565 1

8.2 Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.
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8.3 Research and creative work output and activities carried out by the
academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.
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8.4 Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.
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8.5 The satisfaction levels of stakeholders are established, monitored and

benchmarked for improvement.
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3.3 WaN15UTTRIUAULEURINANGNS

1. Expected Learning Outcomes

[6N]

1.1 The programme to show that the expected learning
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known

to all stakeholders

1.2 The programme to show that the expected learning
outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of

the programme

1.3 The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline)

1.4 The programme to show that the requirements of
the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the

expected learning outcomes

1.5 The programme to show that the expected learning
outcomes are achieved by the students by the time

they graduate

2. Programme Structure and Content

(6N

2.1 The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date,
and made available and communicated to all

stakeholders

2.2 The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes

2.3 The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders

2.4 The contribution made by each course in achieving

the expected learning outcomes is shown to be clear
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2.5 The curriculum to show that all its courses are
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and

are integrated

2.6 The curriculum to have option(s) for students to

pursue major and/or minor specialisations

2.7 The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and relevant

to industry

3. Teaching and Learning Approach

(6]

3.1 The educational philosophy is shown to be
articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning
activities

3.2 The teaching and learning activities are shown to
allow students to participate responsibly in the learning

process

3.3 The teaching and learning activities are shown to

involve active learning by the students

3.4 The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long learning
(e.g.,commitment to critical inquiry, information-
processing skills, and a willingness to experiment with

new ideas and practices)

3.5 The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset

3.6 The teaching and learning processes are shown to
be continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected

learning outcomes

4., Student Assessment

(6N

4.1 A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives
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4.2 The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and

applied consistently

4.3 The assessment standards and procedures for
student progression and degree completion, are shown
to be explicit, communicated to students, and applied

consistently

4.4 The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment

4.5 The assessment methods are shown to measure
the achievement of the expected learning outcomes of

the programme and its courses

4.6 Feedback of student assessment is shown to be

provided in a timely manner

4.7 The student assessment and its processes are
shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and

alignment to the expected learning outcomes

5. Academic Staff

(SN

5.1 The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to

ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and

service

5.2 The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service

5.3 The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated

5.4 The programme to show that the duties allocated
to the academic staff are appropriate to qualifications,

experience, and aptitude
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5.5 The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service

5.6 The programme to show that the rights and
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account
professional ethics and their academic freedom, are

well defined and understood

5.7 The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil
the identified needs

5.8 The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality

6. Student Support Services

W

6.1 The student intake policy, admission criteria, and
admission procedures to the programme are shown to
be clearly defined, communicated, published, and up-
to-date

6.2 Both short-term and long-term planning of
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research, and

community service

6.3 An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic erformance,
and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective

actions are made where necessary

6.4 Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability
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6.5 The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure

smooth delivery of the services

6.6 Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement

7. Facilities and Infrastructure

(SN

7.1 The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient

7.2 The laboratories and equipment are shown to be

up-to-date, readily available, and effectively deployed

7.3 A digital library is shown to be set-up, in keeping
with progress in information and communication

technology

7.4 The information technology systems are shown to

be set up to meet the needs of staff and students

7.5 The university is shown to provide a highly
accessible computer and network infrastructure that
enables the campus community to fully exploit
information technology for teaching, research, service,

and administration

7.6 The environmental, health, and safety standards
and access for people with special needs are shown to

be defined and implemented

7.7 The university is shown to provide a physical,
social, and psychological environment that is conducive

for education, research, and personal wellbeing

7.8 The competences of the support staff rendering
services related to facilities are shown to be identified
and evaluated to ensure that their skills remain

relevant to stakeholder needs

7.9 The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement
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8. Output and Outcomes

W

8.1 The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement

8.2 Employability as well as self-employment,
entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and

benchmarked for improvement

8.3 Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked

for improvement

8.4 Data are provided to show directly the achievement
of the programme outcomes, which are established and

monitored

8.5 Satisfaction level of the various stakeholders are
shown to be established, monitored, and benchmarked

for improvement
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