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Report Summary
This report is based on the information provided in the self- assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 8 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score
1. Expected Learning Outcomes 4
2. Programme Structure and Content 4
3. Teaching and Learning Approach 3
4. Student Assessment 3
5. Academic Staff 4
0. Student Support Service 4
7. Facilities and Infrastructure 3
8. Output and Outcomes 3

Overall Verdict 3




3

¥
ALY 1.1 : ﬂﬂiU%W’]i@ﬂﬂ’]iWﬂﬂgﬁiﬁﬂNLﬂmﬁﬂ’]ﬁliﬂ’]uﬁﬂﬂgﬁi W.fl. 2558

o 2 1
mmmms"f&&muuu : W

INRTINIATFIUNANGAT W.A. 2558

(% 1 : 1 o [} o
MUY WIULA RN /YNN"I'HLﬂOJ‘?’I

T‘VI Lafl

o/

TIUB19IHTURATBUNANG RS

—_

o/

AMANTF229819715 9 S URATEUNANG RS

AMANTFR22981915 89U LI MANG RS

N IRIRNIRNE-A

AmaNTFR2991915 5 aD1

= a g

N
k1)
v o’dl =3 3 o/ dl =1 ¥ Y a

QMZ\TNUG]ﬂﬂ\?ﬂ'?@'?‘jiﬁ/]ﬁﬁﬂ‘]&i"l’ﬁ’]ﬂ"luwuﬁ‘iﬁ@ﬂLLNZﬂ’]@”l‘éﬁl‘ﬂﬂ‘jﬂ‘ielqﬂ”l‘jﬂuﬂfﬂﬂﬂ‘jz

T
=1

ANANURA2B9B1971581UF NN HNUEIN (675)

AMANTR2981915 S aaUAN e HNNS

MIARHANY UNTHAHR B F 15N 5fNEN

O©| 0| J| O] O | V| N

NNTITUBNINTITUE N AN ANUE LA N1 AUAS B aTy T AL T aA NS

—
o

NMTUSUUTIMANGRIAINTBUTLELIATIN AUA v




Criteria Strengths Areas for Improvement Score
(1-7)
1 Expected Learning Outcomes 4
1.1 | The programme to show that the | - N198BNLLL PLO AINUANNTT Taxonomy 4
expected learning outcomes are AUNEALTH
appropriately formulated in ~ an9penuuUL PLO Waenadesidesimiuas
accordance with an established WUSAFUDINNTANYIRY
learning taxonomy, are aligned to | - nsUssfingeaneniaaeans PLO Tuss
the vision and mission of the stakeholder Vlﬂmju
university, and are known to all - 119U5ENN19505 PLO WA YLO 91nga9nig
stakeholders. §I74 o 2B stakeholder YNNAH
1.2 | The programme to show that the | - n1seanuULIEAT Wimanndesiu PLO - NN988nKUY CLO vn31eAnn 3

expected learning outcomes for all
courses are appropriately

formulated and are aligned to the
expected learning outcomes of the

programme.




Criteria

Strengths

Areas for Improvement

Score

(1-7)

1.3

The programme to show that the
expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem- solving,
information technology,
teambuilding skills, etc) and
subject specific outcomes (related
to knowledge and skills of the

study discipline).

- PLO A3BUAR{HNYIY generic outcomes WY specific

outcomes

1.4

The programme to show that the
requirements of the stakeholders,
especially the external
stakeholders, are gathered, and
that these are reflected in the

expected learning outcomes.

~ 11988NLUY PLO Haanr&asniuAITNgeInig

284 stakeholder Vgﬂmjm




Criteria Strengths Areas for Improvement Score
(1=7)
1.5 | The programme to show that the | - N2UINNITUTLAUNITUS9] PLO 2890nANEN 4
expected learning outcomes are dusneddanudaian
achieved by the students by the
time they graduate.
2 | Programme Structure and Content 4
2.1 | The specifications of the - n9UszRBNY91ENEe Programme spec. - N9UszRuNY9EnEle Course spec. 4
programme and all its courses are | - NM9UILIRBAIMNATUEINIBY Programme spec. - NNTUazIRNANATUEINIDEY Course spec.
shown to be comprehensive, up- | - NgUsziAnANTINTaqiaas Programme - nsdszifiumanuiiniiaqiiuaes Course spec.
to-date, and made available and | spec.
communicated to all stakeholders.
2.2 | The design of the curriculum is - mfi@ﬂmmwﬁﬂqmﬁm:mﬂmm%’uﬁmmﬁfﬁ 4
shown to be constructively dligned | #5183/ 9 #a PLO Uaz YLO Ynde
with achieving the expected
learning outcomes.
2.3 | The design of the curriculum is - NMIPBNUULMANgRs hapandasiuinya 4

shown to include feedback from
stakeholders, especially external

stakeholders.

Jaunauee9 stakeholder VANGH




Criteria Strengths Areas for Improvement Score
(1-7)
2.4 | The contrioution made by each course | - NM3NTzANEANSURATEL RS 2RT s o 4
in achieving the expected learning #au PLO Wy YLO ‘V;ﬂfﬁﬁ
outcomes is shown to be clear.
2.5 | The curriculum to show that all its | — N19U9LLRRNITELNAIAUAIINEIN -8B 4
courses are logically structured, il el o) I
properly sequenced (progression
from basic to intermediate to
specialised courses), and are
integrated.
2.6 | The curriculum to have option (s) | - AMsuLengMArBWIzEBnInAnEAanATH 4
for students to pursue major and/ | AINANALAZAINNIDLABINNANE
or minor specialisations. — AsAHenAenagaun1enig
2.7 | The programme to show that its | - nsU5ULgmangas AR Asiae vn q 5 T 4

curriculum is reviewed periodically
following an established procedure
and that it remains up-to-date

and relevant to industry.

=1 % o/ a 4
Tmﬁn@muzﬂﬁiuﬂﬂiﬂﬁuﬂqaw@ﬂqmﬁu@:qwqﬂw
wangms detlsznaudinuyanafioghigndni o
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Criteria Strengths Areas for Improvement Score
(1-7)
3 | Teaching and Learning Approach 3
3.1 | The educational philosophy is - MsUsENN13LSUSIYINNSAnEN289 ~ A19UssfiNfAeng NN BeuntTaeu 3
shown to be articulated and stakeholder yjnNgH ARAAABNALLTAYINITANE
communicated to stakeholders. It
is also shown to be reflected in the
teaching and learning activities.
3.2 | The teaching and learning - wﬁﬂqmiLﬂmTﬂﬂmTﬁﬁﬂﬁﬂmﬁmuéfmsfumi 4
activities are shown to allow AMMUARTYIBNTLUIUNSIEENS
students to participate responsibly | - Ns@BNRiaN1TEENIAINAINATANIBANN
in the learning process. anlalugneRansng T
- n1sdsnAndniafi inAnuaddansanly
N9LUINNITIANITILUNITEDN
3.3 | The teaching and learning - n131% active learning Tun15 3 aunns@enyn | - nsUsziinAa ud1599e9n15LE active | 3
activities are shown to involve 3187%7 learning Mn1sdnnsBeunsaen
active learning by the students.
3.4 | The teaching and learning activities | - NI9aNLAIHYINEY life-long learning MN19884 | - nTzUUNITUTHRNAINASAaN1TRILETH 3

are shown to promote learning,
learning how to learn, and instilling

in students a commitment for life—

N1SADRUINTFILTE

Winue life-long learning THN139ANI9I381NNS

B




Criteria

Strengths

Areas for Improvement

Score

(1-7)

long learning (e. g., commitment to
critical inquiry, information-

processing skills, and a willingness
to experiment with new ideas and

practices).

3.5

The teaching and learning
activities are shown to inculcate in
students, new ideas, creative
thought, innovation, and an

entrepreneurial mindset.

- 1198579 creativity, innovation, entrepreneur T

a a
A9 YUNTITNBULNTIIET

- ﬂﬁxﬂQuﬂWiﬂ5$Lﬁuﬂqq&ﬂ%ngﬂﬂﬂﬂﬂﬁiﬂ%qﬂ

creativity, innovation, entrepreneur Tuni93eu

NT9NBU

3.6

The teaching and learning
processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

— A15USZ NI TN ITNAMRINTTUIUNITIANTS

BUUNITRAU I REAAREIAY PLO LAZAINH

ﬁﬂﬁﬂqﬁﬂﬂﬂﬂﬁﬂqﬁﬂﬁﬁﬂ
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Criteria Strengths Areas for Improvement Score
(1-7)
4 | Student Assessment 3
4.1 | A variety of assessment methods - N19U9lRUAINTHAEAAADIUDITE NS 3
are shown to be used and are Uszilunaiiaeudy PLO 38 1AQULaIAnIg
shown to be constructively aligned L%ﬂu?]
to achieving the expected learning
outcomes and the teaching and
learning objectives.
4.2 | The assessment and assessment- - ﬂﬁiﬁ@ﬂ’]iﬂi:UquﬂﬁiQWﬁﬁfﬁLﬁﬂfJﬁ"Llﬂﬁi 3
appeal policies are shown to be Usniunan1sBen(UsefGemn
explicit, communicated students,
and applied consistently.
4.3 | The assessment standards and - NNTUILIRUEDINNNITRARTHAINGNINTN 3

procedures for student progression
and degree completion, are shown
to be explicit, communicated to

students, and applied consistently.

ADIHNFANE




1

Criteria Strengths Areas for Improvement Score
(1=7)
4.4 | The assessments methods are _ 119udaAE NN iNAT A EINIDIRZUNNA L | - n1snunannisld Rubric Fwnnzanlunis 3
shown to include rubrics, marking | TwnnsUszifin Uffinnnsusafulfigidounsny | UseiunadansnisBandssiusngden
schemes, timelines, and AW
regulations, and these are shown
to ensure validity, reliability, and
fairness in assessment.
4.5 | The assessment methods are - N9U521AuN15U59q PLO Taenindnun - nsdszAnatnisdsndngBeuldieeu PLO | 3
shown to measure the iwae CLO
achievement of the expected
learning outcomes of the
programme and its courses.
4.6 | Feedback of student assessment is | - 9191581 aaniin1sl Feedoack urigidemuidn | - n1anuvan naRasHRaAinEuaInN1 3

shown to be provided in a timely

manner.

T 7T

Feedback Wrfi5e
- N30 Feedback ufi3anldasuynanadan
TaganIzNaAdEIANYIY2 (U LRZHNIAAYN

VADNLAS
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

4.7

The student assessment and its
processes are shown to be
continuously reviewed and
improved to ensure their relevance
to the needs of industry and
alignment to the expected learning

outcomes.

- NSTUIMNNINIHEBUNTFUTANE B

FOAARENAU PLO %58 CLO

— N15U52RRATNISNINABL

Academic Staff

5.1

The programme to show that
academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff fulfil
the needs for education, research,

and service.

- 9INTILUNITUTURUAULES T 96 WAZAINNIT
UANDY89IB1915I NS URATBUNANGAT WUIN
nangnslFfonsunuyaainsfiieados veludau
I ATTHAINTNNBEN uazASINEeniee

a a ¢ o/ o o/ tﬂl ¥ A a
wazfinsiiasneidmanings e lhfinasuinng
FANMTYANINT AR EaNaA B33 auNITIDUIAT

N19398 UAYNTLENNFATINTUVBINANG RS
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Criteria Strengths Areas for Improvement Score
(1-7)
5.2 | The programme to show that staff | - @1097891UN1TUTLLAUANLEY WHA 101-102 | - FTE Ama9Rn199tATeisiaunasnsnetias 5 1 3
workload is measured and nangnafinisi3suifiaunn FTIE szndnefiond | safiumianendedimme
monitored to improve the quality | NANgAT - n19srdeyann FTE m"f%"fum‘sﬁ%uﬂ‘ga LA
of education, research, and ﬁmﬁ’umwLﬁlmﬁﬂu@mmmmﬁuﬁﬁwﬁmmi
service. FEUNITNOU N1TITHUATNITUINITIEINTT
5.3 | The programme to show that the | - 91N518919N15UTLLARAULDS WHN 103-105 | - N19UTANENIIONLTAIANTIVBID1971567 3
competences of the academic staff ﬁﬁﬂqmsf%wﬁﬂmmeﬁl,m:ﬁy’um@uﬂ'ﬁm:La‘iummﬁ NEAANBNILUNARNENTREUIVMANgAT
are determined, evaluated, and | UfUAHangHaUsviiukan s uRIUYARING
communicated. AeAEINNSTNIANeNdeiaua Sn193iAsnt
ANTTOUTBIDIINIIRFEAA DI UNAANENTS
BouFanandngns uwariinisdesisliynains
Vl’i’ﬂ_lNﬂuﬁﬂ’ixﬁqﬂﬁmzﬂ‘ﬁmﬂﬁﬁﬁﬁ/ﬂqmi LAy
#0999 (@34
5.4 | The programme to show that the | - @10978914N19UT L RUANLEY WHA 106-108 | - N19AAMIHN LAaLNITUTRBLUINIINITTANTS 3

duties allocated to the academic
staff are appropriate to
qualifications, experience, and

aptitude.

NANGAIANITAIUA UAZTAETIN1T291UTH
WANICENTU A Uszaunisalnanadeagney
FAUNNTIN9TH WAZAIHIERITI T ST uas
AINANPIBIYARINT IWNANERT UazeNa19duen

NANGAT

A1TLIMUA AN ANNTT (Uudq L

Trnwmsn Wan1sUsnIse N9 7ifau
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Criteria Strengths Areas for Improvement Score
(1-7)
5.5 | The programme to show that - 9INTILNIUNITUTLRUAUEDY WHA 110 Mﬁ’ﬂgm‘j 4
promotion of the academic staff is | A9 IUTUNTH APS 2BINMIANYNFE UALLAMT
based on a merit system which m‘mi:Lﬁuw@mmm:ﬁwmmﬁﬁmLﬁmlﬂu
accounts for teaching, research, wansflatun1sfiensannis A uEuAew
and service.
5.6 | The programme to show that the | - 91191891UN1TUILRUANDS 11H1 116 NANGATH 4
rights and privileges, benefits, nsfeansavaUaslemd unumminTiuazaan
roles and relationships, and SuRereulRunienensd Fsunsu dnnsUszegy
accountability of the academic wangns vilideieu uazlainguyaainamnis
staff, taking into account Lﬁ@f’ﬁi‘ﬂmﬁumm@ﬂwﬁ"qﬁ@LLmLﬂuﬁ@fyﬁu
professional ethics and their - 311 SAR %% 116 ﬁﬁﬂqmﬁﬂﬁé/ﬂﬁg\i
academic freedom, are well ANLNTTNNITRIERHUATANTUNITUSENg AR
defined and understood. @i‘sﬁmi‘jiwﬂm_qlﬂ@ﬁﬂi?uﬂm:
5.7 | The programme to show that the | — 1N91ENIUNITUILLRUANLEY TN 104, 112, 113, 4

training and developmental needs
of the academic staff are
systematically identified, and that
appropriate training and

development activities are

115 Uaz 118 MANFATHNITUILRNANTIONLUAY
FLATITHEDIT NV BIANTTONLBIBITITE L3
NANGAT

- ﬁﬂ’]’ﬁﬂl\uﬂ%llLL@tWﬁNuﬂﬂ\‘iﬁﬂ')"m‘zLﬁNL@N’V’Iﬂ

ABITNTIARNY
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Criteria Strengths Areas for Improvement Score
(1-7)
implemented to fulfil the identified
needs.
5.8 - INTILNIUNITUTLRUAULDY WD 118 Mﬁ’ﬂ’ggm‘j 4

The programme to show that
performance management
including reward and recognition is
implemented to assess academic
staff teaching and research

quality.

a % o

U985 19UTIEINATHNNTI9H Tasnng
FENTAUTITHYDINANGR T aHiuFLaE A RN
AaNidnAsauASa (Aun ToBizFamily WAL Open

Door Policy

- mﬁﬂgmﬁmiﬂﬂﬂ@q(’fﬁﬁflﬁ@m@ﬁﬁm%w
NANGATALAN NITTURUABURLABRMTUYARINT
Adl v 4 U o/ =N o/
AaEnasLasdaI RN TUAML LA NN A
Taal¥ngzuaunisnisdndanaiansdfiauaag

a o/ [~ o A
NVi’VJV]EI']@EILﬂuLﬂm"VﬁuﬂW‘jﬂﬂLﬂ@ﬂ
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Criteria Strengths Areas for Improvement Score
(1-7)
6 | Student Support Service 4
6.1 | The student intake policy, - 910971889 UN1TU L RUANLEN WHA 120 WU90 4
admission criteria, and admission | nangAsin1AMUaLTmNNEn155Y Jafivua
procedures to the programme are | LN A UaZ3E N 91AanAdaLandianans
shown to be clearly defined, Useandniuiiviuas uaziinisdnansninde
communicated, published, and AT wazdeyanafindnges Ffiniazian
up-to-date. UITANBNNYBITBINNNITIUIUAT
- NANGATHNITNUNIUIBNITTLUALINUIIN1TT
3D
6.2 | Both short-term and long-term - 9115184 UN1TU T ARANEY Tl 125 Wudn 4

planning of academic and non-
academic support services are
shown to be carried out to ensure
sufficiency and quality of support
services for teaching, research,

and community service.

NANFATHNITTAYITUHUUZNITATUAYYN HILINED
UnAnEILNUITasAuLAz NS TEzENY  H019
o & . [ 1 Y A %

Faa ToBiz Club tnunassannistiiuinisdnu
! 1o @ v ¥

snsquairinAnen iunalnadegmnimassgidew
Faelun19MiAURAAINUT T ANNAYBINTTUINNTS
avuayunsBeuireainfAnen e HinAnuid

Atild -4 = WA!I o/
@m@NUWWWGU‘E‘SﬁN\‘iﬂﬁ]’]NN@ﬂW‘EL‘EENEWﬂW@I‘M’N

LAZASNANYATNNINBTN
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Criteria Strengths Areas for Improvement Score
(1-7)
- ANFRTANITUTLRUAINLING UATANIN
PBINTTUSNIT 598 TIEDIT19IHN1TAMBINTS
Y A dldal d?/
WU n9AFEL
6.3 | An adequate system is shown to - 109189 UNTUTLRBANEY WH 127 Wazann 4

exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

o/

ANTNNATE MBI T UR AT UNANG AT WAL
UnAnE wudt nangnsiinisiinniuadnuniimtia
¥ A 2 a
gp9f13anlneldszuuuinisnisfnuians
a o c‘dl =3 o
WM1ANENAY uazszuUeIesdiuanen Tnevinnas
o R a v A ! @) v v
thfinuasfinandFeusdaiivszuy uarlidays
JaunAuLALEeY
L A a dl a c%’ L4
- nangasfinnsfnnnnailifinivainnisideya
daunauundnnen
- NANFATHATRBAUUUNITUFPINAATINATINN
ALY UEAINTLAUAMUINIG Lazn15dn59n

Aangu
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Criteria Strengths Areas for Improvement Score
(1-7)
6.4 | Co-curricular activities, student - 9119199 14N1TUTLLRUARLEY WA 131-134 4
competition, and other student WUI1 NANGATATINITNETUNANGAT FINTINT
support services are shown to be | LA3gNNEBNF1MSUNT WA T TMaTAN T Fgag
available to improve learning @3N aE19ANS ey uazdszauniseilunis
experience and employability. ¥remannedsnnnsuazdandniFiuinaAnen Ty
NANGAT
6.5 | The competences of the support - FINTFIENIUNTUTLRUAULDY TN 134-137 ALY 4

staff rendering student services
are shown to be identified for
recruitment and deployment.
These competences are shown to
be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth

delivery of the services.

ﬁmiﬁmumLm:ﬂiuﬁuﬂmmuwmq ARINT FITH

HedsziliunanisuuseuyaaInsme aiu ey

) RO

VNN IREATIIA

- NANGATIINALANE TAVIUNULTIITURLARUN
o/ o/ Aﬂl U A

NINBINTYAARFILFILAYY LW@Tﬁu@mmWLL@:

UBrnouRgsnasanis iuanig an1guseiin

mmLﬂmmLm:@mmwwmmﬁ?ﬁﬁﬂﬁ
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Criteria Strengths Areas for Improvement Score
(1-7)
6.6 | Student support services are - 9INFILIUNTUTERUAUEBS NN 146 NANGAT | - ANTg UL AEIRNTTaNENI5 LA USN19A Y 3
shown to be subjected to Anaguazifunistivanaatudaudag g e | nieseandn o oniaiagnzd Beuduas
evaluation, benchmarking, and 13N1ANT9ANEN SrULeNensEitEnu Reafua | Wasnnastiusnns Aty
enhancement. nnsidouniTaey uariaanden uarfiniminng
nsuszidulusugenmainnistfuinisun
UNANEI
- NANFATHNTALUIALINANITAUIUIUAIUNT
vinsunAnsendsifaqiuuartneuniin
7 | Facilities and Infrastructure 3
7.1 | The physical resources to deliver | - 91N1N19M999971841% SAR i 147-152 Aoz (Hd 4

the curriculum, including
equipment, material, and
information technology, are shown

to be sufficient.

AIAiiNNNTIRTiesEeuLaTgUnInilsTen
FagBeulEasnaieang aaanauilAtizNTTNnIg
menmiiuRnau it S euuazgUnanlsng o

faramdentieusgnannian
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Criteria Strengths Areas for Improvement Score
(1-7)
7.2 | The laboratories and equipment - AINN19MIITINLIN SAR N 149-153 mauzdl | - arnnnsdunwalinfnyanudifissdifinas 3
are shown to be up-to—date, f«%’mﬁmﬁg’jﬂ’ﬁmiLme‘i’mqﬂﬂifﬁ@?m%um‘i’ﬂgmﬁ @gﬂ'mmiﬁﬁ’ﬂﬁﬂﬁgﬁaLLﬂﬂ@ﬂﬂTﬁ@’méfqmm: 5
readily available, and effectively TUNNTHY 2 a1A193daval uasdaliinag T%mm?qLﬂuﬁmﬁm‘s*’umgiymsf%mummm@m
o v g = o a [ dl FYOXY) v o ) %
deployed. U795 E1BIRNABIN1TANTANNITAIANT9 53 @Tﬁmuummmiﬂ@muqmﬂmumm@mmw
¥ a v [ v o v &
951 150 BaudasaIn1s mIugaafaey uasiafy
9099z N amdusadaunay latnisataiy
@Lmﬁwmfummmmmmfﬁ
7.3 | A digital library is shown to be —9IN19M99957897% SAR Aoz (B IFUSN19299 4

set-up, in keeping with progress
in information and communication

technology.

o o/

dninnaanaii (Finnstiuinisasaunauas
gtiayaaaulaiia i Anunladuatin

~91INN15ATI9978914 SAR niin 155 Aoz (fiinng
cﬁ"]Lﬁumuﬁ'ﬂmﬁﬂé’qﬁqﬁfﬂmmmLﬁ'@é’mLm‘%ﬂu
n3We1n3 Digital Library Wilgenansefuaqny

AANINTITNINTL
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Criteria Strengths Areas for Improvement Score
(1=7)
7.4 | The information technology - 9INN19MIITIILITH SAR 9110 155-156 Aguz(dl | - 911N19m999518911 SAR §9laisngdn 3
systems are shown to be set up to | T1An195200 IT 99wamnAnends Usznauudl | nangmsuavamziifinsneiaaudanissnds
meet the needs of staff and NNSRARIRANLANSIHAN 11 90 UATHANAD Fuszuuma ulaf gsauFaInes 3
students. Conference VU@ as11a% 2 FARINIUNITIIYN
paulai] ARameUNNTAINYNReSIHUENNS E-services
Fnanliuanisegremanvany 1w szun E-mai
WAz Office365 wanduafansagusig o
7.5 | The university is shown to provide | - 911N19M97997897% SAR ##H1 155-157 | -91NN19RNNTHUNNANHINLIITEULLAZ DU 3
a highly accessible computer and | avnAnendalifinsdandnnlaseadiefiugiuiu | BunastiomlifanisTudiuresnog wil
network infrastructure that enables | #MHNNSABANT TTULLARBINLEWABSEN LATIZUL | FIUWBNATITLATEIATTEN ﬁéﬁmﬁmﬁfﬂ 128U
the campus community to fully panfames (infdeutosuazasounqunisli | wiavinfanssnliansalivimldedisazaan
exploit information technology for | 91WinuBmeransnia i anendeiannen | w3 Hansa el
teaching, research, service, and
administration.
7.6 | The environmental, health, and — 9INN1TATITIILIN SAR 919§1 157-158 Anuz (A | - 91nN19m99991897% SAR Saldangdtaos 2

safety standards and access for
people with special needs are
shown to be defined and

implemented.

ANTIARATWUIAREH JUN1IT UATNITIANITAIIN

Uananyat1gAsUNIL

AvuaNAsgIiunIsguadin1suazindagns
¥ [N 1

fasniadufiviyasnels

- arnnnsduntmeliinAnyinudnlaseasng

14 |
o

] ° o YA A ua <4 [ @
wud’gmmmu@Wﬂ’]‘jmﬂwmimﬂu (@mmwu
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Criteria Strengths Areas for Improvement Score
(1-7)
~ 9INN19A999318971 SAR 1#n 158 Taefinnn | 9 ngi@ime) Tdainnsnlininisdn 2 14
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7.7 | The university is shown to provide | - 99NN19M99951897% SAR 91 158-159 NANFEAT 4

a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.
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Criteria

Strengths

Areas for Improvement

Score

(1-7)
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7.8

The competences of the support
staff rendering services related to
facilities are shown to be identified
and evaluated to ensure that their
skills remain relevant to

stakeholder needs.
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Criteria Strengths Areas for Improvement Score
(1-7)
7.9 | The qudlity of the facilities (brary, | — 911N19M99997891% SAR %1 161-163 Tndl 4
laboratory, IT, and student services) | N1ANET 2565 AMLANITIAYIINITA1TITAITHAY
are shown to be subjected to walasan1sliuznisiudaudng ql3nainnans
evaluation and enhancement. Ussidiu
- ARBAINANEINITH e TBIEUaUNEANY Tu1Yin
MsUsUL sl AANEAIRN99T 58 uazienans
WL 40
8 | Output and Outcomes 3
8.1 | The pass rate, dropout rate, and - INNTITATITIIEITH SAR 1 164-169 ﬁé’z’ﬂgm ~ 9INN1IMTI9I1E9U SAR (dnun1sBeuiiey 3

average time to graduate are
shown to be established,
monitored, and benchmarked for

improvement.
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Criteria Strengths Areas for Improvement Score
(1=7)
8.2 | Employability as well as self- - 9INNTTATITIILIIN SAR W1 169-170 NANGAT | - 9INNT9HT9997897H SAR TnwunsiBeuiiey 3
employment, entrepreneurship, ﬁ%’md@mq:mﬁﬁmuﬁwmﬁ’mﬁmﬁ@?ﬂL% ATTUINTVINTHIBINANGATL A AU
and advancement to further ﬂ"l‘jﬁﬂﬂﬂﬁg\‘iﬁﬂﬂ 39 — 9INN1TMTITFIENH SAR THWUNTHANANS
studies, are shown to be ~ 9INN199599318971 SAR W1 169-170 nangms | At ldtunnsususe
established, monitored, and Favingeudundngraanuniavieadien Ao
benchmarked for improvement. u%mi'qﬁﬁ@l,l,mﬁmﬂﬂmm% NWIINEIRYNYT §
mawasiiiayaauauuasifinieinagns
N3EaLEANANT RN s N T
8.3 | Research and creative work output | - 9INAT9MTITINLIN SAR W1 171-172 NANGHT | - 9INNTATIITIENN SAR THWLNITLB e AEy 3

and activities carried out by the
academic staff and students, are
shown to be established,
monitored, and benchmarked for

improvement.
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Criteria Strengths Areas for Improvement Score
(1-7)
8.4 | Data are provided to show directly | - 991NN19AT9951897% SAR 9171 31-37 Uaz 173- | - 911N19M99991891% SAR n19U5zl8uns | 3
the achievement of the 175 119197 18 Uaz 69 WAANEIDYANANITUITR U549 PLOs 911N19U3s1iUANLIBI8 9N ANEI
programme outcomes, which are | PLOs #eMsinAnsndsiil 4 (39w 62) apemdngms | uazmsiszi@uanniszneunis daliuangdn
established and monitored. nngEinAnEIssluamesarnislsnd@uain | Biduewanisuss@unisussg CLOs waz PLOs
A0 MUTENBUNTS ande 4.1 uar 4.5 ul¥sanlunisfingned
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W8 3 94)
- 9INN19ATITIIENTN SAR Wi 173-174 (ainy
nanN153tAsTideyani1sussqidinung e
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NM9UFULTIN9A NI
8.5 | Satisfaction level of the various ~ FINNITATIIIIENTH SAR 91§01 175-181 NANGHT | - 9INNT1TMTIIIIIH SAR [Hwunsimanz | 2

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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Criteria Strengths Areas for Improvement Score
(1=7)
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