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Report Summary
This report is based on the information provided in the self-assessment report (SAR, evidences, site tour and interview with selected
stakeholders including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings

presented at the closing ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 8 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score

1. Expected Learning Outcomes a4

Programme Structure and Content

Teaching and Learning Approach

Student Assessment

Academic Staff

Student Support Service

Facilities and Infrastructure
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Output and Outcomes
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Overall Verdict
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Score

(1-7)

Criteria Strengths Areas for Improvement
1 | Expected Learning Outcomes
1.1 | The programme to show that the LA SAR WU NNGATI AITNUNIUNITAIMUATEAUNISITBUS
expected learning outcomes are 1. PLOs aiyﬁdfyuiﬂ old'nan Learning | 993umag PLOs Tmnnzau Tnetanized1ad slu
appropriately formulated in taxonomy U8< Bloom (‘miwﬁ 33) 1 Skills wag Attitude
accordance with an established 2. PLOs gonndasiuideviminasiusiaves
learning taxonomy, are aligned to UMINYAY (1/1‘131‘17; 33 LNAITHUY 2)
the vision and mission of the 3. dmsiwuanguiddiuloids uagdisnig
university, and are known to all ﬁamﬂﬂé’qﬁﬁdaulﬁl,ﬁmhmiamqma 9
stakeholders. Wil 3¢ ans19di 7)
1.2 | The programme to show that the 3 SAR 9Tl 36 wudn vidngms= Iifmualsr -
expected learning outcomes for all | Nn3183v1EMIIEY CLOS fidenndasiu PLOs
courses are appropriately formulated
and are aligned to the expected
learning outcomes of the
programme.
1.3 | The programme to show that the @1 SAR windl 36-37 wui ‘Viéjﬂgmﬂ 1 PLOs -

expected learning outcomes consist
of both generic outcomes (related to
written and oral communication,

problem- solving, information

LU Generic (PLO6) wag Specific (PLO1-5)




Criteria

Strengths

Areas for Improvement

technology, teambuilding skills, etc)
and subject specific outcomes
(related to knowledge and skills of

the study discipline).

1.4 | The programme to show that the sl SAR Wil 42 1137991 9 wudn wAngmsH -
requirements of the stakeholders, Imwvuagiidulads udiduunanudens
especially the external stakeholders, maa@’ﬁdauiﬁlﬁat,wfazndu LAZUINININUA
are gathered, and that these are PLOs
reflected in the expected learning
outcomes.
1.5 | The programme to show that the /6 SAR 111 85 m15nadl 18 wudn ndngase -
expected learning outcomes are ﬁ’aﬁ'miﬂimﬁumsmiq PLOs 911 CLOs 989
achieved by the students by the UFaEIIIN i’mﬁgmﬁﬂimﬁumwﬂ%’ﬁ’m%m
time they graduate. vie UodinUsziiunuies (il 138)
2 | Programme Structure and Content
2.1 | The specifications of the programme | gl SAR 1171 46 wuin vdngas™ NANGATY ATIADUANUATUDIUMAETIUATEYBY

and all its courses are shown to be
comprehensive, up-to-date, and
made available and communicated

to all stakeholders.

1.

loviuau wme. 2 lneliswazidennsunui
RV
TNSHELNSIANTEALIDIAVANERNT UAB. 2

ANUTDINNAN

Joyanna 9 (File AUN-QA il 20)

Score

(1-7)




Criteria Strengths Areas for Improvement

2.2 | The design of the curriculum is @1 SAR MU 37 LNA1TUUY 4 WUT -
shown to be constructively aligned | nangass dn153Avi1 Curriculum Mapping
with achieving the expected learning | TuuAags1e791 waghanInUEUNUSIENINg
outcomes. PLOs

2.3 | The design of the curriculum is i@ SAR wiindl 50 nuin wangas dnalnlu | wdngmss arsuanaenansuangiulunisirdeya
shown to include feedback from nsvunNteyangidulaidedugemis | anddduldideatsusnunldlunisysudse
stakeholders, especially external 19 9 LﬁaﬁﬁaLauaLLuzuﬂ%‘LuﬂﬁU%’wqq 518797 ULagRNLUUMINgRToE19TnLAU
stakeholders. $18391 1 evseTen YFuugilaseaing

MENGAT LATIONLUUTIEIN (51971 12)

2.4 | The contribution made by each & SAR Wil 52 wudn ynsiedend CLOs 1 | 91nmsdu wee. 3 wud luviseiniimsimua
course in achieving the expected #oAAaBINU PLOs thag YLOs PLOs 7iuANF1991n 1R0.2
learning outcomes is shown to be (10603251 N159ANTHAZNNITANTUIIUDINT LAY
clear. \A309AY LA 10603460 USEnaadugsians

viouflgawazuinis Tu uae. 2 wihil 88)
2.5 | The curriculum to show that allits | 1@y SAR 9117l 53 wu31 ndngms Sununns -

courses are logically structured,
properly sequenced (progression
from basic to intermediate to
specialised courses), and are

integrated.

ANWINANITFYIAINUAINULININUUDILAAY

5187397

Score

(1-7)




Criteria Strengths Areas for Improvement
2.6 | The curriculum to have option (s) for | i@y SAR %ihfl 55 Al 3 wudn Mangns i -
students to pursue major and/ or nausIEIvNBNGRN T 2 NaY
minor specialisations.
2.7 | The programme to show that its W3 SAR WU vangns il -
curriculum is reviewed periodically | 1. asdsaadeyaangddnlsids wenns
following an established procedure U%"UﬂqqmaazLﬁamlﬁamiw‘iﬂm
and that it remains up-to-date and | 2. A15UTUUTImMAnaasnn 5 U Fangould
relevant to industry. vangnsivadlutnisfine 2569
3 | Teaching and Learning Approach
3.1 | The educational philosophy is shown | t&3 SAR #1970 Wu3 NaNgns 1n13 -
to be articulated and communicated | UsenduiusUsseInsAnyINIUTDIvMIeN
to stakeholders. It is also shown to wazinsaeaunsnUsvyin1sAnwilunis
be reflected in the teaching and IANITTUNTEDU
learning activities.
3.2 | The teaching and learning activities | 91nA15dun1walbay SAR w19 61 wuin -

are shown to allow students to
participate responsibly in the

learning process.

wangns nidalenalviindnuniidiusaly

N1IATINNITATLSBUN DU

Score

(1-7)




Criteria Strengths Areas for Improvement
3.3 | The teaching and leaming activities | 91nn15dun 1wl kay SAR i il 62 wui -
are shown to involve active leamning | nangAT4 TN153ANISLTEUNITABULUY
by the students. Active learning $2U09AANTIUNITADULAY
nsseu3
3.4 | The teaching and leaming activities | 1@ SAR 111#l 66 W31 ndngns™ Inssey | Mdngasm MsRATINNUMUNTEUIUNMIUTEITY
are shown to promote learning, VinweN13L38uInaendin (Life-long learning) Lﬂ"aLLamﬁqmiussqﬁ“ﬂwmiL%'auﬁ'maam%"im
learning how to learn, and instilling | A Wnwzn1siduy Usgnaunisd1unis | (Life-long Learning)
in students a commitment for life- vieufieawazuinig JadinsimunsneIvii
long learning (e. g., commitment to | dua@Tuinwen1siseusnaendin (Life-long
critical inquiry, information- learning)
processing skills, and a willingness to
experiment with new ideas and
practices).
3.5 | The teaching and learing activities | 91nA1sdun1waiiay SAR wiinfl 67 wudn -

are shown to inculcate in students,
new ideas, creative thought,
innovation, and an entrepreneurial

mindset.

wangns dnsInnsiseunsasuidasuly
JNANYITAINUANATI9ETTA hAZNITAS 19

WINNTTU TIWANINTTUNTADULALNNTITEUS

Score

(1-7)




Criteria Strengths Areas for Improvement
3.6 | The teaching and leaming processes | v SAR ntindi 72 aawil 10 wui NANEAT -
are shown to be continuously AN1sWAUINIsTRNIsIssunsaeuliiuse
improved to ensure their relevance | ANABIN1SVRIRddIUlAEY wazinisindu
to the needs of industry and are LAZAAMIUNANITIANITISOUNITADU LaZNIT
aligned to the expected learning TtazUsziiiunaniy PLOs tay CLOs
outcomes.
4 | Student Assessment
4.1 | A variety of assessment methods are | 1. L&l SAR w19l 75-76 #191991 15 wudn -
shown to be used and are shown to nanansy dn1sinkavUssiliunaluusay
be constructively aligned to e Tinainviane
achieving the expected learning 2. NN1sdunIwal WU ©angasy dnns
outcomes and the teaching and Fuaanasilunsiawazdszidunald iy
learning objectives. ﬁﬂﬁﬂwﬂu%’ﬂmLLSﬂ?JENﬂ']SL%EJuﬂ'ﬁﬁE]u
4.2 | The assessment and assessment- 1. 9nnsduniveinas SAR windl 80 wuin -

appeal policies are shown to be
explicit, communicated students,

and applied consistently.

NANGAT fnnstuaanaeilunisiauas

Useiuna waryeaniesouioulinu

tnAnwludalususnvesnisisounisaonu
2. SARwthil 81 wuin vdnges dinszuauns

Tunsdnnstesaaseu

Score

(1-7)




Criteria

Strengths

Areas for Improvement

4.3

The assessment standards and
procedures for student progression
and degree completion, are shown
to be explicit, communicated to

students, and applied consistently.

W@ U SARuU1Y 83 Wud1 nangmsy i

ASTUIUNITIUNITAAMIUAIIUN 1INUIUD S

Y

JnANYINIUDINTEINUI NN

4.4

The assessments methods are shown
to include rubrics, marking schemes,

timelines, and regulations, and these
are shown to ensure validity,

reliability, and fairness in assessment.

\@ SAR ntin9 84 Wy ningns= dn13in
wazUszidunalaely Rubrics wag Marking
schemes LagiN1SASIAFDUITNITTALAY
Usziiuna Wioauifissnsuandusssy s

AEZAIIUANTIVING

NANgNS ASNUNIUITNITUINAVDINTNIUEDY

UINAUINITINNTLTIUN DU

4.5

The assessment methods are shown
to measure the achievement of the
expected learning outcomes of the

programme and its courses.

LA SAR w191 85 Wud1 nanansy dn133n
wazUsediunaneliussq PLOs lagk1uN1g

U559 CLOs Tuwsiags1e3an

nangns MITNUMUITAsTiauazUseifiunad

danAandanu CLOs

4.6

Feedback of student assessment is
shown to be provided in a timely

manner.

13 SAR nti17 86 WU MEANgAs AmuAlA
AMIR15EH SUARYaUT18T U T N5
TOLEUBDLULANN 9 LNUNANWIDE19LBY 1

[

¢ A a LY a
AU LWaNNTIALAZUIZLUUNS LaSvIN €

De

=

duln1sAnw) aziinanssuiadesazviauain

= 1

8 WU AANTIU Focus group

eXp

Score

(1-7)




Criteria Strengths Areas for Improvement
4.7 | The student assessment and its \a3 SAR wii7i 87 wuan nangas 4n13 -
processes are shown to be d1393nuseINsaINgdlalade wagtin
continuously reviewed and improved | USuugsnisiseunsaeu
to ensure their relevance to the
needs of industry and alignment to
the expected learning outcomes.
5 | Academic Staff
5.1 | The programme to show that ndngRTNUNLSI T Tmaiszey | ndngRIuazAMEAITIINIIILLNNANASINTS
academic staff planning (including funazszeven ATBUARUHUNITAUNDN | Waraudvtlusundmiadgnislalaniy
succession, promotion, re- HUNUSYRI UTUITNANEAT NITH AU WU ualy
deployment, termination, and AU luagodn nsindeneny 113
retirement plans) is carried out to AN LAZATITATININALNY AT AATS
ensure that the quality and quantity | 955111189 miﬁmumLﬁmmaéfmﬂmmwmm
of the academic staff fulfil the needs | 819136UsdMANGAT N1TATINB1AY Uae
for education, research, and service. | NMsdBESTULATATUARUNITARILIAIUIYVINAT
5.2 | The programme to show that staff | ndngasiiduAianuniszauatsisnisde | 1ies1naiszauasinnisdesiuiutndnm

workload is measured and
monitored to improve the quality of

education, research, and service.

UIUTLNANWIBE19RBLID

(®1519% 19) Tuwrldugalu nangnsanIzess
ANTUNITANULKULA LIAINULE HIRINETY SIUN

M5798UINSAIWIN FTE

Score

(1-7)




Criteria Strengths Areas for Improvement

5.3 | The programme to show that the N15UTELHUANTTOUEALTUNITAIULUINIY -
competences of the academic staff | vaaun13nends Tnepmenssun1sidanud
are determined, evaluated, and Wudsgerunazysgarundngnssiudy
communicated. ANENITUNITAINGY Useiduaussausvan

LAZANTIOULLANIZITATIINYDI019158)

5.4 | The programme to show that the VANFATUOUNUINUAUANUANNTANAE | naNanIAITHAsanlunIsinTeus dausessy
duties allocated to the academic Auadn F1uN1s5EuN1SAouRaNsanen | Melvididetenduenansefmsainaisuen
staff are appropriate to qualifications, | AIAINIEIVING AT BT 3 Tn
experience, and aptitude. WarNaIUITEI09919158 Tnaivualraauly

WY 4 518790 LLazL%aqumssj‘siL%'stw
mEmaNANE LN TIdeuluu1TEIN
5.5 | The programme to show that MsHAUIANAIIMTIYeI01915 AN | vdngmsmsissiidumsiitelorarsdanusaiing

promotion of the academic staff is
based on a merit system which
accounts for teaching, research, and

service.

Pnuadugrsluiuntsaeu Uity warnns
UINTIT1AS Usenauaiy nsuseliiunanis
UFvAnulszdduazniadeuduwiniou
LAENITWAIUIAIINA1INUN TUATLUUL NS

Plialaleb

AUMUINITYINTNGITU

Y

Score

(1-7)




Criteria

Strengths

Areas for Improvement

5.6

The programme to show that the
rights and privileges, benefits, roles
and relationships, and accountability
of the academic staff, taking into
account professional ethics and their
academic freedom, are well defined

and understood.

NANGNTANTUNITATUT BUIA UV DY
UNNINY188TUAIUAITI AIRDULNUY N3
Useleniang 9 dmsuesnss lnsdeansuiu
9INANT 9 LU e-Manage, Liuludnes

USMININYINTUAAR

5.7

The programme to show that the
training and developmental needs of
the academic staff are systematically
identified, and that appropriate
training and development activities
are implemented to fulfil the

identified needs.

1. vangnsiasizianudndulunsiauunly
FEAUTIBUARALALIEAUNGNEAT 1A8NTS
31A5123 997 19ANTIAULYB 1919156 7
q0AAA 04U PLO @ uauun1swaun
919136 lngInasTIuUTEUIULAENTHE NS
AT

2. angAsisrUUdIRaIAaI1N3 lAeN1TYn
KM M0 ou uwasdszuudt 18 sedindy

819158114

. MANGATAITHIANTUIAARIUNATUYNTVBINS

¢ al a Y] e'[,yyd

WAIUIDITE N HADNITAUUAUULNN LTEU

Y

USTQHAGNENSISEUS

. VENEATAITIIVTINBIAAINS N I INAT5Y

KM (Judseiuasinennsiisldusslowinal

58

The programme to show that
performance management including

reward and recognition is

Azlaynangns duwinnalunisengesindl

Y

naulanAuluA1UNISEIU N1SI8 KT8

U3N15391M13 Wnedlenansdndnanslasuseia

Score

(1-7)




Criteria

Strengths

Areas for Improvement

implemented to assess academic

staff teaching and research quality.

a0 1%

ALAURIU NNSITENIlUTEAUAMzLazn1aTy

[y

GIAGIE

Y

6 | Student Support Service

6.1 | The student intake policy, admission | va@ngasnuniu JiAsIgY wazUsuuss -
criteria, and admission procedures to | AszUIUNTFULNEMSUTNSANE 2569 Tag
the programme are shown to be U%’UmmsﬁwamsL‘%Eméﬁumwﬂuﬁzﬁuqﬁu
clearly defined, communicated, WTUE adATUIINa Y wazUsuNagnsnIs
published, and up-to-date. Usznduiusiiuituiiniamile

6.2 | Both short-term and long-term nangasiuaingUssasAuean1siiuinig | 1. wangesasussiiuanunsedlunisdaianssy
planning of academic and non- avvayuiSou 3 Ussidu Ao 1) msadie | deweundnAnwenadeies
academic support services are shown | Uszaumsaiioud 2) duafumsldanwi uaz | 2. anmsdunwaidndnu wuin fuilesinligu
to be carried out to ensure 3) daasuligi5oudl wellbeing uazihld | Wosld$uuszaunsalanianssudinuedldsu
sufficiency and quality of support fsuauHUTITEYAULaTIIUSEre A | uienadinindouviesnidnAansauly sauvie
services for teaching, research, and | 3wnisuaglaleivinig ﬁfﬂﬁﬂmmmLLmuﬁaﬂiiuﬁué’ﬂqmaNLLNuLLGi
community service. o1afimsideuniesnidnfiemnrauisuszns

W n1sgndinaulszanas Wudy
6.3 | An adequate system is shown to 1. nsquadn@nwndunisyieusudu -

exist for student progress, academic
performance, and workload

monitoring. Student progress,

! ¢ a = v a
T¢1I19919158 N UT N B;lJLﬁEJu L e
UnIvnsAnw lngszuugualazinniy

ﬂ’l’]ﬂJﬁ’]L%ﬁ]ﬂ’ﬁﬁﬂ‘U’] NANISITEU WaTNTE

Score

(1-7)




Score

Criteria Strengths Areas for Improvement
(1-7)

academic performance, and A1SL58U (mwﬁl 15) mé’i’aﬂé’fayjamﬂizuu
workload are shown to be Nzl 8UNAaNNUIIUNITNIR Y TEUU
systematically recorded and §1ud8sa ToBiz's Student Profile uay
monitored. Feedback to students @jﬁaﬁﬂﬁﬂﬁs}’lﬁwﬂizﬂauﬂ’l'ﬂﬁﬁ?ﬂ?ﬂm
and corrective actions are made 2. wangasiasizvikazdangudaymnives
where necessary. fi3ou uaztlunaunul fuusetesses

Fuuazena dszuvfnanaanizdmiu

AEsungundsamaininis
Co-curricular activities, student ué’ﬂqmﬁﬂLﬁumsmmLquﬁﬁmismf]aﬂﬁgﬂu M sdun1waldndnyr wudi dnAnwiliniiy
competition, and other student 31&FmLLazﬁﬂﬂsima‘%mé’ﬂqmﬁaamﬂé’mﬁ“*u ﬁaqmﬂﬁﬁﬁﬁmsima‘%umsL‘%'auimﬂuaﬂamuﬁ
support services are shown to be PLOs (LoN@1SMUY 22) 19U 1A5INTS Shangri- Lﬁ'u%u M’%E}ﬂ’]ﬂﬁﬁ'mvm’wmﬁ’lﬁﬂiunﬂﬁ’]Lmu'\i
available to improve learning La Development Program sze¥L1a1 2 U nfanssuiaSuilalufinauilsausy
experience and employability. N159ALUTHNTUR NDUTULANIZNIITIUAY

A1ARAAINNTTY 8171 Thai Flight Training

wazAanssu Cultural Exploration tHudu

The competences of the support nangnsiuaaInsy advayunisuinig -
staff rendering student services are | BLUADUNANYT 1 AU LAYAIRUARLITOUL
shown to be identified for laun Winven1sUszaiuemu n13danisdoya

recruitment and deployment. These | n151% Microsoft office n15LlsulATINITUAE

competences are shown to be




Criteria

Strengths

Areas for Improvement

evaluated to ensure their continued
relevance to stakeholders needs.
Roles and relationships are shown to
be well-defined to ensure smooth

delivery of the services.

AUl uUNTIANINTIU FIMANEATNUYBIIN

TunsiauwarInausUL LA

6.6

Student support services are shown
to be subjected to evaluation,

benchmarking, and enhancement.

nanansusziunutoslud1unisuinng
afuautihAnwiflsuiundngasnsvieaiien
LAENITLSILSH UMIINYIFBIT LW LAy
NANFAINITIANITEAANNTIUNTTULAY
USANS WAINY1RLAVAIUASUNS s‘z‘fmé“ﬂqm
Maunuiiszdaasunsinuiniuiulagay
WeulosiFoudvaniuuszneunisegrady

1 dl
JUSTIULAZADLUDY

Facilities and Infrastructure

7.1

The physical resources to deliver the
curriculum, including equipment,
material, and information
technology, are shown to be

sufficient.

1. puznITIATIYINISHazAan1snAnwd
uiadslnenne YvehAduimduntsaL
FAUNTBAIN BIRISEDIUT ?faaﬂ’uaqumi
WS 8UNITEDU LATNITIAENINUINA B Y
Tnesamvesnas Tnsdduneunisdnm fan

gunsal @n1unlun1sdanisiTeunisasy

nmsdunisaiindne nudn feufeudiud
Aout1sdiin 1113 T13au19dIn uazaoniwly
wosFeulidaauluuisios suaindnwgulvsl
p1addnunnniiiuiivesiou Semmdngns
msfiaTanUTul ez asunsldanulingey

AONISILUNITADU

Score

(1-7)




Score
Criteria Strengths Areas for Improvement

(1-7)

waznsHnUFRvesi3ou (il 16) way
Funeunistrgednuiangunsal annud
(amil 17)

2. Angs drsannufianelasedsauayuy
N153ANI5L38UNITADURAENITRNUS U R

wud lneinegluseauunn

The laboratories and equipment are | nangasdn uidmsunisuuanisatelu | :mnmsduniwaldndnyr wudn gunsalinsesnia
shown to be up-to-date, readily Un1Tvenae 19U CoKitchen Space | uUnegtluiesljuanistldiieanadanisldau
available, and effectively deployed. | #iesufjiRin1sasmaaesvesaudnisinwiaiu | wargunsalluriesuvdiuegluaninlaniesldau
NSV 0L 8T IAaULTNYINITOINT | o8 1ABLLDY
a [ 4 [ a

wiurf 1Wuiu sessunisinlusieivivas
NANTTUATUNITITOUT SruadiAusuile
1S v 28Tun 151y Social Lab 19

Un@nwlernU RIS

A digital library is shown to be set- | d@nveayainsweinslugluuuadia -
up, in keeping with progress in Tusniseussuvesulad Jldauaiuise
information and communication Whdegrudeyanisdedidnvsetind a15a0s
technology. eoulad uazgrudeyadidnvsednd wuin

Auianelavesgliuinisegluseauunnian




Criteria

Strengths

Areas for Improvement

7.4

The information technology systems
are shown to be set up to meet the

needs of staff and students.

UUNINYIF YL US N1SATEUNA 819 MIU E-
Mail, WIFl@MJU, Office 365, sanwisaadn3
wazmsld a1y VPN sausilsruuimalulad
aNTaEUWA 819 SEUUUIMINSANYT TUTUNT

MS Team waz Zoom @msuianssusoulay

7.5

The university is shown to provide a
highly accessible computer and
network infrastructure that enables
the campus community to fully
exploit information technology for
teaching, research, service, and

administration.

wAnedsuavanzs lassadiuniesned
a1u15au 8 LA uR Uit unTnends Tag
anunsaldusglosunanalulagansaune
F1TUNITISYUNITADU 98 USN1IBINT

SN ADUANADTUSNISNINUA 278 LATDY

NNSEUNBAITNANYY WU 881N

ACERERE

DUDT L UALED UTWAENINIIUUS LI DS B ULAY

11N L BlRNISS BUNSEIUANLTRY

olllauaziinn1sseuslunsey 9 fu

Asluagng

7.6

The environmental, health, and
safety standards and access for
people with special needs are shown

to be defined and implemented.

UNINGIRE LA AMLANLTUNITAINNINTFIY
P SUINEBNUATNLUING Green University
WA Green office AMUAUAMN ANUYaDASY
waznsidfavesfinufsIn1 Ay 019
N15AduNIIMINLINTFIUAIINUABALY

91ATUATUT ATFIUGUAMLATEVRUNLY

. ANgRIMITINTNTBINSInTUTENARIY

Uaeasdglunsldnuwiesujiinisededniau

'
a va A

dy Y v = A
LLﬂ%“ULLR]\?I‘MUﬂﬂﬂ‘lf}']‘l/li']‘ULLagﬂaU{‘]Um LNBDAR
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Criteria Strengths Areas for Improvement
7.7 | The university is shown to provide a | nangnsdnanImuIndeun1dIANlagdLaTy -
physical, social, and psychological AMNFUN UG TEWIN901TIAVLNANYT Ly
environment that is conducive for UnAnwdaguuasinAnwininiunanssy
education, research, and personal F4 9 ‘Llawffﬂqm 919 N9n334 ToBiz Camp
wellbeing. Aanssuunuensefiusnwn Aanssuwtedu
WaveaduiusunAnwdagiuuasindnwim
Jusiu medunienIn 1w gudim wasnis
auarNUaensiy 24 Flaa
7.8 | The competences of the support staff | @1530ULVBIYARINTAYATUAYUANUAAY -
rendering services related to facilities | tnU91999URIINGIG Y An1sAnnILUTZLEU
are shown to be identified and anssouzlag 1 ﬂ%ﬂ
evaluated to ensure that their skills
remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, ﬂ’ﬂﬁﬂmﬂisLﬁuﬁaaﬁ’uawmiﬁ'auiﬂumi -

laboratory, IT, and student services)
are shown to be subjected to

evaluation and enhancement.
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Criteria Strengths Areas for Improvement
(1-7)

8 | Output and Outcomes 4

8.1 | The pass rate, dropout rate, and Mé’ﬂqmﬁwﬁ’uﬁmmmé’mwmiﬁwL%fﬁ]miﬁﬂm wé’ﬂqmmsﬁwLauaé’mwmiei’ﬂl,%miﬁﬂmiu
average time to graduate are shown | 80911158190NNAITU LAZLTILULALINATNG gﬂLLUU%’aaazLﬁaiﬁaWMW5aLLamqLLu'ﬂﬁuiéfGﬁ'mLﬁ]u
to be established, monitored, and AUNANFATUTNITFING @191NTIANITANT PunTzszernataislunisdnsansing
benchmarked for improvement. vioufigauaznisuInisyaRdvia uminendy | fe

Wednual (13197 25)

8.2 | Employability as well as self- WaNaRIAAUAARINN1IENITTIIUIVY | nangasAITiasanAnaugdnsansfnyilunig
employment, entrepreneurship, and | Yaudin asounqun1s@neiae waznisiiu Wsi’faaﬂamasmsﬁmuﬁﬂﬁﬁﬁwmuﬁLﬁm‘wam'a
advancement to further studies, are | §Usgnaunis suvniieuiewasnsivan | miteszduasilvldusdlevdse wWu msed
shown to be established, monitored, | N5vipaifien AzUSNTTIAAkasinamans | 27 Juiuneuwuudsialul 2564 seyld 3 Au
and benchmarked for improvement. | U Ing108NELEN ndwugdnsanIsine 21 ALy

8.3 | Research and creative work output 1. nangasmniuinnunanueuIdeuag | nangnsalsiarsudiausdeyatdauiuiu

and activities carried out by the
academic staff and students, are
shown to be established, monitored,

and benchmarked for improvement.
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Score

Criteria Strengths Areas for Improvement
(1-7)
st ey A 13T Ser U 1S
dmsuiindnuiiauls
8.4 | Data are provided to show directly | #&nN@nsSMMUATEUUAAAIUNANITUTI] PLOs | naNgAsAITIAITaNINITUILaUeTayanIsuITe
the achievement of the programme | vastindnuluseduseyana lngsausmain | PLOs linseunquanidsnisiissylu Req 4.5 uas
outcomes, which are established and | 1) kan15UsEllius18391 2) Han15UsEIdy Wasauagunn PLO Wedwna tonaisuuy
monitored. puisvpindne Tuusasdul wag 3) wan1s | uanssan1Ussidi PLO lawizutedo)
Usgilluannanuusyneunis
8.5 | Satisfaction level of the various nangnInuadIsn1sianuUsziiuaudie | vanansaisiatsannisiauenaniIsuseLiiy
stakeholders are shown to be walavewildrulddiudungusiig « anuianelavesddiuladiudengusds o i
established, monitored, and mamqmm%ﬁmiﬁaﬁma?ﬂu Req 8.5
benchmarked for improvement.
Overall verdict 4
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