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Report Summary
This report is based on the information provided in the self- assessment report (SAR) , evidences, site tour and interview with selected stakeholders
including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing

ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 8 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score
1. Expected Learning Outcomes 3
2. Programme Structure and Content 4
3. Teaching and Learning Approach 3
4. Student Assessment 2
5. Academic Staff 3
0. Student Support Service 3
7. Facilities and Infrastructure 3
8. Output and Outcomes 2

Overall Verdict 3
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

Expected Learning Outcomes

1.1

The programme to show that the
expected learning outcomes are
appropriately formulated in
accordance with an established
learning taxonomy, are aligned to
the vision and mission of the
university, and are known to all

stakeholders.

~SAR ##1 5 -6 Wud1 #n150% Bloom’s Taxonomy
LATHIATEN P LAL N UG NI2DINNIANYIR Y LAY
Aoz wnUszneulunisdavin PLOs asenangms
uBNIINHUNANgA sl uaAIAIINEDAASE 12D

o/ o/ o L4

PLOs winzdaniuddeiriuas A9 aIndeuas
NUANENAE

~SAR i1 28 Wudn nangmslideans PLOs Wiy
UNANEINIUNIY Facebook AT Line NGHYBD
sinAnumnitdiuay e1ansdiuiiUszgnane uat

falFaouds Waiulndans

e>e

~-SAR %#1 37 - 39 Wud1 PLOs 2BINANGAT
Tl Action Verb uazvinldaazifiunad] Bemu
THoan 19w PLO 1 WAndn “Haandaanuiiinle
.7 way PLO 5 t¥Andn “fegsenuggod...”

~SAR W#1 5-6 W1 PLOs amnangaafinnme
Tildazvionldifiuinaanndasdiuddeimivag
Wusfarasnriangtdsuazaos ulsasulad
FALaU

—g1An15aNAEelinAnEY wudn sinfAnenly
nauuazdnlaifin PLOs 2nemdngna Ml
AN UMUNINEAE NI UAZ BN INNTRE AT
PLOs Tdunguifidanlidnuieia Hsuman

uazidnla PLOs

1.2

The programme to show that the
expected learning outcomes for all
courses are appropriately

formulated and are aligned to the

[N

9INN1TANNEIB1919 90T URATBUNANGA S
Wudn nangmslAigaeuiun CLOs 289918391

AAIMNTNNUT WAZADAAADINY PLOS

911 HAB3 & 4 WUT1 CLOs 289978391 (A
§BAARDINU PLOs A9183919Iu 7 SuRAzaUYN

1847397




Criteria Strengths Areas for Improvement Score
(1-7)
expected learning outcomes of the
programme.
1.3 | The programme to show that the | SAR %1 7 Wudn PLOs #89uangmsiinisnivum 4

expected learning outcomes
consist of both generic outcomes
(related to written and oral
communication, problem- solving,
information technology,
teambuilding skills, etc) and
subject specific outcomes (related
to knowledge and skills of the

study discipline).

Lﬂuﬁy/d Generic & Specific Learning Outcome Tog
PLO 1 - 4 1 Specific Learning Outcome Lae PLO

5 - 6 il Generic Learning Outcomes




Criteria

Strengths

Areas for Improvement

Score

(1-7)

1.4

The programme to show that the
requirements of the stakeholders,
especially the external
stakeholders, are gathered, and
that these are reflected in the

expected learning outcomes.

v

~SAR %% 5 -9 WUI1 NANgATANITAMUANGHE
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P 4
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i1 Anddeaqin 8191585 aaN NIRTFIUAMN
Agagn TPQl Tudnumilssnuendniiuinuinis
Funnaviendienasdiu 2, 3, uazd NRTgIHAR
Aadn TPQI Tudumslssnandwsinianasvinsdin
FTAU 3 UATNIATIINADIQMAYITN TPAl T
Fumksuendniinesnuuulsraunisaieiien
yinafinszdu 4 uazsindoyandaria PLOs 19
NANGAT

~SAR 9111 8-9 WuI1 PLOs 289nANgmIlLsazde
uanEeaasiaulifindepaausenndesiu Needs
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

1.5

The programme to show that the
expected learning outcomes are
achieved by the students by the

time they graduate.

SAR ¥ 37 — 38 Wudn vangmsiinisdssiiunig
U539 PLOs 209mangns nadnlszfinainta

| o o ° & 1
ALLUULAINTATUANETAAN AT IR
183 UArAN1TUILENN1U99g PLOs 289
wangasfiaenis DN Aneszfiumueslaanis b
WUUL52IRUNN5U99q PLO 2aerinAnundutgaying

a a !

LATHNITUNAYNANITUTLRULLLNINT1E

1/921734#1 Raring Scale 5 92

NANTANNE D195 {TURATDUNA NGRS
WU91 N199AN5U93q PLOs Tnetiainnsusviin
@ o o

IMNHAALUHNLALINTALTUAITIAN15U99q PLOS
PBINANGAT B9 CLOs 289518317 D Adang3
lArenndasiudinisdnnisdeuniaseuuas
ad 1% a ' £ v & i

ABnsdadsniuna Biannsassiianlidingn
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B8UU35q CLOs 289318321 (F uazaInasa

e3¢

1910999 PLOS 229%aNgATAY ASHUNANGRS
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Criteria Strengths Areas for Improvement Score

(1-7)
2 | Programme Structure and Content 4
2.1 | The specifications of the ~SAR win 41 wudn nangnsdavindeyanangns | -andeyanangnauazsteisiuniv{edan 3

programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and

communicated to all stakeholders.

uwian uae2 uazdnisiweunslauiu (o
FaceBook Tiktok TArunguiliTaudis/dsznaunis
"nEew/faulaaiangden uazdnfnuiilaqi
uananIudmIIaansdiaeu uazyAanainis
%}ﬂﬂflﬁmum\aﬁmzzju

~ SAR %131 41 Wud1 S18ABYAIBITIETL1YD
NANFATHNITNLUNTHIUNG MS Team 3787347
wazngs Line 2893183y uaziiulodaasdin
UENIUAZWARWTAZINTG Mrianenaausd 1§

~SAR 7131 42 WUd1 NANGATHNITINUNUNIS
UZAUNNTUTLRUN AT BIN WA TIHYUNINAN AT
wazgefrsianguiidonifidunduusazngs uaz
ANTHANANTUILIRUN AN YT DU 9189119 1S

dinfielayaresangmsuazsnednn

AT WATLENANITUILEIANAUE LT N9
WBUNINANgRTH 1AL [rdaavinandndaly
ATUEIUATHLNDTT AUN-QA version 4 %131 20
LAzNISINEUNT I3 2as AN ga sl nTudon

AINLNEUTT AUN=QA version 4 %531 20

~SAR 1 42 wudn wangaatelddnisiinag
nTUsTiNNaNUSuUgemensdnfisleya

VBINANFATUAZIETYT




Criteria Strengths Areas for Improvement Score
(1=7)
2.2 | The design of the curriculum is SAR #%i1 10 - 27 Wud1 NANgRTHNITHINANNIS 4
shown to be constructively aligned | 284 Backward Curriculum Design #1880 kU U
with achieving the expected NANGAT Tmenin PLOs nueniii K A S anundnnig
learning outcomes. 283 Backward Curriculum Design Wesanuuuiin
s1eazBendrn uazlaseadandngms sanils
Curriculum Mapping
2.3 | The design of the curriculum is SAR %11 43 Wudn wangnsiinisindafniinees 4
shown to include feedback from HNT9AAINIEUBNINNNTINNITINAANGATURY
stakeholders, especially external | n33HNNANINENANgATHILUSULTMANgRS lag
stakeholders. sindiaAnfudinanannlsulqailaniuazennuun
18397
2.4 | The contrioution made by each course | 9171 §AB2 WUI1 HA159A%1 Curriculum Mapping | 910 8AB.2 NANFATUSULTI 2565 WU 119 3
in achieving the expected learning Tmﬁm'ﬁﬂfi:mmw%mmgﬁ PLOs uazilsneAnnd N9e9189787%189g PLOS Tdaunsaesuielfidn
outcomes is shown to be clear. 9895UATULNN PLOS wARATINANAUDL (S
2.5 | The curriculum to show that all its | 971 SAR ”%i1 50 LAY HAB2 WUT bATINENY 4

courses are logically structured,
properly sequenced (progression

from basic to intermediate to

NANGATUATIHENINITIENS B IANTTAUTEUNY

FENRANTE @uﬁﬁfmﬁmyﬁmmﬁ TAg99714
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Criteria Strengths Areas for Improvement Score
(1-7)
specialised courses), and are
integrated.
2.6 | The curriculum to have option (s) | -9n WAB2 WG MANgAsHnIsRmWAlIInANET | ~a1nnnsdunEoianansdfSuRnraunangns 3
for students to pursue major and/ | FINIIAABNIEEWINEAYURBNLEE (RN 6 Wia | wudn ngudrenidenzemangaeinAnui(«d
or minor specialisations. fim uaznangmsiinIsAnAansgAranEasin | lanalfidanBaunuauanla
AnwaalufiAatinsnianisnsnsdasmad | -arnnisdunieolindnmn wud sinAnudl
Awafinsdugudnuusinfinfelarasdaas | amnanidendsdaniadifod1sdassuazans
wangms UiinAnun [fidenBanauanuaula AIHEWT9IBIATLDY
2.7 | The programme to show that its | 91NN19dNA1E B9 URAYBLUNA NGRS 4

curriculum is reviewed periodically
following an established procedure
and that it remains up-to-date

and relevant to industry.

Wud1 vangaIin1snunaunTzuaun1sliul g
NANGAIAINTaUNITUIULTN 5 T uasnunau
nszuaunsUsulgmangms sl mnaenafeariv

ﬂ%qNﬁﬂQﬂq’ifﬁqLﬂu%@\?(ﬂﬂqﬁLL’NQ’TLL
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Criteria Strengths Areas for Improvement Score
(1=7)
3 | Teaching and Learning Approach 3
3.1 | The educational philosophy is SAR %1 55 WUd1 annAngndeninualsryn | 9rnnnsauateelinAnea wudn sinAnunla 3
shown to be articulated and AnsRnETuardnITHe LN N UG SuTEfaey | neuielSeyinisinenzesniinensy S
communicated to stakeholders. It | ¥ Ang1dsuaznangasfitnaduunanienis | nangasfefiarsannunaudsnisuazdemig
is also shown to be reflected in the | 9AN1TELUNITHBUIBINANGHS ﬂf]‘j%ﬂﬂﬁﬁﬂ%’%mqmﬁﬁﬂmLﬁ@?ﬁéﬁmﬂﬁ@hu
teaching and learning activities. Fesunsunazidinlafeusyyinisfnuives
NAINLINE
3.2 | The teaching and learning ~SAR 171 56 — 57 wud1 nangmsretansdfanu 4

activities are shown to allow
students to participate responsibly

in the learning process.

usiazaneAr e laniasinAnuaigaudaniunig
FURAYEUABNITITENE229AUIRY 1BW N1TWEBN
AAGBNITVINATY N15USZLRRNRITHIDILNDUT NG
= = 1 o ] o/ [~ [
38134 ﬂ'ﬁL@ﬂﬂﬂNﬁ%ﬂTﬂﬂ@Nﬂ’N’]u‘mNﬂu 1194694
—qrnnsaNnTEolinAnun wudn faewlalenia
ThinAnunidausantunissuRnreunisGenives
AWLEY 114 N9alena RN AN [Fidaniade

AN9IN9789% IAanFaTe TunYiAYe g
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Criteria Strengths Areas for Improvement Score
(1=7)
3.3 | The teaching and learning SAR %l 59 -61 Wud1 nangATHNITIANITIELEU | ~91NNITRNATEIB1919I S URATBUNANGAS 3
activities are shown to involve NN9EBULLL Active Learning Gfuﬂzjmﬁﬁﬁwﬁyuﬁ’m WUI1 A1F9ANISIEIEUNITNEUDBINANGATULY
active learning by the students. A NRANILTNAL FBURNIZEADN Active Learning Taimunﬂ‘mﬂ%mﬁmmmﬁmu
ndAnenluusaznguEeauEan
—IINNNTNHATEIHNANYT WUTT N199ANTT
LFEUNITFNBUUUY Active Learning T:H'ﬂi‘l_l‘vglﬂ
ﬁﬁﬂ‘fi?jﬂmﬂqummﬁmﬂ@'mmﬁﬂmﬁ"qfu
3.4 | The teaching and learning activities | SAR %1 62 — 63 WU NANFATRNITAMUAYINEE 4

are shown to promote learning,

learning how to learn, and instilling

in students a commitment for life—-

long learning (e. g., commitment to

critical inquiry, information-

processing skills, and a willingness

to experiment with new ideas and

practices).

P 2 = o/
N3BaNAaenTaAn fio AHETN1I0TNNNTIANTS
ANLEY ATHATNITOEEUS AN ANNEINITD
Tunssuifeyauazaanainnsnidanana lag
¥ = o/ a 4 a Ail
HABUAIN1TDLAaNYNELN1TITeNEnaeAddnd
ARAARINUINQUITAIALDI918TBILALATNNS

o/ a
FANTIILILUNTINDN
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Criteria Strengths Areas for Improvement Score
(1-7)
3.5 | The teaching and learning INNTANNEDINTTHTURATDUNANGAT WUIT | 91NN19TNAE MBI JFURATRUNA NGRS 3
activities are shown to inculcate in | NANgRARNIFTARANTINNTTEIUNTEEUARIASN | WLIT N1TWMUITAEE new ideas N19A A
students, new ideas, creative ViNYe new ideas N9AATENEIIH WIANTITH LAy | 83194557 WInnssu uazuuwaAnnisiiu
thought, innovation, and an wnAanisdufsznaunis Juaznaunis Bfin1sdanisBaunisaanasy
entrepreneurial mindset. Vlﬂﬁfmﬁ"fj’mmﬁﬁﬂqm
3.6 | The teaching and learning SAR %111 64 WU MANGATHNITNUNINATIANIT | IINNTANAEDID19sd S uRnraUnaAngRT | 2
processes are shown to be Bann1saaurdun1nanasulagfiansmndsnis | wudt nangasdelainszuaunismunawisngg
continuously improved to ensure | ApRfisaAAFadiU CLOs 18997877 senfiganadesiy CLOs 98931833 UaL AN
their relevance to the needs of FAOINTTVBINRTAWTINN
industry and are aligned to the
expected learning outcomes.
4 | Student Assessment 2
4.1 | A variety of assessment methods | 91N97887 SAR 1i 66 nangmailautaliudas | 91nn1smgae uae.3 Hisngniadenle 3

are shown to be used and are
shown to beconstructively aligned
to achieving the expected learning
outcomes and the teaching and

learning objectives.

s1edgrdnisTananisdauivaneds [Hun nis
Wnananinduizau n19AuAd18a3z Take-home

Exam uazn1989u Closed-book Exam

FYRIN1IN1TUTLLAUNBRANT AU CLOS WA Y
Uz aIAIIednn WuLsLRg N 191 Ean ey

5¥n979 CLOs 9eAL289NN5aeUUaT PLOS




14

Criteria Strengths Areas for Improvement Score
(1-7)
4.2 | The assessment and assessment- | - 91NN19A999518474 SAR %¥i1 66-67 NANGAT | HNANYININULERININITIBITEUNANITEE Y 3
appeal policies are shown to be fn19f1uanszuInnissosauldadiaiin | wisll agnals
explicit, communicated students, NNNT RBNFTTURY 4.2.1 %dLﬁuﬂ‘izuqumﬁﬁﬁ
and applied consistently. ANNANHISUEBS BB Az fiivuansay
e RISt Re CTEAN
- nangnslffinisiimungasiaatunisuda
nazuansSasEeuiiefeansiUdeindnun Tiun
a9 guilne Faslassnianuenensdfitinen uas
YNANLULINYBNN1E W Y NAT
4.3 | The assessment standards and AINNTTATI9918914 SAR i1 67 Nangnald | - 91NN199199997297% SAR singdmangns | 2

procedures for student progression
and degreecompletion, are shown
to be explicit, communicated to

students, and applied consistently.

ANAUNITLAIN T N19a15 N1 AN YA T 29

Ugnfwauazulasonisnwuenensdfiuinun

v o ad e‘Adl U a
I R T G EAGE L A RS kY
patufitantineesinAnuiuduangns (f
o £% A = @ YO o A
mﬂum"f‘mmmﬁwﬂiﬂmLﬁu@mﬂummw

1 o/ ¢ o/ 1 = (Ail
— WEIINNTITRNNATEIHUNANHINLINRD1971589
Usnuiagetieoy 1 vinuddnfnuildiFsunis

Ansia [fnasntaefinnasfineieg
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Criteria Strengths Areas for Improvement Score
(1=7)
4.4 | The assessments methods are 9INN199999578973% SAR n¥i1 66 angAIHANIT | - 9INN159999 HAD.3 Uar 5 wudnsedr ey 2
shown to include rubrics, marking | fi91sm Rubrics NM315@nuuunans Bdaenans | stommaliEsinastmum Ruorics nMsUszifinans
schemes, timelines, WL 4.1.1 CLOs uazRifavu19s1eagAidn1snaviun
andregulations, and these are Marking Schemes #aaaAaIKINWAN1TUTLEW
shown to ensure validity, wi’lf:fu
reliability, and fairness in - 91NN1TATIT HAD.3 Wudﬂiﬁﬁﬁ%ﬁﬁgﬂﬂmmﬁﬂ
assessment. granantunistsnduliiannzianzes d9anaas
Y Bansumsunimuanisia luiueu
- AINNITNNATHUNNANEIWLINHaE9Ting 1
S8R RAEN19U s AN AT UNaaNENIS
BuusiiaeAmdmun s
4.5 | The assessment methods are AIN19MTI9918979 SAR 91 37-39 uar 68-69 | - 9INN199199991897%H SAR [HUsIngImangns 2

shown to measure the
achievement of the expected
learning outcomes of the

programme and its courses.

o/ a ° ad a o &
‘Vi@ﬂZg(;ﬁ}lﬂ'Tiﬂ']‘Viu@fJﬁTHﬂ’]‘jﬂﬁzLNuﬂ‘J’]N’N']L‘j@

2489 YLOs

Tri@anleoni91szifiu CLOs vasufazsneRsfiv
vL0s Tuusiazirdiatingds

~ AADAIUIINITATIT NAD.3 WAL NAD.5 (4
UINHANNANANTYBIN1TUTERN CLOS 2B9LA
ALY INITINAN1TUTLLRU YLOs way PLOs

Toinsinals
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

- 9INN1999993518911 SAR [gUs1nguanis
UsziinAnna13aun1sus9q YLOs waw PLOs

- uslennnnsdNnnyelana1sdnuInangns
ABN19USUAUNITUIIQHARNENITTEUAILNT
nusaudoyasninAnsuwmiiezBnasinnig

52183 CLOs

4.6

Feedback of student assessment is

shown to be provided in a timely

manner.

- 971NN19A99957897% SAR i1 69 nangmsinng
Winginenansdaanynsnedriigatunisideya
Tannauie % Gl Uy sudqeliiunan

- 9mnnsaRnEnipnasdnudmangastiulauig

Wivnsnedmazsiesiints Feedoack naulTH Bemn

duszezielimuaanunisysulqennsBauaes

FIHLEN

- 1INNTTATI9 HAD.3 LAY NAD.5 WUINTIEAAN
=] (?‘/’ [P=¢ o v
LﬂﬂUWQ‘lﬂNﬂTNNﬂW‘jﬂ’]‘ViuﬂiZHZL’JN’IT‘Hﬂ’ﬁLL@Q

o Y

NANTUTHRUIAN IR EUUULIRNIZIA1ZA

— g1nn19FNNTEoianssdwudnd (iannsn
i lEduaneadiaaunanndngns Bviamun
LAZIINNTTENNTHOINANHINWLINHDE e 2
518A% Al TN15 Feedback nauTUgRInAn®A

LAY ARDALIIINTINTANE
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Criteria Strengths Areas for Improvement Score
(1-7)
4.7 | The student assessment and its - INNT1TATI951891% SAR i1 70 NANGAT LA | 91NN19MT99918970 SAR [HUIngImang s 2
processes are shown to be Amualinisnauseuiduszuuuarna intunig | (Ffnsiivundsnisuss i unae9nig
continuously reviewed and AfuAnRIEN1TUT UL NI eAn Ustfunadnsnaidendiaanaamangns 49
improved to ensure their relevance | - 9I1NN13A52991897%4 SAR W1 69 Wudndngas | vinTHnangns insuiivaondenndnsuay
to the needs of industry and 53ﬂ’?‘i‘ﬂ’]uﬂﬂuiﬂﬂﬂﬂiﬁNﬂ’lEiﬁéﬂ‘izﬂ@Uﬂ’1‘5?1& AITHLNNIZEANABITENITUS LA UNRIANE NS
alignment to the expected learning | aa@1MnTI8NITiaAnafiAnatas G9iali | Buudzemdngnafidniadnfinnnsluusiasinn
outcomes. wangnsfiaganandiasnisiuniagaamness | AaeA9uN 198118 1A3 1N AaIN13911
I U N R IR o aragaaInnssNNlElunisSulgenis
UTEIUNAANTNT LU VBINANGAT
5 | Academic Staff 3
5.1 | The programme to show that - 91NNN5ATI951847H SAR W¥in 72-73 nangnad 4

academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and
quantity of the academic staff fulfil
the needs for education, research,

and service.

N153LASIEHDNTINTRILASHNITT AV b WIS

[P

HR91ANA989819 138 NS URATBLNANgATININEe

o/

-~ 9INNFFNNENB1915TN T899 S URATRL
nangnadauan 5 aunaddudiuouiudnis
HIATFINTEAUGANANET uAnAngmsf (FHn1s
MR MAsE e laen1awEEnetasduen
nangnaifauaaiBaiisonniuguanrey

WANGATAWILIAT U 2 v
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Criteria Strengths Areas for Improvement Score
(1-7)
5.2 | The programme to show that staff | - 91NN19M59957891%4 SAR M1 74-76 NANgA5H | - 99N1N199199957897% SAR wudndiaya FTE 289 2
workload is measured and HANMTIATITIAN FTE 989819198azdmdnges | ndngnsfdayadoundaies 31 Somnd
monitored to improve the quality Lmzmmﬁﬂ’éﬂ@quﬂmsfuﬂmiﬁﬂm 2565 NWﬁ‘ﬂ?—.lWﬁﬂﬁﬁﬁ%ﬂfﬁﬁ?ﬁ%mﬂuﬂgﬂuﬁﬁﬂ 51
of education, research, and — ginniTaNNIEaiata1TTwuInge liEnag
service, Wendaya FTE saemangns(UlETunnsuinng
§nn13 Work Load fiwanAdasiunigusuige
ADININNNSANEA NN9ATEUAZNNS AUENNTY8Y
NANGAT
5.3 | The programme to show that the | - 91NN19M599578914 SAR 131 78-79 BANgRTH | 91NN19ATIITIEITN SAR UATIINNITANNTE N 3
competences of the academic staff | NsANUARNTIOULRIAEATITIIBMdNgRS 81913945 uRATaUANgRs NUsNgdmAngRs
are determined, evaluated, and | - 911N19MI9918974 SAR 9131 79 NANFRTHNT | HN1INMNATEN1TUSHIRNANTIONZ 29819158
communicated. AoanananisUsznduanssanzeeatansdiduais
dnuoldnuaiuiivasgnanizngsnnisazdnnni:
LL@:ﬁﬂflfiﬁ'ﬂmﬁTﬂﬁ’ﬁwqﬂm
5.4 | The programme to show that the | 911N19M599971897% SAR 91 79-82 nangmsi | 91NN199159991891% SAR Falditsnngnis 3

duties allocated to the academic
staff are appropriate to
qualifications, experience, and

aptitude.

NNFITURNUATHOURHIENTTLITHNITEYUNITFE

WitueansdauauiBaannoyminmanTni 5.4.1

AIUANITAN TN IREHAT LA USNNT UREATNNS
FaaasNadaun1Te B asfIuAANIE N
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Criteria Strengths Areas for Improvement Score
(1=7)
5.5 | The programme to show that - 1NN19MITITTIUITU SAR m’i’mgm?%ﬁ%mﬁ 9INN19MI9937897% SAR [ddangdmangns 3
promotion of the academic staff is sl AuLAauTwIINIAaueINTZUY APS 904 | afntsusuidunalslgnifeclfsuainnns
based on a merit system which NNINE1AY WEBNAIYUTLIRUANIIONLATN PA | @9LATHATTIN M UIANLDN2DIB191TE AN
accounts for teaching, research, LAz RRINTUINTTZIURLAYE (Incentive) 10% Lo Nﬂiﬁﬂuxﬁﬁ”nﬂuﬂﬂwﬁﬂgm
and service. NI1TUIINAULNTIHNNNTUTZIIATUY
- INNNTNNATIAN919gWLINRN1TUTELIR NN
ALFTHNITNANUIAULDNYDIR197198 62878 N9
UTTUNANGHS
5.6 | The programme to show that the | - @1NN198199991897H SAR %11 83-84 At H | 91NN1991999971889 1 SAR Wudﬂﬂﬂfﬂmﬁﬁ@m‘i 4

rights and privileges, benefits,
roles and relationships, and
accountability of the academic
staff, taking into account
professional ethics and their
academic freedom, are well

defined and understood.

Wlaua N1 IEENAINE 199957 TN W e 1N
p=1\ o/ = o o/

AULDY FABDATRIANITTALFFYNIVUTZNIINIRSU

NANRIRRDIAUAZ 7,500 U

— INN19M599979497% SAR 91131 85 ADszANIS

NOFISAND mﬂiﬂmmmzﬁmﬁfnmwﬁq TR

IV LHLA ANTUSTYHYAARING UL TENFUAY

PIINDLIHY LTINIW Line VBIATUE

wazasadnEnanaUsslaan unuannsing
9598109 TMUATBFIEN1ABIN1TEIU ML W
NNSAAINNNTYBIADIZUATHAANEN A T96a
NANGATLBIBNT9EABINNITAIMNALNLINY B
maslddaniiie a1 nnsondnauaInisn

U mseanan e [f
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Criteria Strengths Areas for Improvement Score
(1=7)
5.7 | The programme to show that the | 91NN15M59991841% SAR %1 85-86 NANGASH | 911N199999518974 SAR faudidmangmsiinng 3
training and developmental needs | WNWANTRAWIBI915IATH IDP way PA ALERAMA | 419993 NEDINITIHAITWNWIAWDY Wel ls
of the academic staff are T4 AaanIuaIN1Tain19A NI UINR N A A NET ﬁ‘mﬂgm‘jmﬁLmq:ﬁm"mﬁmmﬁmﬁmm
systematically identified, and that | [AsRsRIRN79TH 5.7.1 NANGAT
appropriate training and
development activities are
implemented to fulfil the identified
needs.
5.8 | The programme to show that 9INNT19A33937897% SAR %Ti1 88 NANFA9LH | 91NN19M59931891 SAR [HsngImangms 3

performance management
including reward and recognition is
implemented to assess academic
staff teaching and research

quality.

N9EUINNITUTURUANHAAIINTAUFIETZUL APS

LAZANTIOHEYBINNAVIEIRY

YV Aaa
TEAAS nTUs s ANNT LIRNIT RNa9 g ne B
Ktk

mmmi@?qLﬂuTué’quﬂqiL%f;lum'iﬂ@mm:mﬁ

mm?ﬁummiﬂ’ﬁmmmﬁmﬁ’umw

ASarewmangns AuinRlUsnguanisussg

POINTTANTINNG IHE35
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Criteria Strengths Areas for Improvement Score

(1-7)
6 | Student Support Service 3
6.1 | The student intake policy, -390 SAR %91 90-92 nangasiinlauatuniasy | 90 SAR Wi 90-92 nangmsRatsmunan | 3

admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and

up-to-date.

o

TARNET LAZAIUADWNTITIUET AZLATINITSULEN
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ffaaudaan fszuuuarnalnlunisaniinnis
PNTINTANE AR e (3
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- nangnafinisfeananiugeasniaiulefon
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lﬂl o/ -3 o/
LW@ﬂ’W‘iU‘i‘iZ’g']mﬂﬂ‘izNQ AYBNANNFATUNSNTT
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Criteria Strengths Areas for Improvement Score
(1-7)
6.2 | Both short-term and long-term ~3711 SAR i1 93-94 ndngmsliazuUa1anad7l | 910 SAR wiin 93-94 ndngmaRaani Aanx 3
planning of academic and non- Usnunliaangaawie wissmindne nst@5e | wardamfuunnusnisfisl Ruiieu sz
academic support services are TusmAnends Amgeamnalar] uazatn du srazenn iadiamasiEeulinsaunquyn
shown to be carried out to ensure | ~dngaafidmiinidazanusulidiuuziouas | dm SasRemeludiuaonim 1sn1sdou
sufficiency and quality of support | LEN1THNANSA N1988Y N19I98 LAYUIN1939IN19
services for teaching, research, ~AANFATHDUNNIYBI919TUNYINU Wusn1981u
and community service. NNTITEUANNANET
6.3 | An adequate system is shownto | =917 SAR %1#1 95 nAngasAn15AAAIN | 970 SAR 911 95 vAngRINI T IMLNIULAY | 3

exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

v v ¥ A Y a
ﬂ’]’mﬂ"l’)ﬁuq“ﬂﬂﬁﬁLiﬂﬂiﬂﬂ?ﬁ‘ﬁzuuu‘iﬂ’ﬁﬂfl‘iﬁﬂﬁﬂ"I
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ANAUAARHNAANTNTIZENT VDINANGAT

famin Ussliussuuuasnalnnisfines

ATTNATIATINNISE YU NANISEYH N1TE9TH
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Criteria Strengths Areas for Improvement Score
(1-7)
6.4 | Co-curricular activities, student -9 SAR ##1 96 NANGATHAINTIHERUARNGAT | -9170 SAR Uti1 96 NANGRTAIITUINUNIU | 3
competition, and other student FalaEuas9AK3 inuy uarszaunisoiluns | AnaisuazUszifiufianssnadunangns uas
support services are shown to be FMTaNATINNSULAaZATEW Aanganfiadasdn ainlanialunisdnsnu
available to improve learning ~1n SAR 1¥in 128-129 nangasaaaninAnen | 1afizaulunisvinsnunia s n3anisiia
experience and employability. dindanudeiufansaniarnauniaifediangn | Uazauniaoidandedaels ilawmunl g
i Fasnngiden uazilandniunisussq PLOs
~a1nnnsannwel HsruunisUsafiufansan lag | vemangns
81971980 BEN HEauUsTuNULeY ~31nN138NN1E el TnAneafaaiuniellin
Aansanimeiuaneinm
6.5 | The competences of the support | ~9171 SAR 111 97 -114 AMMHNITAIMUALAE | -390 SAR W1 97-114 NANFATNINTUINTG 3

staff rendering student services
are shown to be identified for
recruitment and deployment.
These competences are shown to
be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and

relationships are shown to be

UTIAUANTIOULYBIYARINT ATHINUTIANUAZD

NUANENAE

~91NAN9 99 6.5.2 i1 99-113 nangma [AfaIwN
' o A o @ ¥

Tunnssaunmuaanssousdnduliyaainsans

AU IBEUAENNTANTAN N BIMANgAS ]

' a a ° 4
m%gﬂmwﬂi:ﬁmmwmuLqumiﬂumng

AMMUARNITAULVDIYARINIFY AT AUUA

NOAARDINLNWENT (38 6.1-6.4) WAzUSRRNA

NI AUBILAZFILATHNTANLEUITUYDY
NANEAT WATNITUTIGHAANTNTITEUSA
ANANTIYBINANGAT

-NANFATRINTUINITUILTUNAINE A

Finim INBUTUUILAZTmUN 3aNT9N19AMNA
LHHNNSAALADNUAZSURTATYARTINS RT9TY

ATNABINITYBINANGHT
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Criteria Strengths Areas for Improvement Score
(1=7)
well-defined to ensure smooth
delivery of the services.

6.6 | Student support services are -3171 SAR %1 114-115 NAngn98n15U52EUNT | 910 SAR %1 114-115 NANGATNINTUIMLNGY 2
shown to be subjected to Tiugnastufinnsing o Hesmuanianiafine ssuu | Aneisuazdazifuuinaadag g 1a9ansy
evaluation, benchmarking, and 2191987ENK RemiuayunnsEeuntsae was | aiuayy Wanieiaun U3uUaueznneUsnis
enhancement. Rauandan AflUszAvBnn wazReNsannIaiviuad sy

IAHIZEH Lﬁﬂﬁflmef%afumﬁﬁwmmﬁﬂqm
7 | Facilities and Infrastructure 3
7.1 | The physical resources to deliver | 991 SAR %1 117-119 ndngmaiiniadamdan®s | -a1n SAR w1 117-119 #ANgATRI19041N13 3

the curriculum, including
equipment, material, and
information technology, are shown

to be sufficient.

AUUARUNINIEAIN 18U FeaEed FeslfuRnng
FNINUIARDEN UaraUNToldTanINeN151381N13

DU

A5 RIFNUARUNITEFEUNITFOUTN ASDUAAN
ATDUARH

9

Tundngas sindeyaniiasizianounmsunes
WiReenae sy senndesiuandosnig
vavffidaulfdauiuramdngns waziiie
ATUAUNITUTIANAANE N5 USRI AN
PDINANGAT FINTIN1TLIFIFNHAIRITTTL T

= dl 4 v p 1 1 dl
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

—FIANITNNATHUARIFITET WUTTTIHIN
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—IINAISANNIEURNANET NUITITTIHIW
L4 = 1A = a o/ v
HnaBauliifssnanazfutssnedenssaausas

N9 TYULUNTZATUATDE]

7.2

The laboratories and equipment

are shown to be up-to-date,

readily available, and effectively

deployed.

-911 SAR %111 119-120 nangradiasuifnig

o/
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Criteria Strengths Areas for Improvement Score
(1-7)
7.3 | A digital library is shown to be 9711 SAR %31 120 Ae9ayARaNa fiuanaslag 971 SAR %1 120 nANgRTNa1TLsTLEY 3
set-up, in keeping with progress | #1invinayA W N19Funn NENAn glieys | FevayaRaviadaoumnnzansiediaa i
in information and communication | Bewlad tudiu (winntHuaziuads) nsdinfedioyansanny
technology. ANSiasnIsasiaanfidaRy (e-book, e-
Journal) SINTNRIERNNITUITANAANENT
Buusfimendaraamangns
7.4 | The information technology 91N SAR 931 121 nangmsldszuumalulad 9711 SAR 131 121 angnsNansann1TUsziy 3
systems are shown to be set up to | FITARWIARINNATY (HUf 520U reg.mju.ac.th sruumaluladasmumn A s aLAL S
meet the needs of staff and 92U erp.mju.ac.th sxUULAZATLLERDU (VPN) m’mm’mﬁmm‘mmﬁjﬁﬁquﬁmmﬁﬁ Az
students. sruudnyindesey sruulssgianiyy sEuu Ty anauum ey s98ian1saaaBunis
Fudayasg q UITQHARNENTEELETA A ANgRS
7.5 | The university is shown to provide | 910 SAR %¥i1 122 NANGATIAWIENABNAUADS | 910 SAR w1 122 nangmaiesainLssiay 3

a highly accessible computer and
network infrastructure that enables
the campus community to fully
exploit information technology for
teaching, research, service, and

administration.

LAYSTULBIARSN NET895UN1TENNTaa

ANERIN1s AT UmA L IAE Fsaume Ay
U9eANBNIN F1TUNTTIE3EUNITaaH N19198
LAZNUENNTATINS AnADNanss] §msind
LAZINANE1I9IMENgRT BNM991uHUMEL

NN9283UNTARLARUIINNINNNAVEAEsia (1]
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Criteria Strengths Areas for Improvement Score
(1=7)
7.6 | The environmental, health, and 911 SAR i 122 nangms HlEulaune Green -390 SAR 91 122 NANGATNANGATNINTON 3
safety standards and access for University :mLﬂuLmeNefum‘iﬁmummmﬁm ﬂ']ﬁf#“mﬁﬂl,l,wuﬂ’ﬁu%mimqmLﬁﬂ\ummmumi
people with special needs are Reuanden fsruuSnunmnlasasedaendes pauANMell n9nsaeEeUgUnsaisnEIAN
shown to be defined and 199570 BRRITEULALNUENaaNaTANS fneann | Uaansetindentiauedeasniane uaz
implemented. @aenang 70 Ty 80 § iletAnsinAneingy | AnsauUssfiussunsias ANz AN a1y
DSS vi3affiasnisnanngosmaeiduiem Aufifansaa g mAsduRles (Ax
HIPTTIH) UATUANNSANGEAINTLREIWE N3
Fan1sfmuAsanden WiauuiTan a9
mnAIHABInITEaiRdaulfdauae
~INNITANATEOIINANET WU BIANTEHN
ya9Anss (NS BaNd S LT AnE
7.7 | The university is shown to provide | 911 SAR i1 123 nangm39m Co-Working space | -911 SAR i1 123 nangmINa1Ttdn 41999 3

a physical, social, and
psychological environment that is
conducive for education, research,

and personal wellbeing.

U 2 BIANTFITINNANNATS

AAPTNLAZUIUAUNAATURILIANBNTIN

4 a a dl dy ! a
NIHATN NANLRSTAUVIET VLBBFADNITLIEUNIT
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aOU HEEUNADININ INBN1TRmMKILSUU 9289
NANGAT WATNITUTTGNAANENITALUT
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Criteria Strengths Areas for Improvement Score
(1-7)
~91NN1TENNEOIADINANSTHDINTRA (NS
yinfanssamesinAneRamniy
—qnnsdnnEaiinAnefesniaiaaiill
DIANTYBIATUE
7.8 | The competences of the support -390 SAR %1 123-124 AEATARALALUIZIAN 970 SAR 911 123-124 NANGHTRITNNTH 3
staff rendering services related to | ANFIAMLIBIYARINTELETUAYM AMinoMTaeY | TeyassisunduifeafunsUsuiuaesnises
facilities are shown to be identified | 8911ANaNRY yAaNTEEETEYM Avimtinfifendasiuns
and evaluated to ensure that their | ~91AA197 6.5.2 i1 99-113 nangaalifaon | BiudnauasAsdmnsnnuazaon ierismiaun
skills remain relevant to Tunnsdandmunasssansidniinliyaainsany | vinssfiesnsoneuaesrndanisrasiidon
stakeholder needs. avfua eduasuniaiilwmenmdngeali | T uastnsndndunsussguadwinaidens
et R R IR U & APV UBINANG R
7.9 | The quality of the facilities (brary, | ~911 SAR %31 124 1ANgATRNITUIURNAMNAG | -371 SAR W1 124 NANGRTNINTUFARN 3

laboratory, IT, and student services)
are shown to be subjected to

evaluation and enhancement.
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Criteria Strengths Areas for Improvement Score
(1-7)
8 | Output and Outcomes 2
8.1 | The pass rate, dropout rate, and | SAR %1 126 — 127 wudn waNgAIRNITIIU | SAR W1 126 -127 wud wangasdialwudnd 3
average time to graduate are Hyadnannisaset fayadmawinAnuinanin | nafvuedisuuazniaieudesiiens
shown to be established, uwaziinyanisansanisine uasnangnatinas Went5uLlg9
monitored, and benchmarked for | AwAsnzvidaya
improvement.
8.2 | Employability as well as self- SAR %%i1 128 - 129 WUI1 NWIAVIHNAYGILTIH SAR ¥ 128 - 129 wudn nangmnadifinng 3
employment, entrepreneurship, #ayan13femyinvestodin dayadounas 4 1 ﬁmum@'lﬁﬂuLmeiLﬁﬁULﬁmLﬁ@miﬁwm
and advancement to further wazin1siimasiiiayanisflewineesidnsa IRGIEN
studies, are shown to be N1ANEA
established, monitored, and
benchmarked for improvement.
8.3 | Research and creative work output | SAR %11 130 WL91 wangaaRnI999uday SAR %#i1 130 wud1 nangnsfeldfinaanaiu 2

and activities carried out by the
academic staff and students, are
shown to be established,
monitored, and benchmarked for

improvement.

Ell k1l

a o/ fdld ! =
N@Q'TH”J"VEI?J?JQﬂmqf‘\mchWNﬂ’ﬁLNﬂLLW‘JTHU

NI15ANYT 2565

fasndayanaviinilTulgaimuienivy
LAZINTUAFTNNTIALID191TTuarInAnE LA
wamstieunnliin uardalinudnfinnsiinung

P = a dl o/
LRSI LLAIENENB N TINEHKA




30

Criteria Strengths Areas for Improvement Score
(1-7)
8.4 | Data are provided to show directly | SAR %11 38 — 39 WU NANGATHN1T5U TN SAR #1131 wudn nangeatdinisuandoya 2
the achievement of the #9yan19U52186N191U599 PLOs 2e9inAnE1l ¥99n19U T AUN1TU99q PLOS BpdrinAnndil
programme outcomes, which are | gavinsfiazdnFaniadnunluiiniafinun 2565 gaving (HfinnsiafuAnmindayanisUszidn
established and monitored. "9U59q PLOs laziinnsuiqeimunas sl
wua i AiRTn uazdainudndnadmund ey
uazAaREUIAsIRan TR RSS9
8.5 | Satisfaction level of the various SAR ¥ 131 - 132 Wudn NangRIin1sN1981599 | SAR W1 131 - 132 wudn Mé’ﬂquaiﬁmi 2

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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