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Report Summary
This report is based on the information provided in the self-assessment report (SAR, evidences, site tour and interview with selected
stakeholders including academic and support staff, students, alumni and employers. It should be read together with the preliminary findings

presented at the closing ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 8 criteria and each criterion is assessed based on a 7-point scale. The summary of the

assessment results is as follows:

Criteria Score
1. Expected Learning Outcomes a
2. Programnme Structure and Content a4
3. Teaching and Learning Approach 4
a. Student Assessment a4
5. Academic Staff a4
6. Student Support Service 4
7. Facilities and Infrastructure a4
8. Output and Outcomes 3

Overall Verdict 4
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Score

(1-7)

Criteria Strengths Areas for Improvement
1 | Expected Learning Outcomes
1.1 | The programme to show that the 1. méngmsusuUTe 2565 Amum PLOs 6 9o | néngmsmsnumunszavsnavesnisdeas PLOs
expected learning outcomes are Ingihanudeansvewilanladiunds uas | lWddinguiddiulddiudasing o SIRTI9E0U
appropriately formulated in unsgruinndniii eades undunsou mmmuﬁ’mLLazﬁuaﬁwaq{l’agaﬁﬁWLaua
accordance with an established finNsain @4 PLOs gamumsysunsisous
learning taxonomy, are aligned to 713 Revised Bloom’s Learning Taxonomy
the vision and mission of the @519 1.1.5) waznangasgunguLAe
university, and are known to all PLOs ﬂuummgwuuazmauammusﬁgq
stakeholders. syRuUssnALAZSERUATNG (57l 1.1.4)
2. MANENTIATIENAIINABAARBIVBY PLOS
ffu Sdeviminasiusiaves fuuming1de
LaTIERUALY SIS RS NualvasAmEa
(M15197 1.1.2)
1.2 | The programme to show that the NANgNINMUA CLOs TTiAINaenAR 03y | MENgRITAITNUNIUNITAIMUA Sub-PLOs/CLOs 11

expected learning outcomes for all
courses are appropriately formulated
and are aligned to the expected
learning outcomes of the

programme.

PLOs (115197 1.1.6) wagn1nunsiaIvd
SuRnYeU PLOs (151991 1.2.1) waeiiRanssy
Check and Share Ll 8915841011511 PLOs
CLOs waz KAS aufindngnsivunldldly

ANSINNITHIBUNITEDU

TAU harni1su LOs MWldlunisusuisannig
NaNgAT LYY 91UIU CLOs NNILaY Uagn1s

ANAUANINAAN SMART




Criteria

Strengths

Areas for Improvement

13

The programme to show that the
expected learning outcomes consist
of both generic outcomes (related to
written and oral communication,
problem- solving, information
technology, teambuilding skills, etc)
and subject specific outcomes
(related to knowledge and skills of

the study discipline).

wa‘”ﬂqmﬂ"mum Subject specific learning
outcomes 4 U8 (PLOs 1-4) Lag Generic
learning outcomes 2 U9 (PLOs 5-6) &3 GLOs
ATOUARNLUIAANITITEUTAADATIN WAL

ANMNEILNTALUNSUSUSIRaNSUAsULUAY

1.4

The programme to show that the
requirements of the stakeholders,
especially the external stakeholders,
are gathered, and that these are
reflected in the expected learning

outcomes.

MnansTIUTINYeyanNuRBINsvoEd LA
drudeninielunaznisusn 1875019619 9
WU NSAUNWALTIAN NSTNAANN A NW
NMSALY OUAMUAALTINAINAEEIINT wazAanssy
Tourism Career Path Preparation RVEIE-RY
3 a I's I3 P aa
SAUNILATIENUTLLAUNTLUA 8ULUAIN U A D
ANSWAIUINUIINYIR Y Ay Future Skills Set

(miwﬁ 1.4.1)

Score

(1-7)




Score

(1-7)

Criteria Strengths Areas for Improvement
1.5 | The programme to show that the NANGATANUALUININITUTETUAITUTI] NANGAIAITNATUIUNAUDNANITUTI] PLOS
expected learning outcomes are PLOs #1875 LLaaﬁﬂLauaNamiUiiq PLOs ANULLINIaNTSUsELA Y 9 ﬁ%é’ﬂgmsxui”f
achieved by the students by the Tup1319 1.5.1 i JldddiaUsaduldnsanisfing 919158
time they graduate. Usziunnuanuluseio
nstaueHaN1TUTIq PLOs Tumnsneil 1.5.1
o1avnaueluldsfesaznmsinvesfiuisg
waziliiussqluusiay PLO
2 | Programme Structure and Content
2.1 | The specifications of the programme | 1. Mé’ﬂqmmaLLWiﬁagaiwaazLﬁamﬁﬁﬂﬁm -
and all its courses are shown to be YowmanansiazeIvtinunguyiiaula
comprehensive, up-to-date, and drude dhunainrateoawng wu Viuled
made available and communicated Facebook Tiktok Open House/Tourism
to all stakeholders. Career Path Preparation W& ¢ Focus
Group/Seminar MS Team Wag Line ngu
J9 (15197 2.1.2)
2. ¥ANgATIATIENUTEANTANY0IN9NNT
ﬁammauwéwé’ﬂqm (97971 2.1.3)
2.2 | The design of the curriculum is véngmsdmihseivlaefiansanain Kas Ald | ndngnsnisuansndngiui daaulunisiivun

shown to be constructively alisned | szuylidmsuunay PLOs A1835 Backward | KAS wasusiaz PLOs waznsuiludnvindusiein

Curriculum Design lundngns




Criteria

Strengths

Areas for Improvement

with achieving the expected learning

outcomes.

23

The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

wangnsiteyadngidiuladinds (3199
2.3.1) ilglunisusudsad omsiedvn
AANsIuNTTeUs; wazn1sUsBLliuNg (M15797

2.3.2)

NNTFNNwaIENANE dvalauslugliiuns
duasudumwsnassmealnniy VANENTE13
sudunsufanssufideaistosiurnisi
WU uSaUsTIUANT 9 STl elauonuziies
s1e39 3oLl et masi Y Wy Asdanm

WoRNTIUSUUINMsUarn1stIemde W

24

The contribution made by each
course in achieving the expected
learning outcomes is shown to be

clear.

nanansin159nYi1 Curriculum Mapping wag
Y

PLOs usiazdaiisnaivinszarensaunquyn

PLOs

MANGATAITNUNIUANLADAAR DAL UTEANTHA
Y94 constructive alignment T¥11195187 918
PLOs 7 mvunld uagdinauiusuuse wu
NS¥UIUNITAMUA CLOs vpsusazs183vnlud

JEAUMITUINMUIZaN donnaodiu PLOs

25

The curriculum to show that all its
courses are logically structured,
properly sequenced (progression
from basic to intermediate to
specialised courses), and are

integrated.

NANAATIMUANAA NS N1TIT 8UF luunazy
N15@ Nw1 (Req 1.5 11 44) hagn1vua
lnssadamdngnsuasnssesaiuneiyndy
ngusEin@Enwiall nguseiviunu ngu
e3P NaNIE TEIVIYININT 15U Lay
Favhununaioudsedull (e 2.5.1
wag 2.5.2)

Score

(1-7)




Criteria Strengths Areas for Improvement
2.6 | The curriculum to have option (s) for %ﬁ’ﬂg@iﬁﬂfiuiﬂﬂ%’lLﬁaﬂﬁLgaiﬁ'ﬁﬂﬁﬂwﬂ -
students to pursue major and/ or BONLUULAUNIINTT B lanuauaula
minor specialisations. lawn Digital Tourism, Wellness Tourism,
Cultural Tourism (mi'lx‘i‘f?l" 26.1)
2.7 | The programme to show that its 1. M15USUUTmangasALlunITAIuTouUNN -
curriculum is reviewed periodically 5 Y TnglianudAgAunszuIun1sALn
following an established procedure ANFDINTT ANAIARTY UaZUDLAUDLUE
and that it remains up-to-date and vaulfduladiuds udaunldlunis
relevant to industry. UFuUse (M15197 2.7.1)
2. nangnsusulseanan Ae atuusulge
3 2570 Fal@dndunsidudaudrszuy
CISA 13yUsoELaY
3 | Teaching and Learning Approach
3.1 | The educational philosophy is shown | 1. Mé’ﬂqmﬁmuﬂﬂ%’%mﬂmiﬁﬂwmé’ﬂqmﬁ -

to be articulated and communicated
to stakeholders. It is also shown to
be reflected in the teaching and

learning activities.

d0AAA IR UUTIYINITANEIVD
WINeRe uazazvoulunsinnsiseu
n1saau 919 N1 ugwuu 3 eudy
AUINA1Y N5I58U3ANNTUURT uae
N13YINITTINAvADIUYTENBUNITIAL

YUY

Score

(1-7)




Criteria

Strengths

Areas for Improvement

2. vingnsdeansuyqrludailauladiude
NauFIe 9 wazUseiliunissus Yeya

VANgAs (M13519% 3.1.1)

3.2

The teaching and learning activities
are shown to allow students to
participate responsibly in the

learning process.

UnAnwddusinlunisdndulalutuseu
JuivesdiasulunaednuaznuuIun

57397 (M5797 3.2.2)

3.3

The teaching and learning activities
are shown to involve active learning

by the students.

nanansdni1sinnisiieunisasulunuy
active leaming 1 ¥a1ANA1EA1UAI Y
N ANY318T7 (AN397 3.3.1) 59l
YIUINITAITLTEUNITADUTINAUNITIN
A9n57u/1AT9N156079 9 19U LATINISIAS 8L
ANUNTouLdIgo N lasensHUseneunis
Wedsauguend Tasanisdnuigaiuuas
Aneusueujuanisiietmuninuenindu

% & @ %
uAAWAN LuAU

INMTEFUNWAUNAN W LUDLEUDLUY

1. TAfinnsdnnsiseunisaaui liunisussene

Ty wunsinuiRluaniunasafiamnn

YU

2. TilinsEnUuRluan et suueaanuinau

AMSUtNANYILNgULS YU

3.4

The teaching and learning activities
are shown to promote learning,
learning how to learn, and instilling

in students a commitment for life-

1. ndngasivuTinyen19seuInaendin
Juaussaug 4 s uaziilgniseenuuy
NSSEUMTARY (AN5199 3.4.1) ULagn15in

NANTTULATUVRINANGAT LYW LATINTT

Score

(1-7)




Criteria

Strengths

Areas for Improvement

long learning (e. ¢., commitment to
critical inquiry, information-
processing skills, and a willingness to
experiment with new ideas and

practices).

Sadintniamsjiainsnaiuvasioaiie
gamdadu lassnsdanisundsvisaidien
LAZAIT08NLUUYITZAUNITAI LA 8013
viamﬁsnlf?jqqsumw WHudy

2. nangnsinnuLasU sl uNan T LESY
NsisguInaenTInvesin@nynvanels
TouA nsUseiliuna CLOs NMSaEiauAny
Aniuveedn@nyl nan1seduianssuy
WaudnAnw wazdeyadeunduainaniu
Usenauniswass b dudin (»151971 3.4.2

ey 3.4.3)

35

The teaching and learning activities
are shown to inculcate in students,
new ideas, creative thought,

innovation, and an entrepreneurial

mindset.

ndngasiauiSoui o liiAnuuaAnll
ANUANES1NETTA WIRNTTU UATUUIAATBY
nsidudusznaunis Wufanssunisiseunis
aoulusneivl 819 Project-based Learning,
TD Hackathon Project (M15799 3.5.1) uaz
AANTTUNATIAUVRINANGNT 19U 1ATINTT
wisumInA Y @unundoug n1siduidn
Wawn1sviaaiien Iﬂiﬂﬂ’]imjﬂizﬂﬁmﬂﬁﬂﬁ@

o ! § & ¥
FRAUIULLTT wunu

Score

(1-7)




Criteria Strengths Areas for Improvement
3.6 | The teaching and learning processes Mé’ﬂqmmmuﬂm‘%aumaaauimai%msmu Mé’ﬂqmsmsﬁmsmﬁﬂLauawamﬁmuaaw’{w
are shown to be continuously @0 HuAaNTIN Check and Share finsauagu | 1y druiusidndinuirdanylisenadeses
improved to ensure their relevance | MINUMuUANNEDAAADIIDY CLOs AUITA1S | CLOs AUAsAMsISeunsaeu (Wudu
to the needs of industry and are AOU LATANADINITUDINAIALINIU LAzl
aligned to the expected learning Hau1Usuls seg 1l ug Usssuazyiou
outcomes. Continuous Quality Improvement (#1157 3.6.1)
4 | Student Assessment
4.1 | A variety of assessment methods are wavﬂqmﬁ’?ﬁdmwszLﬁumamiﬁﬂufﬁl .
shown to be used and are shown to | na1nuaney @enna oAy CLOs/PLOs Loy
be constructively aligned to 919136 UTLYUNUNIUANINADAASBIVDIIDNS
achieving the expected learning Usgidukay LOs wW1uAanssu Check and
outcomes and the teaching and Share 7981991171519 4.1.1 thay 4.1.2
learning objectives.
4.2 | The assessment and assessment- 1. vdngmsiuleuns sTUU waYeININNIg -

appeal policies are shown to be
explicit, communicated students,

and applied consistently.

gNETAINANTTUTEUVRMENEAT (11319
4.2.1) wagdaanshiilnAnwsunsiuniu
Aanssuvgutimetindnuilu lasanisny

cal =2 s v =2
97197158NUINWN Qll@‘l\lﬂﬂﬂ‘@?

Score

(1-7)




Criteria

Strengths

Areas for Improvement

2. 919158 kT 95NUATLD UANITIALAY
Usziduna aud seytu uas. 3 liun

PNANWIUATULSNUBINISISUNSABDU

4.3

The assessment standards and
procedures for student progression
and degree completion, are shown
to be explicit, communicated to

students, and applied consistently.

NANGATANUANINTEIY WUIUNUR Tuney
LAZNTEUIUNITAIAUAIINA1INUININIT
Anwinazn1sdnian1sdnwivesdndnw)
(1379 4.3.1) WngAeansTviin@nyimsu wu
Aanssuguiimetindnulva ssuvansaume

L

UMNINYNTE ASUNANE LazdeIn1eaulall

U

VRIVANGNT

4.4

The assessments methods are shown
to include rubrics, marking schemes,

timelines, and regulations, and these
are shown to ensure validity,

reliability, and fairness in assessment.

nangnInnuAREIUgUA waznalnnis
Usziluna (115197 4.4.1) Ineszysivaziden
917 CLOs F8msinuazUsziliuna sUluuuay
\3eafleUszifiu Rubrics Wudu Tu uee. 3

Winlrin@Anwnsunsu

NANFATAMUANTEUIUNT Defense Uaaauuaz
nsUssfiunadmsueiviinanisussdiunig
Sounsaeusnii 3.50 wienedvidtesoneou
Aenfunsusediuna %aﬁé’ﬂwmzﬁﬁuﬁﬁgm el
Hulule arsiansanuumialunisasiaaeuainy
WaNzaNYeIaEa ULAY T NS IaNad LA e

3o 919t8antyrsinan?

Score

(1-7)




Score

Criteria Strengths Areas for Improvement
(1-7)
The assessment methods are shown | 1. #8n@nsdnviin1519 CLOs 3ULUUNIT | Lanais uae.5 Ldalaudiuaninisussg CLOs
to measure the achievement of the Jansisunisaeu waen1sUsEdiuNants | agls nangnsasnumunsUsEliunaawsng
expected learning outcomes of the SHUSV0IEIUIIYT (ONA1TUUY 4.5.1) | 158us 518791 (CLOS) Tikanaliiiiudani1sussg
. a v & a A o W o ¢ a v Y] | I
programme and its courses. weldiduinIaadioniu nI3a0U wae | NAaNSN1SITeus veImangns (PLOs) agailu

AnALNsIAYn UAe.3 FXURERHY
2. mangnsajunan1sussg CLOs LagANl
Weuloadyu PLOs Tu 1me.5 wazUsziiiu
N15U358 PLOs IaelvdudinUseiiiu
AULDALA 83 UTEAUAI5UTTA PLOs

AMUNAIENSINITANEN

Feedback of student assessment is | #dnansivuawwilifuaznismavdiany | vdnansaiasiiuinaiun1sdiwuIvuanisiv

shown to be provided in a timely n1slideyadeunduuninfiny 15199 | deyateunduunindnululdegeinga
manner. 4.6.1)
The student assessment and its NANGATNUNIULATUTUUTINTEUIUNIST | IINMsdunTwalilddndin
a v Y ) v ¢ a Y a al . .
processes are shown to be Uszidiunalviaenndesiunadnsnisiseuiuay | msiiunuiies service mind n1slelusunsunis

continuously reviewed and improved | AnufaINsvasilduladuds lnelin1ssu | eanuuu n1sviady n1sdnsieddle vinvemuny
to ensure their relevance to the lanaazviowaninfnw uwavauAadiuan | wagrinvenisiieusnaondinlundngnslviu

needs of industry and alignment to | {Usgnaunisiieurlugniswauiususe | dnfinwn

the expected learning outcomes. 187390




Score

(1-7)

Criteria Strengths Areas for Improvement
5 | Academic Staff

5.1 | The programme to show that 910 SAR 1t 125 wui1 dngasiimnausy | 210 SAR w1 125 wud1 wdngAsAITLA UKL
academic staff planning (including RIINAIE18IFINITAIUNTOULN UM TIAE ﬁ']é’aﬂu@qqﬂﬁizq gap fuAUIF YT
succession, promotion, re- VDALY ﬁmfméﬁ%’uﬁmjawé’ﬂqmmu 5 AU | WU sustainable tourism, digital tourism, wellness
deployment, termination, and LLasﬁmﬁLﬂi’]3ﬁmqiwmi/t,mum@8mLﬁ@lﬁff tourism wag tourism data analytics W5 timeline
retirement plans) is carried out to VNUNUAUNDAALNUILAZ AU AT IAUNIY | MTETIHY/AAILIIENALNY
ensure that the quality and quantity | 3¥013
of the academic staff fulfil the needs
for education, research, and service.

5.2 | The programme to show that staff | 90 SAR w1 124 wud1 vidngmsiinisuseidiy | 910 SAR U1 124 wud1 nangnsadsiideya
workload is measured and eIl iauazAnnuniszauenansd e | workload iwqﬂﬂauﬁLﬂiwﬁl,%mmﬂ’lwmmﬁu
monitored to improve the quality of | USUUIAAINAIUNISANYY T98 waTUTNIS | W dndunmsvasusianaduide MIusNsIvNg
education, research, and service. M3 nazHadNs SIS BusvesinAny WiolduSuauna

AITNUTIBYAAR
5.3 | The programme to show that the 910 SAR 7ti1 124 Wud1 MangasIEydninig [ 310 SAR U1 124 WU N NEATAITUAN

competences of the academic staff
are determined, evaluated, and

communicated.

AUR USeLily wasd od15dusSIOULVDY

D1915IMUTLUUVDIALLAT NN INYIRY

competency profile ANTUD9019158 WA AT AT
Weuu PLOs wazs1e3nnfisufinueu wu sinvey
Adudunviendivy finvseenuuuUszaunsel
WnueRava wassinuen159AnISUna IV o1

NIBUNAUTEIIUYRITNANTIAULIEYAAR




Criteria Strengths Areas for Improvement

5.4 | The programme to show that the 910 SAR 1 124 WU ¥ANEATILYIINTG | 310 SAR %1 124 WU MANEATAITIATIIAIG
duties allocated to the academic UBUNUIEMIIT 919158 TALMINZ ALY | YaUNUIBA1TZIUT kAR auleesend g
staff are appropriate to qualifications, | A8 Usgaunisel tagauain 919158 519391 PLO ﬂ’;'mv?i"a’a‘miy NauIvE/
experience, and aptitude. U3N15391715 W o8 USUAIIMINZANVEINTT

dnassnuegrandusyuy

5.5 | The programme to show that 910 SAR 111 124 WU MANGATHTTUUNNT | 310 SAR M1 124 WU NANEATAITHAAILHULTN
promotion of the academic staffis | 1A oufunLamI9IvINILTLUUAASTINT | giunyameivinisseyana 1y 1mune
based on a merit system which #suINUdeY 398 UarUINNTIVING Muvils naauiidesdaii seeznan glimuInm
accounts for teaching, research, and LATHANISAAMINUTEINT Lﬁ@lﬁlﬁumﬂ{f merit
service. system Imsﬁuwé'ﬂqm*‘ﬁ'mﬁ]uﬁu

5.6 | The programme to show that the 910 SAR vt 124 wagyit 5 wudt vdngasil | 990 SAR w1 124 Wud NANgRIAITLARIMENG U

rights and privileges, benefits, roles
and relationships, and accountability
of the academic staff, taking into
account professional ethics and their
academic freedom, are well defined

and understood.

ANSATUUAE NS @TFANIT UNUIN AL
SURAYDU 95581UTTU LAZLEININNIIBINIG
9998719158 KATIN15E 9FSHIUYBINIVDY

AE/UMINYIAY

mi%’uimaamﬁmésiaﬁw% UNUIN AUSURAYDU
55UTUTT WALLATAINNIIVINIT LY U WUV
d1979n15503 T1891UUTEYN NTBLeNA1ITUNTIU

WesuduinenasdidnlasazihlUufuslaess

Score

(1-7)




Score

Criteria Strengths Areas for Improvement
(1-7)
5.7 | The programme to show that the 91N SAR 11 124 uagnth 4 wud nangasil | 1. 910 SAR w1 124 wud nangnInlsIavi
training and developmental needs of szumzumméfaﬂmiﬁ NOUITULAZW AU Training Needs Analysis smuﬂﬂaﬁﬁamﬁ’uma
the academic staff are systematically | 812158 Sauﬁﬂﬁﬂﬁiaﬁuauuﬂ‘U‘Uﬁzmmu,az Uszfluaussauy Asea 518399 Sufiaveu
identified, and that appropriate YOINNNITHAUINULDI/AUTY PLOs waztdmnegidy wiouuseiiunandious
training and development activities ’jﬁﬁﬂﬁﬂmmwmiﬁauﬁﬁ%aﬁuaﬂNlﬁ
are implemented to fulfil the 2. vitelinsguatindnuilugatiaguiiussdvsnm
identified needs. wazUszAnSnaund iy NANGATDIAIN TN
i sumslidUinvuinanensd
5.8 | The programme to show that 970 SAR 1t 124 uagyiti 149 Wud1 MaNgRs | 990 SAR nti1 149 WU NANERTAISUARAIHARNS
performance management including | dszuufianiy Uszidu LLGSWGNU’]QQJJWW YD performance management EJEJ'NL“f]ugIJSiiaJ
reward and recognition is UAAINTALTYINTT T20DN5aT19u599918 | 19U nauseiliunisasu HauITere19158 Wa
implemented to assess academic gngauTAY LaratuAYUNAUAIUNITARY/ | N15ENYBUTAY HANTSIY reward UagNARBAMAIN
staff teaching and research quality. | 9% FNIVVANNERT
6 | Student Support Service 4
6.1 | The student intake policy, admission | 310 SAR %1 150-153 WuY1 na ngm3il | 990 SAR w1 150-153 wuin Mé’ﬂqmmﬂﬁmms

criteria, and admission procedures to
the programme are shown to be
clearly defined, communicated,

published, and up-to-date.

Pleu18sudNANYI LAY NISSU WAy
ASTUIUNITTULI NN TALAU ANISE DAITHAY

wewnsdeyalnluagiu

Uszillunan1ssusvasnaudvung wu dniseu
Hunases lsuseu wavdndnwilug 3ud1la
admission criteria WAYALAUVBINANGATINElA

et dayaluuTulsamsussnduiug




Criteria Strengths Areas for Improvement

6.2 | Both short-term and long-term 910 SAR %11 153-154 WUI1 wé’ﬂqmﬁmi 910 SAR #11 153-154 Wyl wﬁﬂqmmmam
planning of academic and non- mqLLNW%msaﬁuauuﬁyﬁsaze%guuazisaz WHUUSNTad A UL UULEN 18T/ Seuse1) Wiy
academic support services are shown | 817 Lt olifisanesensi3ounisaoy 338 | f2d TnrnuLisanevesusnig 1wy snsidqu
to be carried out to ensure WAZUINITIVINTG Wamdfisednfing a1neuaueIUINIS way
sufficiency and quality of support Lmuﬁ’wmﬁmsﬁm%’uﬁﬂﬁﬂmﬂ&jm%'m
services for teaching, research, and
community service.

6.3 | An adequate system is shown to 977 SAR %11 154-155 Laga1nn1sdunival -

exist for student progress, academic
performance, and workload
monitoring. Student progress,
academic performance, and
workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

919158 UazdnAnY) Wud1 ndngasdseuy
AARNUAINUNIVTLINANITEIYU NITLAITHI8U
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otesaLiies lnedisuinveunuativayy
AU WAy UM INeNdedseuuRnmuTnAne
BYARR LT GPA, hefnasing, Anmides
#1159a19, workload wazn1silgusnsli
mUsnw welinisudladymiiunaiwas
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Criteria Strengths Areas for Improvement
6.4 | Co-curricular activities, student 1. 970 SAR %11 155-160 WU7N Mﬁﬂqmiﬁ -
competition, and other student nanssuasunangms n1sudadu n1s
support services are shown to be AUUAUUNUTVINT UALAINTIUWAUN
available to improve learning Usvaunsalfivaeanady employability
experience and employability. 2. 3INNIFUNBAIB1158 WU ANEAST
WouAanssuaiundngnsiu PLOs uaz
employability outcomes T v aLau 19U
nou-raud1sIuRaNTIy WnAnwlainee
1o nas1ule wased sudue 1 dwe 1y
Wawnsvioaien
6.5 | The competences of the support 910 SAR %ti1 160-163 Wud1 ¥anansivug | InMsdunealasaiuayy wudl IAufeanis

staff rendering student services are
shown to be identified for
recruitment and deployment. These
competences are shown to be
evaluated to ensure their continued
relevance to stakeholders needs.
Roles and relationships are shown to
be well-defined to ensure smooth

delivery of the services.

AUITOULVDIYARINTAUAUUAUY UNUIN
wihil wazanuduiuslunisTiusnmsdn@ne
lagdn1958 Ul SURAYaUUAIUUT NS
nIAnET AAN1TUNANET wazauUsEau

NANEA

WAUIRULDIA U NEZATIAANUS N LaTRUSANS
a & A A a X o W =
frnudulieondngwu mmngaudutindnwiluge

Uagiu

Score

(1-7)




Score

Criteria Strengths Areas for Improvement
(1-7)
6.6 | Student support services are shown | 910 SAR #ti1 178-187 WU Mangnsidns | 910 SAR v 178-187 Wudn wilwauseLiunim
to be subjected to evaluation, Usziduusnisadvayus1tisunazdn | swegluseiuunn widmulszhusuniiuasein
benchmarking, and enhancement. Torausuugluuszyanitousuusauing ns | aumad uazmsdnfeuinsunsdausiindns
Foas wazvasaRasatuinAne 5 MANEAIAITAINUA action plan WS oy
A3ufiamau fatin wasnandausuussestetaiay
uaﬂf\]ﬂﬂijjuﬁ"\]ﬁM’]ﬂ’liLﬁEJULﬁﬁlﬂﬁUﬁiL‘ﬁﬁJULﬁla
WaAMAINNITIRUINsuAtinAnw
7 | Facilities and Infrastructure 4
7.1 | The physical resources to deliver the | 310 SAR 1 191-197 Wud1 nangnsil -
curriculum, including equipment, nNINeININIENN Tan aunsal uazmalulad
material, and information technology, msauww*iLﬁaiaﬁumia‘”ﬂmiﬁaumiaau
are shown to be sufficient. AUNANENT
7.2 | The laboratories and equipment are | 91A SAR %1 197 wu11 Mé’ﬂqmﬁm'ﬁﬂimﬁu -
shown to be up-to-date, readily TwiesUiRnsuargunsaiiinnunen vivade
available, and effectively deployed. | uagannsahlldaiuayunisiFeusla
7.3 | A digital library is shown to be set- 910 SAR 1111 198-201 Wy d@rinvieayail | 370 SAR nti1 198-201 WU NANGATAITIATIZN

up, in keeping with progress in
information and communication

technology.
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ANSANYIADUNLIN

NSNS NYINTETEUNAAINTI8TVIUEE PLOS
FIUNIANTIVANABINITFIUT B ALANIEA 1Y

tourism development, sustainability Wag GSTC




Criteria

Strengths

Areas for Improvement
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7.4 | The information technology systems | 310 SAR #1201 WU Mﬁﬂqm’iisqi’lﬁ -
are shown to be set up to meet the | szuuwaluladansaumefinovausssoniny
needs of staff and students. ABINNIYDI01 T WA NAN

7.5 | The university is shown to provide a | 310 SAR %11 202 WU UB1INe18 8l -
highly accessible computer and Immﬁ”ﬂqﬁ%’ugmﬂauﬁamai'u,azLﬂ%‘aﬁu'wﬁ
network infrastructure that enables | afUaYUNITIEY N5 UTNITIVING Uag
the campus community to fully ATUINS
exploit information technology for
teaching, research, service, and
administration.

7.6 | The environmental, health, and 910 SAR Wth 202 WU ndngas/AvnIneds | 990 SAR 1t 202 WUl ndngmsAsiiundngu
safety standards and access for dnrsimuanazdiduniseud swndon | nsdeunnuanidy n13n529A210Uaon el Ui
people with special needs are shown | guam AIuUasnfs a9 iswesdl | 1Seudninaun uaznissessuifouiidaiiy
to be defined and implemented. ANADINTALAY FOIN1TNLAY NIDUNAUTTHUMAIALTIUNNT

7.7 | The university is shown to provide a | 910 SAR 1 203 wud1 un1Ine1dedn | ndnansaswanstoyaldeuszandru wellbeing

physical, social, and psychological

environment that is conducive for
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Score
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Score

Criteria Strengths Areas for Improvement
(1-7)
education, research, and personal
wellbeing.

7.8 | The competences of the support staff | 210 SAR %11 203-204 WU N&NENTIEYINE -
rendering services related to facilites | NM5ATMUALAYUTEINUANTTOULVDIUAAINS
are shown to be identified and anatuayui liuinsduaniui uazds
evaluated to ensure that their skills PIUILANALAIN
remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, | 370 SAR %ti1 204 WuU31 ¥angasinIsUsELiiy | 910 SAR w1 204 WUTT YANEATAITHANIIIRT
laboratory, IT, and student services) | Aun1Nd saduayu 1oy nilsde #1571 | improvement ndsUsziiudsatiuayu 1wy Uspiiu
are shown to be subjected to g1uteya doatiuayunsiiens uazgunsal | 1 UnAnwiavsiou n1susudgani aiunis
evaluation and enhancement. Inenauseiiiuegluseauuin sulszanuitld wasnaussdiudmdaiulge e

8udun1s enhancement agaduszuy
8 | Output and Outcomes 3

8.1 | The pass rate, dropout rate, and 910 SAR nti1 205-207 WUI1 NaN@MIANIT | 310 SAR M1 205-207 WU NENGATAITUAAINA
average time to graduate are shown | @A®13 pass rate, dropout rate Wag average | benchmark iﬂEJﬁ’s‘ﬁyfmﬁ’U@;Lﬁaum*&JuaﬂaEJ'N
to be established, monitored, and | time to graduate 5aufefin13daivdeya | doiles wioudiAs1zviannves dropout/ns
benchmarked for improvement. fouvdaiieltinnzinunliwaziuiouiiiou | d150a19 uavsvyunuUS Uit target Falau

HATNS
8.2 | Employability as well as self- 2170 SAR %11 208-210 WuI1 wé’ﬂqmﬁmmm -

employment, entrepreneurship, and

A1ENNSTNUYIN N1SUSENBUBNTNDEATY Ay




Score

Criteria Strengths Areas for Improvement
(1-7)

advancement to further studies, are | NMSANYIHDVDIVUNATOUNGT 3 U LATWUIN
shown to be established, monitored, | Tud 2568 8@51n150 9 U491/Us2N8UBITN
and benchmarked for improvement. Sasuiiutuany 2567

8.3 | Research and creative work output | 310 SAR #1 212-214 Wu31 NangATANT | 910 SAR 1t 212-214 WU NENEATAISINNUAAN
and activities carried out by the ARRNNANWITY/ AT WETIALaANTTLYeY | LU 1 MU 8U 03 research/creative output L9 U
academic staff and students, are psSkastinAnw saidinadisudisudio | Suiunanudesnnss aunmgiudfu nsld
shown to be established, monitored, | MsUFuUse Usglovfluguwu/gramnssuviondien uavdndu
and benchmarked for improvement. TnAnunfiTiuadiamanuivinis

8.4 | Data are provided to show directly | 310 SAR 11 44-69 WU anaaIsEyINE | 310 SAR 11 44-69 WU NANGATAITIAYN
the achievement of the programme | Y83 alagnss L ouan9 achievement of 5189°UN15USEIHUNTUTT] PLO NN9ATILUUTIY
outcomes, which are established and | programme outcomes Wazd N15A AR | U9 PLO mﬁ%miﬁwﬁﬂqmﬁmuﬂﬁ
monitored. AW UDIMANENS

8.5 | Satisfaction level of the various 970 SAR M1 216 WU MaNgRsUTEEINAIN | 310 SAR U1 216 WU A NAATAITLAAIHE
stakeholders are shown to be flawelaveaddulddruds 5nqu Idud | satisfaction uonnaueidnlddmids nouriade
established, monitored, and UnAnw1dagdu Awdinn e1asdaeu 19 | wuluugeunds benchmark ANTIMINg UAZULHY
benchmarked for improvement. tudin waresdns/mitsnuiiiieates Iagld | Ufuugsamzussidiu wu anumieuvesiudin

WUUARUNN NMSUSEYUNEN Wavdeyadiunans | inweidia n1wdingy wagyinyen1sdnnisunas
VBINING Y viouflen

Overall verdict q
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